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Preamble

This Agreement is effective July 1, 2022 through June 30, 2026, and is made between
the Rutgers, The State University of New Jersey (hereinafter called “University”) and the
Health Professionals and Allied Employees, AFT, AFL/CIO, 110 Kinderkamack Road,
Emerson, New Jersey, 07630 (hereinafter called the “Union”).

The parties recognize that it is the responsibility of the University to provide high quality
educational programs, to encourage the development of new knowledge through
research, and to provide patient care services to the larger community. The University
recognizes that due to their education and experience, the negotiations unit employees
covered by this Agreement have a unique contribution to make towards the advancement
and execution of the missions of the University.

This Agreement is intended to contribute to the fulfillment of those responsibilities. The
parties recognize and declare that it is their mutual goal to maintain a harmonious
relationship in determining terms and conditions of employment. To this end they mutually
enter into this Agreement which sets forth the employment relationship between the
University and the staff members subject to this Agreement under applicable State and
Federal law.

Article 1 — Agreement Scope

This Agreement covers all non-supervisory, full and part-time professional staff
employees of the University (referred to herein as “negotiations unit employees”) as
specified by the Public Employment Relations Commission Certification, Docket No. RO-
92-115, dated February 7, 1992 and as amended by the supplementary Agreement
between the University and the Union, dated July 14, 1992. This Agreement also covers
all employees (including per diem, temporary and casual employees) required to be
included in the negotiations unit pursuant to the Workplace Democracy Enhancement
Act, P.L. 2018, c. 15. Excluded are those job titles set forth in said certificate as not being
represented by the Union herein.

Article 2 — Union Status

2.01 Recognition

The University recognizes the Union as the exclusive collective bargaining
representative of every negotiations unit employee covered by this Agreement.

At the time a new negotiations unit employee, subject to this Agreement is hired,
the University will deliver to said negotiations unit employee a mutually agreed
upon written notice provided by the Union which includes a list of Union
Representatives (which Representatives are defined as negotiations unit
employees under this Agreement who are authorized by the Union to represent it).

The University will provide the Union with notification of the names of new hires
into negotiations unit titles, who are scheduled to attend each University Human
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Resources new employee orientation session. As part of University Human
Resources-New Brunswick, Human Resources-Newark, or Human Resources-
Camden new employee orientation, a representative designated by the Union will
be provided time set aside by the University, for thirty (30) minutes, to speak with
all new negotiations unit employees.

Directly after the completion of University Human Resources-New Brunswick,
Human Resources-Newark, or Human Resources-Camden new employee
orientation presentations, the University’s Human Resources representative will
introduce the HPAE representative designated by the Union who will distribute
orientation packets to the new HPAE employees.

For those negotiations unit employees who do not attend University Human
Resources-New Brunswick, Human Resources-Newark, or Human Resources-
Camden new employee orientation for any reason, the Union will schedule a
meeting on work time for the employee to meet with a representative designated
by the Union for thirty (30) minutes during the employee’s first thirty (30) calendar
days of employment.

2.02 Union Dues

The University agrees to deduct from the regular paycheck of negotiations unit
employees included in the bargaining unit, dues for the Union, provided that the
negotiations unit employee authorizes such deduction in writing or electronically in
proper form to the local Human Resources Office.

The University shall make Union dues deductions from a new negotiations unit
employee in the first full pay period next following the receipt by the University of
the employee’s signed authorization.

Union dues deductions from any negotiations unit employee in the bargaining unit
shall be limited to the Union, the duly certified majority representative. The
movement of an employee from one title to another title in HPAE, from one status
to another status and/or from one bargaining unit to another bargaining unit in
HPAE will not affect or interrupt dues deduction, unless the new title or bargaining
unit is not represented by HPAE. No additional initiation fee will be collected with
these situations.

For the purpose of calculating dues deductions, reimbursement/remission for
tuition and continuing education shall not be included as part of the gross
salary of negotiations unit employees.

The University will make every effort to immediately cease deduction of HPAE
dues when a negotiations unit employee transfers out of the bargaining unit.

In the event the University deducts more dues than they should from a
negotiations unit employee, the University will reimburse the individual and then
deduct that amount from the next dues check to the Union. In the event the
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2.03

2.04

University deducts fewer dues than they should, the University will correct the error
in the next pay cycle and make the Union whole in the next dues check.

The Union will indemnify and hold the University harmless from any claims, actions
or proceedings brought by any negotiations unit employee in the bargaining unit
which arises from dues deductions made by the University. The University shall
not be liable to the Union for any retroactive or past due dues for a negotiations
unit employee who was identified by the University as excluded or confidential or in
good faith was mistakenly or inadvertently omitted from the deduction of the dues.

Transmission of Dues

Dues or agency fees and initiation fees so deducted by the University shall, within
ten (10) days of the date of deduction, be transmitted to the designated officer of
the Union together with a list of all negotiations unit employees including: Last
Name, First Name, Employee Identification Number, Status (FT, PT, Per Diem),
Actual Hours Worked, Base Rate, HPAE dues deducted, Initiation Fee, COPE
deduction and all other currently provided information. Once dues are transmitted
to the Union, their disposition shall be the sole and exclusive responsibility of the
Union. The Secretary of the Union shall certify to the University the amount of
Union dues and shall notify the University of any changes in dues structure forty-
five (45) days in advance of the requested date of such change. This information
shall be available on-line for access by designated Union Officers. On-line access
will allow for information to be downloaded in Microsoft Excel format.

The University will also supply to the Union the applicable gross pay used to
calculate dues for each bargaining unit member.

Union Representatives, Rights and Limitations

The Union shall furnish the Director of Labor Relations in the Office of Human
Resources or other designee of the University a list of all official Union
representatives, specifying their authority and showing the name, title or office for
each and the departments and shifts for which they function. The Union shall notify
the University of any changes in the list within fifteen (15) working days of any
change.

The University will furnish the occupational title of every University staff member
such as, Department Heads or subordinate level department supervisors or
Human Resources representatives who have the authority from the University to
be considered either the immediate supervisor of any bargaining unit employee for
oral or written complaint, or written grievance purposes, or who are otherwise
empowered by the University to interpret or apply the terms and provisions of the
Agreement on behalf of the University.

Both parties agree to recognize and deal with only properly authorized and
empowered University or Union representatives who are officially made
responsible by the parties’ written compliance with the Section.
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It is agreed that the Union will appoint or elect up to Fifty (50) representatives and
up to eight (8) officers who will be recognized by the University in their defined
authority to act for the Union. The Union agrees that no more than nine (9)
representatives will be authorized to represent the University Behavioral
HealthCare (UBHC), with no more than two (2) such representatives at any UBHC
building site.

The names of these representatives and officers will be provided to the Director of
Labor Relations and the Director of Human Resources Services and updated
within thirty (30) days of any change.

The University agrees that during working hours, on its premises and without loss
of base pay, or when otherwise agreed upon, Union representatives previously
designated and authorized to represent the Union and recognized by the
University shall be allowed to:

a) Represent negotiations unit employees in the department/work unit.

b) Investigate a grievance, provided such investigation time will be
limited to a maximum of one (1) hour and further provided there is no
interruption of work activities. In emergency situations, these time
limitations may be extended if approved by the Office of Human
Resources or the supervisor on duty should the Office of Human
Resources be closed.

c) Post Union notices.

d) Attend negotiating meetings (the number of representatives to be
agreed upon between the Union and the University) if designated as
a member of the negotiating team and scheduled to attend by the
Union.

e) Attend scheduled meetings with the University.

f) Attend/conduct membership meetings limited to a maximum of one
hour. Any meetings conducted by the Union must be done during
lunch or break time. The union representative conducting the meeting
will be granted additional time not to exceed 1 hour for travel time.

The authorized Union representative shall provide reasonable notification to the
employee’s supervisor whenever the employee requests permission to transact
such Union business. Permission will not be unreasonably withheld. Itis
understood that the supervisor has the right to seek rescheduling of appointments
when the work situation warrants this.
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2.05 Union Access

The University will provide space on centrally located bulletin boards at the GA
level in the Bergen Building and the New Jersey Medical School in Newark;
outside the Cafeteria at the UBHC and Robert Wood Johnson Medical School in
Piscataway; a; at the Clinical Academic Building and Liberty Plaza (where
permitted by the building management) in New Brunswick for the exclusive use of
the Union. The University will exercise its best efforts to provide bulletin board
space in any other University owned or rented building where there are more than
twenty-five (25) members. In UCHC facilities, so long as permitted by the
Department of Corrections, the Union will be permitted to post union notices on
bulletin boards in the medication and/or nursing office. The Union may post notices
on bulletin boards in employee lounges, wherever they exist. The union agrees to
share the use of the bulletin board at Robert Wood Johnson Medical School with
another union representing University negotiations unit employees, provided that
at least one panel of the bulletin board is available for use by HPAE.

As a matter of courtesy, the Union shall provide the University’s Director of Labor
Relations with a copy of all postings. The University shall have the right to remove
material from the bulletin boards which is profane, obscene, and/or defamatory of
the State or the University and its representatives or which constitutes election
campaign material.

When the Union has mail to be delivered to its officers or representatives, the
University’s interoffice mail system will be made available, provided that priority is
retained for the business of the University.

Any mail incorrectly addressed to the Union at the University shall be forwarded
with reasonable care to the Union at the address set out in the Preamble to this
Agreement.

HPAE staff and representatives shall be allowed to use fax machines within the
University to send grievance reports to the Office of University Labor Relations and
the Union office, provided that the primary use of the fax machine is for the
business use of the department.

The HPAE staff and representatives shall have the right to e-mail HPAE
negotiations unit employees who have Rutgers e-mail accounts for the purpose of
communication with HPAE negotiations unit employees regarding collective
negotiations agreements, the investigation of grievance, other workplace-related
complaints and issues, and internal union matters involving the governance or
business of the union. Rutgers e-mail use shall be consistent with University

policy.

The University shall provide the Union access to negotiations unit employees
including but not limited to:
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1. The right to meet with individual negotiations unit employees on the
campus of the University during the work day to investigate and discuss
grievances, workplace-related complaints, and other workplace issues;

2. The right to conduct worksite meetings during lunch and other non-work
breaks, and before and after the workday, on the University campus to
discuss workplace issues, collective negotiations, the administration
collective negotiations agreements, other matters related to the duties of
the Union, and internal union matters involving the governance or
business of the Union.

3. HPAE shall have the right to use University buildings and other facilities
that are owned or leased by the University to conduct meetings with
negotiations unit employees regarding collective negotiations, the
administration of collective negotiations agreements, the investigation of
grievances, other workplace-related complaints and issues, and internal
Union matters involving the governance or business of the Union.
Meetings conducted in University buildings pursuant to this section shall
not be for the purpose of supporting or opposing any candidate for
partisan political office, or the purpose of distributing literature or
information regarding partisan elections.

4. The access to negotiations unit employees set forth in numbers 1
through 3 above shall be subject to the following:

a) The Union will follow all regular University procedures applicable to
reserving and using University facilities, including, if applicable,
paying all fees ordinarily charged for reserving or using a meeting
room;

b) The Union’s access shall not interfere with University operations;

c) The University reserves the right to deny a request by the Union to
use a University facility. A request to use a University facility by the
Union shall not be unreasonably denied.

2.06 Union Business

The University agrees to provide leave of absence at the base rate of pay equal to
the length of the negotiations unit employee’s regular work shift for officers of the
Union to attend Union activities.

