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AAUP-AFT SALARY EQUITY APPEAL FORM
(For Applications Submitted Prior to October 1, 2021)

Instructions
Please electronically complete Sections 1, 2, and 3 of this form.  Please submit your appeal form via email to EVPAAsalaryequityappeal@rutgers.edu.  All salary equity appeals must be received by the Office of the Executive Vice President for Academic Affairs (EVPAA) by no later than 4:30 pm, January 31, 2023.
Pursuant to a written agreement between the University and the AAUP-AFT, your appeal will be reviewed and considered by the Salary Equity Appeal Committee (SEAC) prior to review by the EVPAA.  The SEAC is a six-person advisory committee to the EVPAA comprised of three members selected by the AAUP-AFT and three members selected by the University, all of whom are tenured faculty members or faculty administrator employees.  Compensation Services will provide the following documentation to the SEAC: (a) your original pay equity application and supporting documentation; (b) the Dean’s written comments in response to your application; (c) Compensation Services’ recommendation; (d) your comments to the Chancellor; and (e) the Chancellor’s decision.  The SEAC’s deliberations will be recorded in the last section of this form and considered by the EVPAA in determining your appeal.
(1) Contact Information

	Name: INFO  Comments  \* MERGEFORMAT 

	
	Date:
	

	Department:
	
	Unit/School:
	

	Campus:
	
	Office Phone:
	

	Email Address:
	
	Home Phone:
	

	Mailing Address:
	


(2) Basis and Allegations  
Faculty members appealing Chancellor decisions may challenge the application of regression equations to the particular faculty member but not the use of regression analysis.  Faculty members also may challenge other methodologies used by Compensation Services, the Dean or the Chancellor to calculate the pay equity adjustment.  
Faculty members may submit supporting documents and information, including, but not limited to, information relative to comparators relied upon by the Chancellor and comparators rejected by the Chancellor.  In the event a faculty member received notice that the final comparators endorsed by the Dean (or from those that the faculty member endorsed) differed from comparators earlier endorsed by the Dean, and the faculty member raised that issue in the written comments to the Chancellor, the faculty member may provide the EVPAA with information supporting a request that the EVPAA deviate from the comparators ultimately relied upon by the Chancellor.

(a) This appeal contests [   ] the amount of the salary adjustment OR [   ] the denial of a salary adjustment.  
(b) Please set forth the specific grounds that form the basis of your appeal. In your narrative, refer to any documents upon which you rely, explain the relevance of each document to your appeal, and articulate the level(s) of review materially affected by each allegation. 

(c) Please list all documents upon which you rely in support of your appeal and that are included with this appeal form.
(3) Signature
I hereby certify that the above statements are true and correct to the best of my knowledge.
Faculty Requestor




Date
Please email the completed appeal form, along with all required and referenced documents, to EVPAAsalaryequityappeal@rutgers.edu.

Office of the EVPAA Use Only

_____________________________________________________________________________________

Instructions: The EVPAA completes Part A.  If the appeal is timely, the EVPAA continues with Part B.  If the appeal is not timely, further completion of the form is not required and the EVPAA will email the form to the faculty requestor.
(A) Timeliness of Appeal

Date Appeal Received Via Email: 






[   ] The appeal is timely.
[   ] The appeal is not timely. It was filed outside of the permitted timeframe for appealing the Chancellor’s determination and is, therefore, denied.  
Executive Vice President for Academic Affairs


Date
(B) Timely Appeals to the Salary Equity Appeal Committee (SEAC) 

The EVPAA emails the Salary Equity Appeal Form, with section A above completed, and any additional documentation submitted by the faculty requestor to the Salary Equity Appeal Committee (SEAC) at SEACsalaryequity@rutgers.edu.  
After receipt of SEAC’s written deliberations, the EVPAA completes Part C and transmits this completed form to the faculty member requestor, the Chancellor, the AAUP-AFT, and members of the SEAC.
(C) EVPAA Review and Determination 
1. EVPAA’s Review of Pertinent Documents

The following documents have been considered by the EVPAA:

[   ] Faculty requestor’s original pay equity application and supporting documentation

[   ] Dean’s written comments in response to the faculty requestor’s original application

[   ] Compensation Services’ recommendation 
[   ] SEAC’s written summary of deliberations

[   ] Faculty requestor’s comments to the Chancellor 

[   ] Chancellor’s decision 
[   ] Faculty requestor’s appeal submission

2. EVPAA’s Determination of Appeal
Pursuant to the EVPAA’s review of all pertinent documents, including SEAC’s written summary of deliberations, the EVPAA’s determination is as follows:

[   ] The appeal is denied, in [   ] whole or [   ] in part.

If denied in part, the part of the appeal denied is the following:

[   ] The appeal is sustained, in [   ] whole or [   ] in part.

If sustained in part, the part of the appeal sustained is the following:

The appeal is remanded to the Chancellor for further consideration in accordance with the following instructions:

The reasons for the EVPAA’s determination are as follows:

Executive Vice President for Academic Affairs


Date
Salary Equity Advisory Committee (SEAC) Use Only

_____________________________________________________________________________________

In reviewing the appeal, the SEAC shall only consider the faculty requestor’s pay equity application and supporting documentation, the Dean’s written comments in response to the application, Compensation Services’ recommendation, the faculty requestor’s comments to the Chancellor, the Chancellor’s decision, and the faculty requestor’s appeal submission. The SEAC Co-Chairs (but not individual members of the SEAC) may request, through the EVPAA, clarification of the information provided to the SEAC from the faculty member, Dean, Chancellor or Compensation Services.

(A) SEAC’s Review Meeting 


Date of SEAC Meeting to Review Appeal: 






(Within ten (10) days of its meeting, the SEAC will provide a written summary of its deliberations to the EVPAA.)

(B) SEAC’s Review of Pertinent Documents

The following documents have been reviewed by the SEAC:

[   ] Faculty requestor’s original pay equity application and supporting documentation

[   ] Dean’s written comments in response to the faculty requestor’s original application
[   ] Compensation Services’ recommendation
[   ] Faculty requestor’s comments to the Chancellor

[   ] Chancellor’s decision letter

[   ] Faculty requestor’s appeal submission

(C) SEAC’s Written Deliberations 
Pursuant to SEAC’s review of the appeal and all pertinent documents, the following constitutes SEAC’s written summary of deliberations addressing all allegations raised in the faculty member’s appeal, including, but not limited to, the Chancellor’s reliance on comparators changed by the Dean:

(D) The signatures below indicate that the above written deliberations have been reviewed by the SEAC Co-Chairs. 

SEAC Co-Chair





Date
SEAC Co-Chair





Date
After the SEAC completes this section of the form, the SEAC 

emails the form to the EVPAA at EVPAA-SEACdeliberations@rutgers.edu.
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