The Union shall have the right to designate any Union officer (Co-Presidents,
Secretaries, Treasurer and Grievance Chairpersons) for such leaves of absence.
A total of twenty-five (25) days of such leave in the aggregate may be used each
year of this Agreement.
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2.07

This leave is to be used exclusively for participation in regularly scheduled
meetings or conventions of labor organizations with which the Union is affiliated or
for training programs for Union representatives and Union Officers and for which
appropriate approval by the University is required. Written notice from the Union
(including a Local Co- President), of the authorization of an individual to utilize
such leave time shall be given to the negotiations unit employee’s supervisor with
a copy to the Office of University Labor Relations at least fourteen (14) days in
advance of the date of such meeting except in an emergency, when less notice
may be given. Granting of such leave to a negotiations unit employee shall not be
unreasonably denied by the University.

In addition, the University agrees to provide leave of absence without pay for
officers or representatives of the Union to attend Union activities. A total of twenty-
five (25) days in the aggregate of such leave of absence without pay may be used
in each year of this Agreement. Granting of such leave shall not be unreasonably
denied by the University. This additional leave of absence without pay is to be
used with the same conditions and restrictions as leave for Union business with
pay provided in this section.

Information and Data

A full list of job titles and their respective salary ranges shall be appended to the
collective negotiations agreement. This list is complete as of the date of ratification
of this contract. The University shall continue to provide the Union with revisions of
University and Human Resources policies in a timely manner. The Union will be
placed on an email list to receive all notices of changes in University policies and
the changes in the Human Resources policies.

The University shall maintain a union data library, to be updated on a monthly
basis. Access will be given to a union representative(s), as approved by the
Director of Labor Relations or his designee. The Union data library shall contain
the following information about members of the bargaining unit, if it is on file with
the University:

Name

University ID

Job Title

Current University Date of Hire
Department

Unit/School

Campus

Building

. Work Facility Address
10.Work Telephone Number
11.Home Telephone Number

12. Cellular Telephone Number
13. Classification Description (FT or PT, per diem, exempt or non-exempt, bi-
weekly standard hours)

CoNo>OhwWN =
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14.Salary Table

15.Grade

16. Step

17.Hours per Pay Period

18.Hourly Rate

19. Annual Salary

20.Home Address

21.Rutgers Email Address

22.Personal Email Address

23.Union Membership Status

24 . Transfer Status

25.Hourly Shift Assignments (7.5, 8, 10, 12 hour shifts)
26. Shift Assignment (day, evening, night)
27.Health Plan

28.Healthcare Coverage Description

29. Retirement Plan, when available

30. Retirement Date, when available

31. Layoff Status

The University shall maintain a listing of employee separations in the union data
library which shall be updated monthly. This list will include: name, University ID,
campus, title, hire date, separation date, unit/school, and salary table. All information
the University is required to provide will be provided in Microsoft Excel format.

Article 3 — Professional Practitioner Status

3.01

3.02

Appointment to Position

Appointment to a position shall be in writing with the date of hire, salary and any
differential stated. A job description for the specific position occupied by the newly
appointed negotiations unit employee will be distributed to the employee prior to
or at orientation. Further, at the time of hire or a change in position, each
bargaining unit member will be informed in writing of their current normal work
week and days, current travel requirements, current shift differential, and current
on-call requirements.

Other job descriptions defining all positions under this Agreement will be made
available for review by an authorized Union representative upon request.

Negotiations unit employees holding positions which are grant funded shall be
notified in a timely manner if the status of the grant has changed and such change
will impact upon the negotiations unit employee’s term of employment.

Work Outside of Job Classification/ Salary Adjustment

The parties agree that negotiations unit employees will not be assigned work
substantially outside of their job classification on an ongoing basis, except as below:

Claims of work outside the employee’s job classification as identified by the Union
are to be submitted to Compensation Services with copies sent to the Director of
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Human Resource Services and the negotiations unit employee’s department head.
The claims will be investigated and Compensation Services will provide a written
decision within 90 calendar days from the date the claim was submitted. Such
response shall include the substantive reason(s) for the determination. The
remedy may include, but is not limited to, appointment to an acting or interim
position, reclassification to another title, payment for the time period when the
additional higher-level duties were performed, etc.

If warranted, additional compensation will be provided retroactive to the Monday
after the date the claim was received by Compensation Services. Should the claim
be denied, the Union and the negotiations unit employee may request to meet with
Compensation Services to discuss the decision. The decision of Compensation
Services will be final and not subject to the grievance procedure. If appropriate,
any implementation will be effective within the next two (2) pay cycles.

a) Acting and Interim Appointments

Acting Appointment - The appointment of a negotiations unit employee to
another position, on a temporary basis, due to the absence of an incumbent
(e.g. while a manager is on leave of absence).

Interim Appointment — The temporary appointment of a negotiations unit
employee to another position for which no regular incumbent exists (e.g.
vacant position or position which has not previously existed), due to the
business needs of the school or operating unit.

Acting and interim appointments shall be governed by University Policy
60.9.35, “Acting Appointments and Interim Appointments”.

b) Job Reclassification

Job reclassification is the formal and permanent change in a position’s grade
due to a substantive change in job content for a period greater than thirty (30)
days. Reclassification may include a change in job title. Reclassifications may
be initiated by either the employer or the Union on behalf of a negotiations unit
employee by submitting a request to Compensation Services to reclassify the
position. Requests for reclassification will be investigated by Compensation
Services and a written decision will be provided to the supervisor, the
Department and the Union within ninety (90) calendar days from receipt of the
request. If appropriate, any implementation will be effective within two pay
cycles from the date the decision was issued. Should the claim be denied, the
Union and the negotiations unit employee may request to meet with
Compensation Services. The decision of Compensation Services will be final
and not subject to the grievance procedure.

c) In Grade Salary Adjustment

In-grade salary adjustments may be used by management to provide increases
to employees who experience a demonstrable increase in their job duties or
who have fallen behind in pay according to market factors.
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Requests for In-Grade Salary Adjustments will be made in writing, by the
Union, to Compensation Services, with copies sent to the Director of Labor
Relations. A written decision shall be rendered in ninety (90) calendar days.
Should the claim be denied, the Union may request to meet with Compensation
Services to discuss the decision. The decision of Compensation Services will
be final and not subject to the grievance procedure.

d) Secondary Appointments for Exempt Employees

A secondary assignment is for exempt employees within the HPAE 5094 unit
who may be asked and agrees to perform responsibilities within or below their
current title but in another department within the operating unit. Compensation
to perform these responsibilities is a rate to be determined by the HR
Compensation Services Department based on secondary position title. The
request to create a secondary assignment must be submitted in advance for
approval by the Vice President or designee of the operating unit. The decision
as to who is offered the secondary assignment is at the discretion of the
department after consultation with the HR Compensation Services Department.

3.03 Promotions and Transfers

Professional staff are eligible for a promotion which occurs when there is a vacancy
at a higher level for which they are qualified. The announcement of the position
vacancy will include a description of the position, a detailed outline of expected
educational and professional requirements and the salary range for the position.

Negotiations unit employees may bid online on any open position for which they
qualify provided those positions are not being reserved for negotiations unit
employees affected by a layoff or intradepartmental postings.

All regular vacant bargaining unit positions that the University intends to fill will be
posted through the University Human Resources Online Employment Application
Process on the Rutgers website. The announcement of the position vacancy will
be posted daily online. Interested internal candidates are to apply online must
apply through the University Human Resources Online Employment Application
Process. Computer Kiosks for the purpose of accessing job vacancies will be
available at each Human Resources Office.

Beginning thirty (30) days after ratification of this Agreement, each internal
applicant within a department who applies during the first seven (7) calendar days
of posting for a higher classification within the same department, as identified on
the position posting, shall be interviewed.

Each internal candidate will be notified in writing of the decision with respect to his
or her candidacy on a timely basis. This decision will indicate: 1.) that the applicant
has been offered the position, or 2.) that the applicant has not been offered the
position, including a reason for such decision.

The University agrees that seniority and all other relevant criteria will be taken into
consideration in the selection of internal applicants for a position. Any dispute
regarding this paragraph shall be grievable to Step Two of the grievance
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3.04

procedure with the decision at Step Two being final and binding.

Negotiations unit employees who wish to transfer within the same Department in
the same title must submit a request on the University’s web-based tracking
system. Within five (5) business days of the posting, they must notify in writing
and/or e-mail of the transfer request to the immediate supervisor and appropriate
HR Representative of the vacant position. The University agrees that seniority and
all other relevant criteria will be taken into consideration in the selection of internal
candidates. Should the negotiations unit employee be denied the transfer, said
denial may be appealed to the Director of Human Resource Services who will
consult with the Director of Labor Relations or designee, prior to rendering a
decision within five (5) days of the denial. The Director of Human Resource
Services shall render a decision on the appeal prior to any job offer being made to
another candidate.

Transfer in status or classification shall not delay the use of entitled benefits.

At the time of promotion, a negotiations unit employee shall be provided the
opportunity to negotiate their salary increase and shall receive written notice of
final salary offer. Acceptance of the position constitutes acceptance of the salary,
and the amount of the promoted negotiations unit employee’s salary shall not be
subject to the grievance procedure. This provision shall not result in any promoted
negotiations unit employee being placed off guide.

Voluntarily transferred and promoted negotiations unit employees shall serve a
ninety (90) calendar day probationary period, subject to a thirty (30) calendar day
extension. Reclassifications and Involuntary transfers within a Department do not
serve a probationary period. Such negotiations unit employee shall retain all
benefits and rights pertaining to bargaining unit members, including access to the
grievance procedure, except for the decision concerning the outcome and
disposition of their probation period.

At any time prior to the end of probation, the negotiations unit employee may
return to their former position, provided that it is still available. If an employee opts
to return to their former position, the employee may not bid on another position
for six months. Should the negotiations unit employee fail probation, the
University shall return the negotiations unit employee to their former position if it is
still available.

Should the negotiations unit employee’s position not be available, the employee
may be offered a vacant position to the classification of the former title held by the
employee before the promotion, if one exists on the campus. If the vacant position
is in a different department, the employee must serve a 90-calendar day probation
period. If not, the employee will be placed on the recall list for one year.

Reassignment

Reassignment is the movement of a negotiations unit employee from one job
assignment to another within such negotiations unit employee’s job classification and
within the employee’s department. Such reassignment may be to another geographic
location.
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3.05

When a negotiations unit employee is reassigned within their job classification,
such negotiations unit employee’s salary shall not be reduced below that which
they would have received had the negotiations unit employee continued in their
original position.

When a reassignment is deemed necessary, the University will ask for volunteers.
The Union may request, in writing, a Labor Relations Conference regarding a
reassignment impacting five (5) or more negotiations unit employees in a single
department. However, the final decision on which employee is to be reassigned
resides with management and is not grievable. The Department shall notify the
employee in writing, of the reason and status (permanent or temporary) for the
reassignment. Except in the case of an emergency, the employee shall receive
two (2) weeks’ notice of a reassignment, or three (3) weeks’ notice if the
reassignment is to another campus. When negotiations unit employees are
reassigned to another campus on a temporary basis, the new campus shall be
treated as a temporary official workstation or site for purposes of travel
reimbursement as per the University’s “Travel and Business Expense Policy”
(40.4.1).

Evaluations

The annual staff performance evaluations will be done on a prompt and timely
basis. Negotiations unit employees shall have the option to provide a self-
evaluation or written comments to their supervisor in anticipation of their annual
performance evaluation. Any negotiations unit employee electing this option must
provide the self-evaluation or written comments no later than three (3) days prior to
the annual staff performance evaluation. At the time of the evaluation, the
negotiations unit employee will be provided a copy of their job description. The
negotiations unit employee being evaluated will be provided a copy of their
performance evaluation and will have five (5) calendar days to review the
evaluation. By the conclusion of the time period, the negotiations unit employee
may add their comments to the performance evaluation and shall sign the
performance evaluation. Comments added by the negotiations unit employee shall
be attached to the evaluation and included in the negotiations unit employee’s
Personnel file in Human Resources.

If comments are not made within this period, or the negotiations unit employee
does not sign within this period, the right to comment will be forfeited, the
supervisor will note the refusal to sign and forward the evaluation to Human
Resources for inclusion in the Personnel file. Once the evaluation has been signed
by the supervisor and the employee, or where the time for the employee to sign
has passed, no additional comments will be added to the evaluation other than
notation of the refusal to sign.

Prior to evaluating a negotiations unit employee “1” or “2”, the negotiations unit
employee’s supervisor must notify the negotiations unit employee that their

performance is deficient and that their merit increment may be delayed or denied
(in any fiscal year in which merit increments are given). Such notification shall be
made through a written memorandum, documented oral warning, and/or written
warning regarding performance issues in a timely manner after such deficiencies
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are observed. Such natification shall contain a description of the performance
deficiencies and the corrective actions needed to remedy the performance
deficiencies.

In the event such notification is not provided, and a merit increment is delayed or
denied, the negotiations unit employee shall receive a merit increment. In addition,
the Campus Labor Relations Coordinator shall advise the issuing Supervisor that
the employee must be properly informed of their performance deficiencies and
given a three (3) month assessment period for a re-evaluation. Should the re-
evaluation result in a satisfactory rating, the previous evaluation shall be void and
expunged from the employee’s personnel file. Should the re-evaluation continue to
reflect a “1” or “2”, the prior evaluation shall be maintained in the personnel file and
appended to the re-evaluation. During this assessment period, the supervisor shall
meet with the negotiations unit employee to review the employee’s performance
and the status of the corrective action plan. The employee will be provided with
a fully executed copy of the re-evaluation.

Upon the mutual consent of the negotiations unit employee and their supervisor,
the negotiations unit employee, the employee’s supervisor, and a Union
representative shall meet to discuss performance issues. Such a meeting shall not
be considered part of the grievance procedure. Further, the performance rating of
the negotiations unit employee is not subject to the grievance procedure.

Article 4 — Employee Status

4.01 Classification

A negotiations unit employee will be classified as either (a) full time, (b) part time, or per
diem.

4.02 Regular Full Time Negotiations Unit Employee

A negotiations unit employee who is hired to fill a position for an undetermined
period of time. Regular full-time non-exempt staff will work thirty-five (35), thirty-
seven and one-half (377%2) or forty (40) hours each week, as determined by the
position.

Regular full-time exempt staff will work their regularly scheduled work hours and
are expected to work the necessary hours to complete their work assignments.

Regular full-time staff shall be eligible for all benefits pertaining to full-time status.

4.03 Regular Part Time Negotiations Unit Employee

A negotiations unit employee who is hired to fill a position for an undetermined
period of time. Regular part-time non- exempt staff will work twenty (20) hours or
more per week but less than the Full Time equivalent for the position as well as
regular part time less than twenty (20) hour employees. A regular part-time
negotiations unit employee shall be eligible for pro-rated benefits. In addition,
regular part-time staff shall be eligible for health insurance, as per State Legislation
and as per current University policy, subject to continued approval of the State
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4.04

4.05

4.06

4.07

Health Benefits Commission.

Per Diem Employees

An employee who works on a day-to-day basis as needed by the University and who does
not fall under the classification of Full Time, Part Time, or Part Time Less than 20 Hours,
except that employee who were hired as Per Diem prior to the effective date of this
Agreement but who fit the definition of Part Time employee shall remain classified as Per
Diem. This does not include casual employees as defined by the Workplace Democracy
Enhancement Act.

Per Diem employees are not entitled to any benefits under this Agreement except where
they are specifically provided for.

Regular Versus Temporary Employment

When a negotiations unit employee is hired or transfers into a position, such
negotiations unit employee shall be advised as to their status as either a regular or
temporary negotiations unit employee. Temporary staff are hired for a period of
time not to exceed twelve (12) months in the same position, are not eligible for any
benefits except those required by law. If the negotiations unit employee works
beyond the twelve (12) months in the same position, or if the position is filled by a
temporary employee beyond the twelve (12) months, the position shall be posted
for bidding or closed. On a quarterly basis, the Union shall receive a list of
temporary assignments including the date of the assignment.

Probationary Period

All Full and Part Time negotiations unit employee shall serve one hundred and
eighty (180) calendar day probationary period following their initial date of hire. All
Per Diem employees hired on or after January 1, 2024 shall serve a probationary
period of one hundred and eighty (180) calendar days.

The University reserves the right to extend the initial probationary period up to an
additional thirty (30) days for Full and Part Time negotiations unit employees.
The University reserves the right to extend the initial probationary period up to
an additional sixty (60) days for per diem negotiations unit employees. A
negotiations unit employee’s employment may be terminated at any time during
the probationary period. Such decision shall be final and binding, and not
subject to the grievance procedure.

Probationary negotiations unit employees will be eligible to use accrued sick leave
after thirty (30) calendar days of employment and other accrued leave time after
ninety (90) calendar days of employment.

Personnel Files

A negotiations unit employee shall, within three (3) working days of a written
request to Human Resources, have an opportunity to review their central

14

Rutgers/HPAE Local 5094 Agreement — July 1, 2022—June 30, 2026



4.08

Personnel file in the presence of an appropriate official of Human Resources to
examine any criticism, commendation or any evaluation their work performance
or conduct prepared by the University. Such examination shall not require a loss
of paid time. If requested by the negotiations unit employee, a Union
representative may accompany the negotiations unit employee.

A negotiations unit employee shall be allowed to place in such file a response of
reasonable length to anything contained therein. The University will honor a
request made by a negotiations unit employee for a copy of any derogatory item,
the negotiations unit employee's Employment application, resume, performance
evaluations or any correspondence addressed to the negotiations unit employee
contained in the central Personnel file.

A negotiations unit employee may request the expungement of materials included
in the file where there are pertinent and substantive inaccuracies, for reasons of
time duration, relevance or fairness. Such requests will be evaluated in relation to
the University's needs for comprehensive and complete records but will not be
unreasonably denied.

No document of anonymous origin shall be maintained in a negotiations unit
employee’s central personnel file nor be a part of any personnel action taken
against a negotiations unit employee.

Seniority

A. Accrual: Seniority will be credited from the date of hire or rehire to all regular
Full Time or Part Time negotiations unit employees upon the successful
completion of their initial probationary period. Per Diem negotiations unit
employees shall accrue seniority within their job classification. Seniority for
bargaining unit members hired prior to July 1, 2013 shall be based on their date of
hire with UMDNJ.

B. Loss of Seniority: A negotiations unit employee’s seniority shall be broken by
resignation, dismissals from employment, or other types of terminations, layoffs
of more than one (1) year or refusal of a suitable position while on recall from
layoff.

C. Layoff: Layoffs shall be administered in accordance with University policy
except as stated below:

Seniority will prevail on layoffs due to lack of work in the job classification,
efficiency reorganization or reductions due to economic considerations.
Seniority will prevail on call backs within one (1) year from layoff.

If there is a facility closure, the affected employees shall be treated as laid off
staff.
1. Bumping and Vacancies

Bumps shall be only as per the procedure below. Negotiations unit
employees shall be able to exercise bumping rights provided that they
meet the requirements for the position.
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A list of vacant positions will be available for review in the campus
Human Resources offices.

A negotiations unit employee who chooses to fill a vacancy or to bump
another negotiations unit employee and is subsequently informed by the
campus Human Resources department that the salary of the vacant or
bump position is more than ten percent (10%) below the employee’s
current salary, shall be allowed to reconsider their decision and to go
on to the recall list. In situations where a higher paid negotiations unit
employee bumps an employee earning a lower salary, departments
are encouraged to attempt to match the bumping negotiations unit
employee’s current salary, but in no event may the salary offered be
less than the salary of the negotiations unit employee being bumped. In
situations where a negotiations unit employee is placed in a vacancy
pursuant to “a”, “b” or “c” below, departments are encouraged to attempt
to match the negotiations unit employee’s current salary, but in no event
may the salary offered be less than the amount budgeted for the offered
position if such would represent a salary reduction for the negotiations
unit employee.

Within their respective departments/work units, regular negotiations unit
employees shall not be laid off before temporary or probationary
negotiations unit employees in the same job classification.

Negotiations unit employees who have received layoff notices will be
offered vacant positions as described in 4.08 a, b, and c, below prior to
such vacancies being offered to negotiations unit employees on the
recall list.

The University shall prepare layoff/lbumping notices and serve the
layoff/bumping notices to the negotiations unit employee copying the
Human Resources Generalist and the Union.

Upon receiving written notice of a layoff, the negotiations unit employee
will reply in writing to the Department of Human Resources within three
(3) calendar days, the last of which must be a business day, indicating
whether the employee wishes to accept layoff or to exercise their
bumping and vacancy rights.

When an individual is identified for lay off, the negotiations unit
employee will follow the process below:

a. First, an employee identified for layoff will be offered the
opportunity to fill a vacancy in their current title within the
operating unit and campus. If the employee chooses not to
accept the vacancy offered, the employee may opt to be
placed on the recall list. No probationary period.

o

b. Second, if a vacancy pursuant to “a” above is not available,
the employee will be offered a vacancy in their current title
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on the campus. If the employee chooses not to accept the
vacancy offered, the employee may opt to be placed on the
recall list. No probationary period.

. Third, if a vacancy pursuant to “a” or “b” above is not

available, the employee will be offered the opportunity to fill a
vacancy in the employee’s current title first orimmediate prior
HPAE title University-wide, or any other title they are qualified
for (so long as filing the vacancy does not result in a

promotion). If the employee opts not to fill a vacancy offered
under this section, the employee may opt to be placed on the
recall list or to proceed to “d” below. No Probationary period.

. Fourth, if the employee is not placed in a vacancy pursuant to
“a”, “b” or “c” above, the employee may bump the least senior
employee in their current title within the operating unit and
campus. If an employee opts not to exercise their bumping
rights under this section, the employee may opt to be placed
on the recall list. If the employee is unable to bump under this

section, the employee may exercise rights under “e” below.
Probation if an employee has less than 10 years seniority.

. Fifth, if the opportunity to bump is not available pursuant to “d”
above, the employee may bump the least senior employee in
their current title campus-wide. If an employee opts not to
exercise their bumping rights under this section, the
employee may opt to be placed on the recall list. If the
employee is unable to bump under this section, the employee
may exercise rights under “f” below. Probation if an employee
has less than 10 years seniority.

Sixth, if the employee is not offered the opportunity to bump
pursuant to “e” above, the employee may bump the least
senior employee in their immediate prior HPAE title
campus-wide. If the employee opts not to exercise their
bumping rights under this section, the employee may opt to
be placed on the recall list. Probation if an employee has less

than 10 years seniority.

. If an employee is not offered an equivalent vacancy or is not
eligible to bump pursuant to “d through f ” of this article, the
employee may then opt to fill a vacancy in a lower
classification if their job title at the time of layoff is included in
one of the Job Series listed in Appendix B. If there is no
such vacancy available in their Job Series, the employee
may bump down into a lower classification in the Job Series.
Either of these moves will constitute a voluntary demotion,
and the employee will no longer have rights to a position in
their title at the time of layoff, or to a previously held title.
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There will be no probationary period for employees with 10 or
more years of consecutive UMDNJ/RU experience.

[T}

Employees who exercise rights under provisions “a” through
“c” above will not be required to serve a probationary period.
Employees with ten (10) years of University experience and
who exercise rights under provisions “d” through “f” above will

not be required to serve a probationary period.

Vacancies shall be filled first before bumping. A list of
vacancies shall be available for review in the campus Human
Resources office.

Part-time negotiations unit employees may not bump full-time
negotiations unit employees however, they may bump other
part-time staff at equivalent or less hours. Full-time staff may,
however, bump part-time staff. Time off benefits for full-time
staff bumping into a part-time position will be prorated. Prior to
regular staff being placed on the recall list, regular staff may
be placed in a vacant temporary position. A negotiations unit
employee placed into a temporary position will continue to be
benefits eligible. Regular staff who are placed into a vacancy
which is a temporary position may bid on any vacant
positions. When the temporary position has ended, the
regular negotiations unit employee will be placed on the recall
list for a full year based upon their former title.

A negotiations unit employee who is placed in a vacancy or
bumps into a position other than a temporary position may not
bid on a vacant position for a period of six (6) months.

Under no circumstance will a bargaining unit employee be
bumped (laid off) from their position by a non-bargaining unit
employee.

2. Special Categories of Employees

All regular full or part-time negotiations unit employees shall be covered
by the layoff policy regardless of salary range, consistent with the
following provisions:

a)

b)

Negotiations unit employees employed under a J-Visa shall
not be eligible for coverage.

Negotiations unit employees employed under a H-Visa shall
have bumping rights only into the same job classification.

Negotiations unit employees holding research positions may
only exercise a bump into a position in their own department
for which the employee is qualified and only if the project

would not be seriously disrupted by the change in personnel.
A decision by a Principal Investigator to deny a bump based
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upon the foregoing may be appealed by the bumping
employee to the school’s Research Dean. If this appeal is
denied, the bumping employee may appeal to the Vice
President of Research. The review process will not delay the
layoff or the placement of the employee on the recall list. If a
negotiations unit employee in a research position cannot
bump into a position in their department, the employee can
bump into the immediate prior title (non-research) on the
Campus or be placed in the immediate prior held title
(research) provided there is a vacant position and the
negotiations unit employee is qualified for such position.

The parties agree that the subject matter of any appeal to
arbitration concerning the Vice President’s decision on
bumping rights shall be limited to whether the criteria as to
which positions shall be exempt from bumping were applied.
Should an arbitrator find that the criteria were not applied by
the Vice President, then the employee’s sole remedy shall be
to refer the matter back to the Vice President for
reconsideration.

d) If an employee who held a research title is on the recall list,
and there is a vacancy in the same title the employee was
laid off from which the individual believes they are qualified
for, but the employee is not offered the vacancy due to being
deemed unqualified, the employee may appeal first to the
school's Research Dean. If this appeal is denied the
employee may appeal to the Vice President of Research
whose decision on this matter will be final, binding and not
subject to grievance or arbitration.

3. Layoff of FXB/Child Health Unit Employees

The University will notify the Union as soon as possible, of any anticipated
changes in the status of any contracts or agreements between the University
and the FXB/Child Health Unit that may result in layoff of bargaining unit
employees.

A regular employee affected by a layoff may fill a vacancy or exercise bumping
rights within the employee’s job title, or to the immediate prior job title, within the
employee’s region. Bumping rights shall be exercised in accordance with current
University policy.

In the event a negotiations unit employee is transferred out of the employee’s
home office that employee shall have preference in returning to the home office
should a vacancy become available.

The regions within FXB/Child Health Unit which are in effect for layoff and
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bumping rights are:

Bergen, Hudson, and Passaic
Hunterdon, Morris, Sussex, and Warren
Middlesex and Somerset

Essex and Union

Monmouth and Ocean

Camden

Burlington and Mercer

Cumberland, Gloucester, and Salem
Atlantic and Cape May

The layoff of regular full and part time staff from a specific facility will not occur
unless agency or temporary workers in the work unit/department are first
eliminated.

The University agrees to meet with the Union at least 5 business days in
advance of any notice of layoff of bargaining unit employees greater than five (5)
in a single region. The purpose of the meeting is to discuss the pending layoff
situation and consider alternatives to layoff. At that meeting the Union is free to
set forth its position on the pending layoff.

A layoff shall be affected in the following manner:

1. Filling a vacancy within the appropriate region as specified
2. Bumping within the appropriate region as specified

. Notice of Layoff and Information to the Union

The University will provide a minimum of thirty (30) calendar days’
notice of layoff to any regular negotiations unit employee affected.

Upon receiving a written notice of layoff with rights, the negotiations unit
employee will reply in writing to Department of Human Resources within
three (3) calendar days, the last of which must be a business day,
indicating whether the member chooses to exercise such rights or elects
to be placed on the recall list. If the Department of Human Resources
does not receive a response from the negotiations unit employee within
two (2) days, the last of which must be a business day, of the
employee being notified of the department within which the negotiations
unit employee is being placed or bumping into, then the negotiations
unit employee will be placed on the recall list.

The University shall continue the practice of providing the Union with a
copy of each layoff notice sent to negotiations unit employees. Such
notice shall be provided, by mail, fax or email, within twenty-four (24)
hours of the negotiations unit employee’s receipt of the layoff notice. In
the event that five or more negotiations unit employees are laid off within
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a pay period on a campus, the University shall, upon notification to the
Union of the names and job titles of the negotiations unit employees
affected by the layoff, provide the Union with a full up to date seniority
list in Microsoft Excel format.

5. Recall Rights

Laid off negotiations unit employees, in the order of University seniority,
have first recall rights beginning with the title and job requirements of the
position from which they are laid off, to positions with comparable or
lower requirements within the same classification series.

A negotiations unit employee who has been laid off with rights under this
provision will be subsequently notified if a position in their former title
for which the employee is qualified is now available for re-employment.

All laid off negotiations unit employees who have been employed for at
least a year shall retain their rights of recall for one (1) year from the
date of layoff. Should a laid off negotiations unit employee refuse a
position when recalled, they shall be removed from the recall list.
However, negotiations unit employees shall be allowed to refuse a
position if the salary of the position is greater than or equal to ten
percent (10%) less than the salary of their former position. If more than
one (1) negotiations unit employee in the same job title is laid off,
University-wide seniority will be utilized to determine recall rights. Should
an employee be recalled to a position on a campus other than the one
they were laid off from, the negotiations unit employee has the option of
refusing the position and continuing on the recall list (not to exceed one
year from the layoff). If the negotiations unit employee accepts the
position, the employee shall not have bidding rights for a period of six
(6) months.

Upon recall, a negotiations unit employee shall retain their original
date of hire.

The University will maintain a file in each unit’s research office in which
the resumes of research negotiations unit employees staff on the recall
list may be posted at their request. The University will grant access to
this file to appropriate staff in each research department. Principal
Investigators will be advised to review these resumes prior to filling a
research vacancy.

The University shall, on a quarterly basis, provide the Union a copy of
the recall list.

6. Continuity of Services

The University agrees to consider patient transition issues in
determining how much actual notice is given to Mental Health and
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4.09

4.10

Social Work professionals of layoff, consistent with Section C
above.

J-Visa and H-Visa Employees

As part of its notification to the Union of a Labor Condition Application filed with the
U.S. Department of Labor, the University shall, if allowable by law, provide the
Union with the name of each individual for whom the application is being made.

Confidential Employees

When new professional confidential titles are created, the University will send a
copy to the Union’s HPAE Representative and the Local’s Co-Presidents within 30
days of posting, and the Union may request a meeting with Labor Relations to
discuss the reasons for the confidential designation. The same notification process
shall be followed within 30 days of conversion of an incumbent union member to
confidential status. The Union retains the right to challenge such a designation.

Article 5 —Work Time

5.01

5.02

5.03

Normal Workday

For the purposes of determining the application of any non-exempt negotiations
unit employee’s base compensation rate, a regular non-exempt negotiations unit
employee’s normal workday will be either eight (8), seven and one-half (7°%) or
seven (7) work hours as determined by the negotiations unit employee’s position,
except if they have been approved to work an alternative work arrangement,
pursuant to University policy, when implemented. This hourly rate will also be used
to calculate the compensation of regular part-time negotiations unit employees. All
defined workdays for non-exempt negotiations unit employees shall include rest
periods as specified in section 7.16 and a scheduled meal period as specified in
section 7.17.

Regular full-time exempt negotiations unit employees are salaried staff, and, as
such, their compensation is not determined by the number of hours they work in a
workday. Exempt staff are expected to work the necessary hours to complete their
work assignments.

Normal Workweek
The workweek begins at 12:01 am. Sunday and ends at midnight Saturday.

Work Schedules

Requests or preferences for time off will be submitted in writing no less than one
(1) week in advance of the date(s) requested except that Personal Holiday (PH)
and Administrative Leave (AL) days may be used with less notice in the case of an
emergency. Management has the right to require proof of an emergency usage of
a Personal Holiday (PH) and Administrative Leave (AL) days. The University will
respond in writing to all written requests within one (1) week of submission.
Employees who do not work in facilities/work units that shut down during the
designated Mandatory Leave days may use Mandatory Leave days consistent
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5.06

with the above language.

Changes requested by a negotiations unit employee in their schedule will be
considered by the University and will not be unreasonably denied.

Negotiations unit employees shall receive as much notice as possible but not less
than three (3) weeks’ notice in writing, except in the event of an emergency, of a
change in scheduled hours that requires a negotiations unit employee to work
evening, night or weekend hours on a regular basis. A negotiations unit
employee’s schedule shall not be changed for disciplinary reasons however, the
University reserves the right to change an employee’s schedule if it is determined
the employee needs closer supervision or for operational needs. Upon request, the
University shall meet with the Union only to discuss the change in schedule and its
impact on affected negotiations unit employees.

If possible and where appropriate, the University will seek volunteers to change to
new departmental schedules.

Overtime Work: Compensatory Time Off

A non-exempt negotiations unit employee may request overtime payment or
compensatory time off for hours worked in excess of forty (40) hours. The
University retains the option of paying non-exempt negotiations unit employees
overtime or granting compensatory time off as provided for in the Fair Labor
Standards Act (F.L.S.A.) for public employment and such compensation will be at
the rate of time and one-half (17%).

The University shall give non-exempt negotiations unit employees as much
advance notice as possible relative to the scheduling of overtime.

Compensatory time off for exempt negotiations unit employees shall be in accord
with current University policy and Article 6.02.

Weekend Defined
A weekend shall be defined as Saturday and Sunday for all negotiations unit
employees.

Staffing — State of Emergency Policy

In the event of an Emergency Curtailment of Operations at the University
operations will be carried out in accordance with Rutgers Policy 60.1.29.

When an employee is designated as essential, the employee shall be notified in
writing. The University shall provide designated employees with written
documentation identifying essential status.

If by July 1st of each year a negotiations unit employee is not notified otherwise,
then their status shall remain the same for the following year. Said status is subject
to change if operational needs require it and notice will be provided to the
affected employee as soon as practicable.

In situations where negotiations unit employees are working in facilities controlled
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by other entities (e.g., the State of New Jersey) and those facilities are closed for
any reason (thereby preventing negotiations unit employees from coming to work)
the University agrees to treat the closure period as time worked. In those cases
where the facility is open, but Rutgers is closed, negotiations unit employees
working in that facility shall report to work.

Rutgers shall provide the Union with a list of essential employees by November 1st
of each year.

Article 6 — Monetary Benefits: Time Worked

6.01

a. Base Pay:

An employee’s base pay is the employee’s pay rate exclusive of any
differential, premiums, bonuses or other additional forms of compensation. An
employee’s pay rate for all benefit time (e.g. vacation, holidays, etc.) and time
worked shall be deemed to be at the base rate of pay unless specifically
otherwise identified in this agreement.

b. Regular Pay:

An employee’s regular pay is the employee’s pay rate inclusive of base pay,
experience differential, education differential and certification differential, but
shall exclude all other differentials and/or pay rates.

6.02 Premium Compensation Rate — Overtime Work

The University conforms to the Fair Labor Standards Act (FLSA) for public
employment. All non-exempt negotiations unit employees shall be compensated at
time and one-half (1°%) for all hours worked in excess of forty (40) hours. Such
overtime hours shall be compensated either by (a) cash or (b) compensatory time off.

For the purpose of computing overtime, all holidays paid for both unworked and
hours of paid leave except sick time, shall be counted as hours worked. Overtime
pay and other premium pay shall not be pyramided.

An exempt employee who works a “full day” beyond their regular work week shall
be granted a comp day for said day provided that the employee notifies their
supervisor verbally and in writing of the operational necessity to work beyond
their regular work week and receives the supervisor’s prior approval to do so.
Failure of the supervisor to respond verbally and in writing to the written
notification shall be deemed approval. For the purpose of this provision, a “full day”
shall be defined as the employee’s regular daily hours of work. Compensatory
time may be earned in half-day increments. Compensatory time must be used
prior to vacation, personal, administrative, and mandatory leave days and by the
end of the quarter following the quarter in which they are earned.

6.03 Pay Period
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6.05

Frequency of payment will continue as heretofore. All pay checks shall be
delivered and available on the Friday of each pay week. Pay stubs will clearly
identify specific hours worked and compensated.

Negotiations unit employees must opt for direct deposit of their paycheck into their
personal bank account. Negotiations unit employees may pick up their pay stubs
on payday, or for one (1) week thereafter at a designated site at each facility.

When an error in pay has been made by the Payroll Department resulting in an
under payment to the employee, the University will issue a check with the
correction as soon as possible, but no greater than three (3) payroll work days of
notification of the error, with proper deductions. When an error in pay is not made
by the Payroll Department, the correction will be reflected as soon as possible
but no greater than one (1) paycheck of receipt of the error. When an error in pay
has been made resulting in an overpayment to the employee, the University will
provide the employee with a written explanation and agree to a repayment plan,
which may contain installments, where appropriate. Any such repayment will
begin after two (2) paycheck periods.

Salary Increase Date

Salary increases which may be delayed will be paid retroactively to the date upon
which the increase is scheduled to take effect, excluding cases where the effective
date is postponed due to a negotiations unit employee’s less than satisfactory
evaluation.

Daylight Saving Time

If a non-exempt negotiations unit employee actually works one (1) hour greater than
their scheduled hours of work as a result of an adjustment in daylight savings time,
the employee shall receive either one (1) hour additional pay or one and one-half
(172) hours additional pay. If a non-exempt negotiations unit employee works one (1)
hour less than their scheduled hours of work as a result of an adjustment in
daylight savings time, they will be compensated for the time actually worked.

Article 7 — Monetary Benefits: Time Not Worked

7.01

7.02

Standard Day

For the purposes of monetary benefits for time not worked, a standard day shall be
defined as the standard work week hours for that classification (i.e., non-exempt
35 hours, or 37.5 hours, or 40 hours, or exempt a minimum of 37.5 hours) divided
by 5. For example, 35 hours per week divided by 5 equals a standard day of 7
hours. This is pro-rated for part-time employees (e.g., 24 hours per week divided
by 5 equals 4.8 hours as a day).

Holiday Designation

All Full-Time negotiations unit employees will be entitled annually to nine (9)
holidays. Part Time negotiations unit employees will have the holiday time pro-
rated based on the number of hours the employee was hired to work per pay
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7.04

period. The nine (9) holidays are:

New Year’s Day Labor Day
Martin Luther King’s Birthday = Thanksgiving Day
Memorial Day Day after Thanksgiving

Juneteenth (to be observed Christmas
annually on the third Friday of

June)

Independence Day

For staff subject to a seven (7) day a week schedule, New Year’s Day,
Independence Day, and Christmas shall be observed on the actual day they occur;
e.g. if Christmas falls on Saturday it will be observed on Saturday. For staff subject
to a Monday - Friday schedule, these holidays will be observed as follows:

If the holiday falls on a Saturday, it will be observed the preceding Friday. If it falls
on a Sunday, it will be observed the next day; Monday.

Negotiations unit employees, absent compelling documentation of illness or
emergency, who call off on the scheduled day before or after a holiday, or, if
scheduled to work the holiday, call off, will be salary deleted and forfeit the holiday.

Employees who wish to observe religious or cultural holidays, or Election Day,
may do so by charging such absence to their yearly vacation or personal holiday
allowance, or to administrative leave in accordance with those leave provisions
and such requests shall not be unreasonably denied.

Holiday Entitlement

The University shall have the right, at its sole discretion, to require any
negotiations unit employee to work on the holidays specified herein. The University
agrees to assign holidays off on an equitable and rotational basis.

If the holiday falls on a negotiations unit employee’s day off, they shall receive
another day off for the holiday. The holiday may not be used prior to the date the
actual holiday is observed and shall be scheduled within sixty

(60) calendar days after the date the actual holiday is observed. If the negotiations
unit employee has requested but not received the compensatory time off for the
holiday by the sixty (60) calendar day period, the University will either pay the
negotiations unit employee for the holiday at their base rate of pay, or shall
schedule the negotiations unit employee for the time off, by the next pay period.

If a holiday falls during a negotiations unit employee’s vacation, the day will be
observed as a holiday and vacation time will not be charged for the day.

Holiday Pay

A non-exempt negotiations unit employee who is required to work on a holiday
other than the Day after Thanksgiving shall be paid at a rate of time and one-half
(1 72) the basic rate of pay. A non-exempt negotiations unit employee who is
required to work the Day after Thanksgiving shall be paid at a rate equal to the
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basic rate of pay. In addition, non-exempt staff other than twelve-hour staff shall
receive either a scheduled day off or be credited with one (1) day of
compensatory time.

Exempt negotiations unit employees who are required to work on a holiday shall
be credited with one (1) day of compensatory time. The exempt negotiations unit
employee and their supervisor shall schedule the compensatory time off within a
sixty (60) calendar day period.

Holidays for Twelve Hour Shift Employees

All Full and Part Time negotiations unit employees in active status January 1 of
each year will be credited with nine (9) days off designated as follows: (a) two
personal days (PH); (b) four mandatory days (ML); and (c) three administrative
days (AL). A day off will be defined in accordance with Article 5.01. Negotiations
unit employees may use these holidays in accordance with University Policy and
this Article of the Agreement.

Full and Part Time staff that are routinely scheduled to work twelve (12) hour shifts
shall be compensated for the nine (9) University designated holidays totaling
seventy-two (72) hours as per 1 through 4 below:

1. For the period July 1 through November 30 of each year of this Agreement,
each negotiations unit employee will be compensated for all four (4) University
designated holidays which fall within this period while the negotiations unit
employee was actively employed. Payment will be made in December and paid
in one lump sum at the negotiations unit employee’s hourly rate of pay in effect
at the time payment is made.

2. For the period December 1 through June 30 of each year of this Agreement,
each negotiations unit employee will be compensated for all five (5) University
designated holidays which fall within this period while the negotiations unit
employee was actively employed. Payment will be made in July and paid in
one lump sum at the negotiations unit employee’s hourly rate of pay in effect at
the time the payment is made.

3. A negotiations unit employee who is not in active status on a day designated by
the University as a holiday will not receive compensation for said holiday.

4. Upon termination of employment or transfer from the twelve (12) hour work
shift scheduling basis, the negotiations unit employee will be compensated for
accrued holiday pay for any University designated holiday which has not been
paid, less any monies the negotiations unit employee may owe the University.

Additional Paid Time Off

Negotiations unit employees shall receive nine (9) days off designated as follows:
(a) two personal days (PH); (b) four mandatory leave days (ML) received in
November; (c) three administrative leave days (AL). Such paid days must be used
in the same fiscal year as they were received and are not eligible for payout upon
separation.
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These leave days may be used for emergencies, personal matters, observation of
religious or other days of celebration.

Rutgers may designate which facilities/work units that provide essential services to
the community will not be closed like the rest of the University during the
designation of the four Mandatory Leave Days referenced above.

Employees working in facilities/work units that do not shut down during the
designated Mandatory Leave Days will not lose the four paid ML days. Rather
they will be permitted to take the ML days or a personal day either on the same
dates that Rutgers closes, or some other date at the mutual agreement of the
employee and their supervisor. In the event the Rutgers facility a negotiations
unit employee works in is closed and provides an additional paid day off to other
University employees in the facility, the negotiations unit employee in the facility
shall also receive a day off. If operationally feasible, essential employees who
request the use of a ML day on the shutdown day(s) shall have them granted in
seniority order. Such requests shall not be unreasonably denied.

Vacation Amount

Vacation accruals for newly hired or rehired negotiations unit employees will
commence upon the successful completion of the first ninety (90) days of
employment and will be credited retroactively to the negotiations unit employee’s
date of hire or rehire.

Vacation time will accrue in each calendar year in accordance with the following
schedule. The annual rate will change in the month when the negotiations unit
employee reaches a service milestone if the negotiations unit employee’s
anniversary date is before the 16th of the month and will change effective the
following month if the negotiations unit employee’s anniversary date is the 16th of
the month or after.

Vacation accruals are cumulative from one year to the next up to an amount equal
to one (1) year of accruals. When unusual circumstances warrant an exception,
amounts greater than one (1) year can be carried over with approval from a
negotiations unit employee’s department head and the Campus Director of Human
Resources.

7.08 Vacation Accruals

Length of Service Accrual Rate per Month
0-10 yrs. 1 1/4 days
11-20 yrs. 1 2/3 days

Upon completion of 20 years 2 1/12 days

A negotiations unit employee will be paid for vacation at the negotiations unit
employee’s base rate of pay.
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7.09 Vacation Entitlement

All regular Part Time staff who are included in this bargaining unit shall accrue
vacation credit on a proportionate basis based upon the number of hours the
negotiations unit employee is regularly scheduled to work.

Vacation credit shall not accrue while a negotiations unit employee is on an unpaid
leave except that a negotiations unit employee will receive credit for the month the
leave commenced provided the leave commenced on or after the 16th and will
receive credit for the month the employee returns from leave provided the
negotiations unit employee returns on or prior to the 15th of the month.

A negotiations unit employee who has resigned with appropriate notice, or who has
been discharged, except for cause, shall be entitled to vacation allowance of unused
vacation time accrued within the time limit described previously, less any overdrawn
sick time allotment except that a negotiations unit employee separated during the
initial hire or rehire probationary period will not be entitled to such allowance.

If a negotiations unit employee dies having vacation credits accrued within the
limits described previously, a sum of money equal to the compensation computed
on said negotiations unit employee’s base salary rate at the time of death shall be
calculated and paid to the negotiations unit employee’s estate less any overdrawn
sick time allotment.

7.10 Vacation Scheduling

The vacation period will be the entire year. The negotiations unit employee will,
subject to the University’s operating requirements, have their choice of vacation
time; it being recognized, however, that vacations must be scheduled by the
University in a manner designed to ensure the effective and efficient operation of
the University, including staffing needs. No part of a negotiations unit employee’s
scheduled vacation may be charged to sick time except that if a negotiations unit
employee becomes hospitalized for any portion of that vacation and wishes to
have the time hospitalized charged to sick time, the employee must notify the
employee’s department head as soon as possible and request the use of
accumulated sick time. Such notifications and requests may be made by
telephone, email or letter, but if by phone, should be confirmed by email or letter.
No sick time will be credited unless supporting medical evidence verifying the
hospitalization is presented by the negotiations unit employee upon return to
work.

The University may restrict the amount of vacation time granted to a negotiations
unit employee during prime vacation periods to allow for equitable distribution of
prime vacation time among negotiations unit employees. The prime vacation periods
will normally be June 1st through Labor Day, December 1st through January 15th.

By September 1st of each year, a negotiations unit employee’s department
head/designee will advise the negotiations unit employee of the number of vacation
days remaining which must be used by the end of the calendar year or forfeited.
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Vacation requests for the period June 1 through November 30 that involve the use
of one (1) or more weeks must be planned and requested by February 15th of
each year. A written response to the negotiations unit employee’s request will be
provided by March 8th. Vacation requests for the period December 1st through
May 31st that involve the use of one (1) or more weeks must be planned and
requested by September 15th of each year. A written response to the negotiations
unit employee’s request will be provided by October 8th. For each vacation period,
the negotiations unit employee will submit three (3) choices of vacation time in
order of priority. In situations in which choices of vacation time are timely and two
(2) or more negotiations unit employees request the same time period, University
seniority will prevail.

Failure to submit a vacation request by February 15th will result in loss of seniority
status as it relates to vacation requests for the upcoming year. Any vacation
requests submitted after February 15th, including those of less than one (1) week,
will be treated on a first come basis and not decided by seniority. A request must
be submitted a minimum of thirty (30) days before the effective date of the
vacation, unless waived by mutual agreement of the negotiations unit employee
and the employee’s department head/designee. A written response to the
negotiations unit employee’s request will be provided within seven (7) calendar
days of receipt.

With approval, vacation time may be taken as single or multiple days, single or
multiple weeks.

Negotiations unit employees assigned to units that are open 7 days a week, 24
hours a day, shall not be responsible for providing staff coverage as a basis for
approval of requested vacation time, including weekends, unless the vacation is
requested after the schedule is posted.

Sick Leave

Sick leave is defined as a necessary period of absence because of the employee’s
own illness or for exposure of the employee to contagious disease.

Sick time may also be used for pre-planned medical and dental appointments
provided that the employee submits a request as soon as is practical with the
expectation that the employee shall provide at least one week’s notice if possible.
Requests shall not be unreasonably denied. All requests shall be consistent with
medical confidentiality. Upon request, the employee shall provide verification from
the employee's medical or dental provider of the date and time of the appointment.
If a request is initially denied and the employee provides verification of the medical
necessity of the specific date and time of the appointment, the employee’s request
to utilize sick time for that date shall not be denied.

Sick leave may also be extended to include a charge to the employee’s accrued
sick leave time to provide medical care to a seriously ill family member as defined
in the special circumstances described below. The number of days that the
employee may charge to accrued sick leave time for the special circumstances
described in sections 1 and 2, below, shall not exceed a total of fifteen (15) days
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per fiscal year.
Sick leave shall also be extended to include the following Special Circumstances:

1. Emergency Attendance

Employee’s emergency attendance on a member of the employee’s
family (mother, father, spouse, domestic partner, child, step child, foster
child, grandchild, sister, brother, grandmother, grandfather) who is
seriously ill.

2. Medically Certified Care

Employee’s attendance upon the employee’s seriously ill family member
(as defined above) at a hospital, health care facility, or at home, or the
employee’s transport of the employee's seriously ill family member to
medical treatment, when properly certified by a Health Care Provider on
the form supplied by the University. Use of sick leave will not be permitted
where the employee has failed to provide the certified form.

Medically certified care does not cover such situations as illness not
defined as seriously ill, matters unrelated to medical needs, baby-sitting,
running errands, and/or running a business for the family member while
the employee is ill.

In addition, an employee may use up to 40 hours of accrued sick leave per fiscal
year for the purposes set forth in the New Jersey Earned Sick Leave Law, and
anytime designated as “NJESL” time by the employee shall be administered in
accordance with the requirements of that law.

Full-time employees shall accrue fifteen (15) days of sick leave in each fiscal year
at the rate of one and one fourth (1-1/4) days per month. During the first year of
employment, employees will earn sick leave at the rate of one (1) day per month of
service except that employees appointed on July 1st will earn sick leave at the rate
of one and one fourth (1-1/4) days per month.

Regularly appointed part-time staff employees accrue sick leave on the same
basis as full-time employees except that such accrual shall be prorated according
to the percentage of time appointed.

For example, a 50% time employee earns seven and one-half (7.5) full-time days
by the end of the fiscal year (fifteen (15) full-time days at 50% equals seven and
one-half (7.5) full-time days.)

Employees will be paid for sick leave at their regular rate of pay.
Unused sick leave is cumulative.

Negotiations unit employees shall continue to be eligible to participate in the Staff
Leave Donation Program pursuant to University Policy 60.9.41.

Employees are required to comply with the departmental call in procedure. If the
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illness extends beyond one (1) day, the employee must continue to call in ill each
day unless they have already indicated to their supervisor an expected return date.
If the illness extends beyond the expected return date the employee must call in
with a new expected return date.

Employees taken ill while on duty or who are seeking treatment for a work-related
injury or illness and who leave their work station with their supervisor’s permission
shall be paid for the authorized time spent on the employer’s premises and may
use accrued sick leave if they desire payment for the balance of the work shift.
Employees may be excused without seeking medical attention at the University by
their supervisor.

Whenever a regular employee retires, except an employee who elects deferred
retirement, pursuant to the provisions of a state administered retirement system
and has to their credit any accrued sick leave, the employee shall be
compensated for such accrued sick leave as follows: The supplemental
compensation amount payment shall be computed at the rate of one-half (1/2) of
the eligible employee’s daily rate of pay for each day of unused accumulated sick
pay accruals based upon the average annual regular rate of compensation
received during the last year of their employment prior to the effective date of the
employee’s retirement provided however that no lump sum supplemental
compensation payment shall exceed fifteen thousand ($15,000.00) dollars.

Per University policy, a staff member can use up to fifteen (15) sick days to take
care of a seriously ill family member.

Nothing in this Agreement shall be construed to waive or reduce rights or benefits
provided pursuant to the New Jersey Earned Sick Leave law (Assembly Bill No.
A1827 an act concerning earned sick leave signed into law on Mav 2"9, 2018 and
supplementing New Jersey P.L. 1966, c. 113 (C 34-11-56a et seq.) (the “Earned
Sick Leave Act”).

Bereavement Leave

An employee who is absent from work due to death in the immediate family
(mother father, spouse, domestic partner, partner in a civil union, step mother, step
father, child, step child, ward, foster child, foster mother, foster father, sister,
brother, grandmother, great grandmother, grandfather, great grandfather
grandchild, mother-in-law, father-in-law, son-in- law, daughter-in- law, any relative
of the employee residing in the employee’s household, child of a partner in a civil
union, child of a domestic partner, parent of a partner in a civil union, parent of a
domestic partner, step sister, or step brother) may charge up to three (3) days for
such absence to attend the funeral or for mourning. Such time must be utilized
within one hundred and twenty (120) calendar days from notice of the date of death,
but requests for an extension to utilize bereavement leave due to a public health
emergency that delays funeral or memorial observance, or for religious, cultural
or travel reasons shall not be unreasonably denied. A department may require
verification. However, in the event that the funeral of a member of the immediate
family is held at some distant location, and the employee will attend, an exception
to the above may be requested by the employee to provide for up to five (5) days
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7.15

7.16

of absence to be charged to bereavement leave. If an employee requests to use
available vacation time to extend the bereavement leave it will
not be unreasonably denied.

In cases where the death of brother-in-law, sister-in-law, aunt or uncle, niece or
nephew occurs, up to one (1) calendar day off with pay will be granted to attend
the funeral services provided sick pay or other paid leave is accumulated to the
credit of the staff member, and is so charged. Regular part time staff will receive
pro-rated bereavement leave benefits.

Jury Duty Leave Amount

Negotiations unit employees shall be granted necessary time off, at the
negotiations unit employee’s base rate of pay, when the employee is summoned
and performs jury duty as prescribed by applicable law and provided the
negotiations unit employee was scheduled to work on the day(s). In no case will
jury duty be granted or credited for more than the standard work day or work
week for the negotiations unit employee.

An employee who regularly works the night shift will be paid for the day on which
the jury duty is served, if the employee was scheduled to work that night, based on
the standard day work hours for the employee’s job classification.

The receipt of a notice to report for jury duty must be reported immediately to the
negotiations unit employee’s supervisor.

Jury Duty Leave Procedure

The negotiations unit employee shall notify their supervisor immediately of their
requirement for this leave, and subsequently furnish evidence that the employee
performed the duty for which the leave was requested.

If jury duty is canceled on a day the negotiations unit employee would have
worked, the negotiations unit employee must immediately notify their supervisor
and may be required by the supervisor to report to work.

Court Appearance

Negotiations unit employees shall be granted necessary time off, at the
negotiations unit employee’s base rate of pay, when they are summoned to testify
at depositions or in court, on any matter arising within the negotiations unit
employee’s scope of employment at the University. The negotiations unit
employee shall immediately report receipt of any subpoena or court order related
to their employment at the University to the University’s Office of Legal
Management and to their supervisor.

Rest Periods

A non-exempt negotiations unit employee shall be entitled to a fifteen (15) minute
rest period during each four (4) consecutive hours of the work shift. Such rest
periods are not cumulative.
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7.17 Meal Period

Non-exempt staff should not perform work during their regularly scheduled meal
period unless required to do so by their supervisor. Non-exempt staff who are
required to work during their regularly scheduled meal period will be paid in
accordance with the Federal Labor Standards Act (FLSA). Exempt staff shall
continue to be granted an unpaid meal period.

Article 8 — Leaves of Absence

8.01 Basis and Amount:

Type of Leave Maximum Length

FMLA In accordance with Federal Law

Military In accordance with State and Federal Statute
Personal 1 month

Academic 6 months

8.02 Procedure

A. Federal Family and Medical Leave, New Jersey Family Leave, New Jersey Safe Act

Notwithstanding any other provisions in this agreement or in University policies,
in the event that an employee is eligible, as set forth by Federal or State
statute, and takes a leave of absence under the Federal Family and Medical
Leave Act (FMLA), the New Jersey Family Leave Act (NJFLA), or the New
Jersey SAFE Act, all applicable accrued sick time or sick leave must be used
concurrently with the leave permitted by the statutes.

In the event that an employee exhausts applicable accrued paid sick time or
sick leave (or, if the employee does not have paid sick time or sick leave
accruals to charge concurrently with an approved leave granted pursuant to the
FMLA, NJFLA, and/or New Jersey SAFE Act), the remaining statutory leave
time shall be unpaid. Upon an employee’s request, after all sick time is
exhausted, the employee may use vacation, personal, or administrative time
during this period of leave. Employees may also use donated sick time
pursuant to University Policy 60.9.41 “Staff Leave Donation Program.”

Leave for an employee’s own serious health condition:

Medical leaves of absence due to pregnancy shall be treated the same as
other medical leaves.

A medical leave shall be granted upon presentation of a letter to Human
Resources from the employee’s personal physician which must state when the
employee’s inability to work commenced, nature of the iliness or injury and
expected date the employee will be able to return to work. The University may,
at its cost, have the employee requesting a medical leave examined by a
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physician of the University’s choosing as a condition of granting, continuing or
extending a medical leave of absence.

Upon return from leave, the employee must present to their Human
Resources Generalist documentation from the employee's personal physician
indicating the date the employee has been cleared to return to work, and that
the employee is able to return to work without restriction.

If an employee is approved for medical leave for their own serious health
condition, only accrued sick time must be used concurrently with the
statutory leave.

Notwithstanding University Policy, 60.9.20, for employees who are approved
for a leave for their own serious health condition, the maximum leave permitted
under the FMLA is twelve weeks.

If after an employee has exhausted the leave granted to the employee
pursuant to the FMLA or New Jersey SAFE Act, the employee is still unable
to perform the duties of their position because of their own serious health
condition and has remaining accrued sick time available, the employee may
be permitted to extend their leave of absence by utilizing any remaining
accrued sick time provided that the employee provides medical certification
substantiating their need for such extension due to their own serious health
condition. At the employee’s discretion, the employee may apply for donated
sick time. If approved, the employee may use up to 12 weeks of donated
time to extend their leave of absence.

If after an employee has exhausted the leave granted to the employee
pursuant to the FMLA or New Jersey SAFE Act and has exhausted their
accrued sick time and donated time and the employee is still unable to
perform the duties of their position because of the employee’s own serious
health condition, the employee may be permitted to extend the employee’s
leave of absence by seeking a reasonable accommodation under the
Americans with Disabilities Act (ADA) and/or the New Jersey Law Against
Discrimination (NJLAD). To seek additional leave as an accommodation the
employee must submit such request to Rutgers Office of Employment Equity
and comply with the reasonable accommodation process.

Leave to care for a family member:

If an employee is approved for leave to care for a family member with a
serious health condition or to care for and bond with a child after birth,
adoption or placement in foster care, up to 15 days of accrued sick time or
sick leave must be used concurrently with any statutory leave. Upon an
employee’s request, the employee may use vacation, personal, or
administrative time during this period of leave, after exhausting the 15 days of
sick leave.
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Employees may also use donated sick time pursuant to University Policy
60.9.41 “Staff Leave Donation Program”.

For employees who are approved for leave to care for a family member, the
maximum leave permitted under the FMLA and/or NJFLA is twelve weeks.

Leave under the New Jersey SAFE Act:

If an employee is approved for leave under the New Jersey SAFE Act, and
such leave does not otherwise qualify for a leave of absence under the FMLA
or NJFLA, the employee must use all applicable accrued sick time for the first
40 hours of such leave (or, if the employee has less than 40 hours of accrued
sick time available, the balance of leave will be unpaid). Upon an employee’s
request, the employee may use vacation, personal, or administrative time
during this period of leave.

For employees who are approved for leave under the New Jersey SAFE Act,
the maximum leave permitted under the Act is twenty days.

. Military Leave

Military leave will be governed by applicable State and Federal Statute. An
employee who has a military leave commitment on a weekend day shall not be
required to make up the weekend day.

. Workers’ Compensation

A bargaining unit member who becomes disabled due to a job related injury
shall, if approved by Risk and Claims management, be granted a leave of
absence. Payment during such leave will be made in accordance with the New
Jersey Worker's Compensation Act, except that in cases where the physical
injury arises in and out of the course of the performance of assigned job duties
and functions, payment will be seventy (70%) percent of salary.

If such leave is not approved by Risk and Claims management, application may
be made by the bargaining unit member to use sick leave, if available, and then
application may be made for a medical leave of absence under University policy.

. Personal Leave

In certain circumstances employees may be permitted to take an unpaid
personal leave of absence from their positions with the University. Such leaves
may be applied for and are available to regular Full Time and Part Time
employees working twenty (20) or more hours per week provided they have
completed six (6) months of continuous service.
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8.03

Requests for personal leaves must be accompanied with the reason for the
leave and duration and must be submitted in writing to the employee’s
supervisor along with any supporting documentation.

Such request must be submitted at least two (2) weeks in advance of the starting
date for the leave except in the case of a bona fide emergency. An employee
shall receive a written response within five (5) work days. Supervisors shall have
the right to require proof of an emergency as a condition for approval. The
maximum length of a personal leave is one (1) month.

E. Return from Leave

The University shall place an employee returning from an unpaid leave of
six (6) months or less in the employee’s prior position. An employee
who fails to return from leave within five (5) days from their scheduled
date of return and without securing permission from the employee’s
supervisor to extend such leave, shall be discharged.

Leave of Absence, Limitations

All leaves as described above must be taken at the time of the related occurrence
or shall be waived. Negotiations unit employees will be terminated for obtaining
leave by false pretense or for failing to return from a leave in accordance with
University policy.

Article 9 — Monetary Benefits: Health Benefits, Prescription
Drug Program, Dental Care Program, Life Insurance and
Pension

9.01

Health Benefits

The parties acknowledge that pursuant to N.J.S.A. 52:14-17.25 et seq., employees
of the University are deemed to be employees of the State for purposes of health
benefits and that health benefits are provided to eligible employees as set forth in
applicable statutes and regulations. During the term of this Agreement, unless
modified subsequently by Agreement of HPAE and the University, employee
contributions to the cost of health and prescription benefits shall continue to be in
accordance with the full implementation schedule set forth in P.L. 2011, ¢.78 and
which percentages were in effect on June, 30, 2018. Employees of the University
represented by HPAE will be eligible for the Rutgers Vision Care Program.

The parties agree that immediately following the ratification of this Agreement by
the membership of HPAE, the parties will reopen negotiations over health
insurance benefits and rates. It is understood by the parties that any modifications,
proposed by the parties, to the design of health plans available to HPAE unit
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9.02

9.03

9.04

9.05

members must be approved and adopted by the State Health Benefits Program
Plan Design Committee before they can become effective.

Prescription Drug Program

The State administered Prescription Drug Program shall be continued in keeping
with the legislative appropriation.

Dental Plan

It is agreed that the State shall continue the Dental Care Program, during the
period of this Agreement. The program shall be administered by the State and
shall provide benefits to all eligible staff and their eligible dependents.

Life Insurance Program:

Life insurance coverage is provided as part of the Public Employees Retirement
System (P.E.R.S.) or the Alternate Benefit Program. Both programs are
administered by the New Jersey Division of Pensions. Eligibility for participation by
negotiations unit employees and benefits are governed by statute and Rules and
Regulations promulgated thereunder and administered exclusively by the New
Jersey Division of Pensions.

Pension

The University is a participant in the Public Employees Retirement System and the
Alternate Benefits Program. Eligibility for participation by negotiations unit
employees and benefits are governed by statute and Rules and Regulations
promulgated thereunder and administered exclusively by the New Jersey Division
of Pensions. A written description of the PERS Program or Alternate Benefits
Program can be obtained from the University 's Benefits or local Human
Resources Office.

Article 10 — Monetary Benefits Miscellaneous:

10.01 Terminal Benefits

A Full Time or Part Time negotiations unit employee whose employment is
terminated by reason of permanent layoff will receive as a terminal allowance:

a) Thirty (30) days’ notice or compensation at the negotiations unit
employee’s regular compensation rate to the extent such notice is deficient.

b) Accrued but unpaid vacation and compensation time to the negotiations unit
employee’s termination date.

10.02 Resignation

A negotiations unit employee who terminates by resignation will give the
University twenty-one (21) days written notice. Staff who resign will be entitled to
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all accrued but unused vacation and compensation time, less any sick time
advanced but not accrued.

Negotiations unit employees who terminate by resignation or for any other reason
must return all University property, including but not limited to ID cards, parking
tags and keys, and computer software.

Failure to return this property will allow University Management to withhold final
paychecks.

After submitting twenty-one (21) days’ notice of resignation, a negotiations unit
employee shall only be eligible to use a maximum of three (3) Paid Leave days
within the last three (3) weeks of employment, provided the request(s) for such
Personal, Administrative, or Mandatory Leave days are approved.

10.03 Shift Differential
Effective July 1, 2010 the shift differential for all non-exempt employees will be $2.50.

Shift differential will be paid to members of the bargaining unit for complete shifts
only. To be eligible for a shift differential, an employee must work half or more of
the employee’s regularly scheduled hours after 3:00 pm or before 6:00am. Shift
differentials are not considered to be a part of a negotiations unit employee’s
regular compensation rate.

10.04 Experience — Rehire

A negotiations unit employee who leaves the University in good standing and is
rehired in the same job title within one (1) year of the employee’s date of
separation shall be placed at the same range and step as when the negotiations
unit employee left.

10.05 Continuing Education

A negotiations unit employee may request in writing to the employee’s
supervisor, permission to participate in work-related educational workshops,
seminars, conferences and/or conventions. The University will make a
reasonable effort to approve such participation.

The University will grant time off without loss of pay to those negotiations unit
employees approved to attend Continuing Education conferences. With permission
from the employee’s supervisor, exempt negotiations unit employees shall be
entitled to adjust the employee’s schedule to attend such conferences.

Negotiations unit employees shall be allowed to complete mandatory, University
web-based courses, during regular work hours.

Night shift negotiations unit employees who are scheduled off to attend Continuing
Education programs may be given as a conference day, either the night before, or
the night after. Negotiations unit employees will receive a response to their request
for participation within two (2) weeks of submission.
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All travel arrangements must be made in conformance with University policy in
order to be reimbursable.

The University agrees to reimburse negotiations unit employees for the
tuition/registration fees associated with obtaining and/or maintaining “certifications”
required by the University or the State of New Jersey for the position in which they
are currently employed by the University. Such reimbursement shall be in
accordance with Article 10.06 and charged to the employee’s tuition
reimbursement allowance. Within ninety (90) days of completion of the seminar,
the signed certificate/proof of attendance shall be submitted to Human Resources,
and reimbursement will be paid within six (6) weeks of submission.

10.06 Tuition Remission

Regularly appointed employees who are appointed on a full- time basis as of the
first day of class for the semester in which tuition remission is sought may qualify
for tuition remission for themselves as set forth in the University's Educational
Benefits policy in Section 60.2.1. of the University Policy Library so long as
employees comply with all administrative and academic requirements.

Tuition reimbursement for training may be reimbursed on a case-by-case basis
depending on the needs of the department(s).

Retired employees are eligible for tuition remission in accordance with Policy
60.2.1.

Dependent children of Negotiations Unit Employees shall be eligible for tuition
remission in accordance with the provisions of Rutgers’ Policy 60.2.1., C and D.

A negotiations unit employee may request an alternate work schedule in order to
take one (1), three (3) or four (4) credit course at an accredited institute of higher
education or another professional course carrying continuing education units per
semester (fall, spring, and summer) during the workday. Any such request shall
not be denied arbitrarily.

10.07 Uniform Allowance

Should the University require staff to wear uniforms, but choose not to provide them,
the University will then provide full time staff an annual uniform allowance as follows:

FY 2022 $500
FY 2023 $500
FY 2024 $500
FY 2025 $500

Part-time staff will receive an annual uniform allowance equal to one half of the
applicable uniform allowance in the fiscal year.

The uniform allowance will be effective July 1st of each fiscal year to all eligible
staff noted above who have completed their initial probation period prior to July
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1st. Full or Part Time payments will be based on the negotiations unit employee’s
status as of July 1st. The negotiations unit employee must be in active pay status
as of the date of payment.

10.08 On-Call

A. Effective July 1, 2010 all non-exempt negotiations unit employees required to
work on-call, as defined by the Fair Labor Standards Act (F.L.S.A.), shall
receive 3.75/hour.

B. When a non-exempt negotiations unit employee is called to work outside the
employee’s regularly scheduled shift, the employee will be compensated for
the actual hours worked. The negotiations unit employee will be guaranteed a
minimum of two (2) hours of compensation whether or not the two (2) hours
are worked, except when the end of the call-in period coincides with the
beginning of the employee’s regular shift.

C. An exempt negotiations unit employee required to work on-call or who is called
to work at a time that the exempt negotiations unit employee is not normally
scheduled to work, shall be treated in accordance with Article 5.04 of this
Agreement.

D. All current forms of on-call compensation for exempt negotiations unit
employees shall be maintained at no less than their current level.

10.09 Travel Pay

Negotiations unit employees who use their car for business purposes shall be
reimbursed at the then current IRS rate.

10.10 Cell Phone

Negotiations unit employees who make home visits on a regular basis as part of
their job duties, such as Public Health Representatives in the New Jersey TB
Center, shall receive, upon submission of a bill, up to $100 per year for service
costs provided that the department does not provide a cell phone to the
negotiations unit employee.

Article 11 — Health and Safety

11.01 Health Examination

If necessary, the University will provide to each member of the bargaining unit a
physical examination at the time of employment at no cost to the negotiations unit
employee. Thereafter, an annual examination will be provided if required by the
appropriate accrediting authority, by the University, or by statute.
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Staff returning from medical or disability leave must present a note from the
treating physician which indicates the date the negotiations unit employee was
able to return to duty and certifying the negotiations unit employee’s fithess to
return to work full duty. The University may, at its own cost and expense, have a
physician of its choosing perform a physical examination of the negotiations unit
employee to ensure fitness and capability to return to work.

11.02 Employer Obligation

1.

The University will observe and comply with all local, state, and federal health
and safety laws and regulations, and shall make reasonable provisions for the
safety and health of its staff, free of recognized hazards.

The University agrees to provide adequate and regularly maintained sanitary
facilities for employees’ use. Each negotiations unit employee will maintain
acceptable standards of personal hygiene and cleanliness in accordance with
the requirements of the job.

A negotiations unit employee must report incidents of unsafe and/or unhealthful
conditions to the employee’s supervisor immediately. The University shall
respond in a timely manner to all health and safety problems reported by the
Union and/or bargaining unit negotiations unit employees.

The University will provide safety devices for negotiations unit employees when
deemed appropriate by the University or as required by law. Affected
employees shall receive appropriate in-service training on new safety
equipment, devices, and materials.

The University shall, upon request, provide the Union with the results of all
health and safety inspections of the facilities of the University. The University
shall notify the Union of all such inspections where the inspections were
initiated as a result of a Union/employee complaint and/or grievance. The
University will also notify the Union in cases where on-going health and safety
hazards which may affect the HPAE Union membership are discovered.

The University and HPAE agree to discuss problems concerning health and
safety in the regularly scheduled Labor - Management meetings. The union will
have the right to one (1) representative to the University’s Labor Management
Health and Safety Committee. The union will have the right to one (1)
representative to the University Hospital Safety Committee. Any
recommendations concerning improvement or modification of health and safety
conditions shall be reported to the appropriate health and safety committee.

In the interest of maximizing safety and staff well-being, the Rutgers and the
HPAE agree that the views and recommendations of the employees covered by
this Agreement will be heard and considered in the decision-making process
within the University. In furtherance of this goal, the University agrees that
representatives of the HPAE shall be a part of Committees that are developed to
discuss strategies and identify solutions that would address issues concerning
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safe patient handling, ergonomics, violence prevention, needle safety, and
protective equipment and clothing. The Union will have the right to one (1)
representative on each of these Committees. Should more representatives be
interested in participating in a Committee, such requests shall be made to the
Chair of the Committee and will not be unreasonably denied.

11.03 Joint Health and Safety
1. A General Statement

Rutgers and the Unions agree to the importance of a safe and healthy work
environment and to strategically work together to improve health and safety. The
University shall act in compliance with NJSA 34:6A-33 and shall furnish to each of
their employees with employment and a place of employment which are free from
recognized hazards that are causing or are likely to cause death, serious injury or
physical harm to their employees.

2. Response to Health and Safety Issues

a. Employees shall report health and safety complaints to a chair, program
director or dean and to the Rutgers Environmental Health and Safety
(REHS). It shall be the responsibility of the department, program, or school
leadership in conjunction with REHS to immediately take steps to
investigate any employee complaint.

b. The University shall use best efforts to make an initial determination of
whether the conditions forming the basis for the complaint pose a danger to
the health and safety of unit members within 48 hours from the filing of the
complaint. If conditions pose an imminent danger to the health and safety of
employees, the University shall take immediate steps to provide employees
with a healthy and safe work environment. Those steps may include
relocations to another university building or facility, remote work, early
dismissal, or any other practical remedy. The University’s initial
determination shall be provided to the affected department(s), the
employee(s) filing the complaint, and the Union(s) representing the
employee(s), and shall include a description of the steps to be taken to
remediate the unsafe or unhealthy condition.

c. If the Union or the employee disagrees with the determination of REHS, a
grievance may be filed directly with OULR. CRU union collective
negotiations agreements will provide for the expedited arbitration of health
and safety grievances. For an imminent danger, an employee may request
to be relocated while awaiting a finding by REHS, another unit of the
University, PEOSH or an arbitrator appointed in accordance with the
applicable collective negotiations agreement. The University will, if feasible,
accommodate such a request and relocate the employee to a different
university building or permit the employee to work remotely, if the
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employee’s duties can be performed remotely.
3. Right to Information, including Access by Union Retained Health and Safety
Expert

a. Health and safety information requested by a Union shall be provided as
soon as possible, but in no event later than seven business days from
receipt of the request by the appropriate University office provided the
requested information is available.

b. Atits own expense, a Union shall have the right to retain an expert. The
Union may request that their expert enter the premises of the University to
conduct an inspection of a condition alleged to be unsafe or unhealthy. Such
a request shall not be unreasonably denied. The expert must be
appropriately credentialed and/or licensed to conduct an inspection of a
condition alleged to be unsafe or unhealthy. The Union shall give REHS and
RUPD as much advance notice as possible, but in no event less than 24
hours’ notice, that an expert will be conducting a health and safety
inspection on University premises.

The inspection by the expert and any testing conducted by the expert shall
not interfere with the operation of the University. The expert must act in
conformity with all applicable University rules, regulations, and policies
regarding access to facilities. If sampling is to be conducted, the expert must
submit a sampling plan and conduct sampling in accordance with
recognized industrial hygiene practices and established methods. Access to
mechanical equipment and spaces will be authorized, coordinated, and
provided by the appropriate University department(s) in coordination with
the Union’s expert. No destructive testing is permitted without prior approval.

The expert and their company must provide their credentials and a
certificate of insurance in compliance with the standards of same as set for
by Procurement Services and the Office of Risk Management to the Office
of Rutgers Environmental Health and Safety before entering any university
premises. Any laboratories or third-party entities contracted by the expert
must also provide the appropriate licenses, certifications, accreditations, and
certificate of insurance as required of the expert.

c. In cases of complaints filed with University Facilities regarding temperatures
below or above the indoor work environment range recommended by
PEOSHA — 68 degrees to 79 degrees - the University shall initiate corrective
action. If the University is unable to provide a workplace within the
temperature range recommended by PEOSHA, at the discretion of the
employees’ department head or designee, employees may be permitted to
work from an alternate University location or work remotely. However, if a
determination is made that the workplace temperature is unsafe or
unhealthy, the University will immediately initiate remedial action, including
relocating employees or permitting remote work.
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4. A Joint Health and Safety Committee

a. A Joint Health and Safety Committee consisting of one representative from
each union shall meet at least quarterly with the Chief Operating Officer of
the University or their designee and other University representatives
authorized to address the agenda topics. So that the meeting shall be
productive and appropriate personnel can be present, an agenda of topics
to be discussed shall be submitted to the office of the Chief Operating
Officer of the University at least five (5) business days in advance of the
meeting date. The agenda shall minimally include discussion and status
updates involving previously-made complaints that are unresolved.

b. Meetings may be called by the CRU outside of the regular quarterly
meeting, with the consent of the University, to address specific agenda
topics provided in advance.

5. Violence Prevention, including safe and secure parking facilities

a. The University shall establish committees as required by the Violence
Prevention in Healthcare Facilities Act for its facility(s) which are expressly
covered under the Act and its implementing regulations (N.J.S.A. 26:2H-
5.17 et seq.; N.J.A.C. 8:43E-11.4).

b. The University, upon request, shall conduct safety walks to identify lighting
deficiencies within parking facilities. Escorts may be requested, subject to
availability of staff to accompany bargaining unit members to and from
parking facilities when necessary to ensure their safety.

6. No Retaliation for Reporting Health and Safety Violations

Employees, who report health and safety concerns, will not be subject to
retaliation, harassment, intimidation or discrimination.

Article 12 — Employee Facilities
12.01 Parking

1. The parking fee for all bargaining unit members will be equal to .5% of the
annual salary based on the regular rate of pay as of the last pay period of the
previous fiscal year. All negotiations unit employees hired during any fiscal
year shall pay a prorated fee for the remainder of the fiscal year based on
their salary at time of hire.

The parking fee shall be paid in pre-tax dollars.

2. Registration of vehicles and corresponding bi-weekly payments shall
automatically renew, and the University shall provide at least ten business
days’ notice to employees of automatic renewal through a general email
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announcement to university employees.

3. Employees may cancel registration for parking during a Fiscal Year by
notifying the Rutgers Department of Transportation Services by opening a
case via its customer service portal. Other forms of notification such as email,
telephone call, text message or in-person will not be accepted. Said
notification will become effective as soon as operationally feasible after the
request has been made. Employees who cancel registration for parking
during a Fiscal Year shall not be responsible for the bi-weekly parking fee
payroll deductions remaining in the Fiscal Year.

4. Separation from Rutgers will automatically terminate bi-weekly deductions
after the point the notification of termination becomes effective, and the
employee is no longer receiving regular pay from the university.

5. Employees who do not pay the annual motor vehicle registration fee may
purchase up to ten (10) daily permits each Fiscal Year at the rate(s)
established by the Rutgers Department of Transportation.

Sponsoring departments who have established event parking may register
employees who are attending or working the event for the event parking.

6. Sections 2 through 5 shall be effective July 1, 2023.

Article 13 — No Strike/No Lockout

The Union and the staff agree to refrain from any strike, work stoppage, slowdown,
concerted refusal to work overtime, or concerted sick call, and will not support or
condone any such job action, nor prevent or attempt to prevent the access of any
person to the University’s facilities during the term of this Agreement.

The University agrees that there shall be no lockouts during the term of this
Agreement.

Article 14 — Discipline
14.01 Definition

Discipline shall mean official written warning, suspension without pay, disciplinary
demotion or discharge from employment at the University. Dismissal from
employment or demotion based upon a layoff or operational changes made by the
University shall not be construed to be discipline. A counseling, although in writing,
is not to be punitive or considered discipline and shall not be placed in the
negotiations unit employee’s central personnel file. Counseling notice is part of the
performance improvement process and is an opportunity for management to
constructively discuss with a negotiations unit employee, observations made about
performance or behavior that is impacting productivity or office morale. Upon the
mutual consent of the negotiations unit employee and the employee’s supervisor,
a union representative may be present.

The University shall have the right to discipline negotiations unit employees for just
cause. Just cause for discipline including discharge from employment shall include
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those causes set forth in the University Rules and Regulations. This list of causes
is not exclusive and discipline up to and including discharge from employment may
be made for any other combination of circumstances amounting to just cause. The
University reserves the right to substitute a written warning in lieu of a suspension
without pay and such substituted warning shall substitute for suspension in the
University’s scheme of progressive discipline. A written warning in lieu of a
suspension of three (3) or more days shall be arbitrable.

Suspensions without pay of three (3) or more days, written warnings in lieu of a
suspension of three (3) or more days, disciplinary demotions or discharge from
employment shall be subject to arbitration as specified in the grievance procedure
set forth in Article 14.02, However, in the event a non-exempt negotiations unit
employee receives a suspension without pay for two (2) days or less, such discipline
shall not be arbitrable. No other disciplinary actions shall be subject to arbitration.

The University will notify the Union and the Local Union’s Co-President in writing of
any suspensions or discharges within seventy-two (72) hours of the action not
including weekends. Failure by the University to properly notify the Union will not
void any disciplinary action, but the time limit for filing a grievance will not
commence until the date the Union or negotiations unit employee was notified of
the action in writing.

With respect to non-exempt staff, the University may, in lieu of suspension for a fixed
number of days, and upon mutual consent of the union and the negotiations unit
employee, deduct up to five (5) days from vacation balances. The disciplinary penalty
will be equivalent to the same number of days of suspension and treated for all
purposes as equivalent to a suspension. The use of vacation days by the employee
shall not prejudice, in any manner, either the employee’s grievance, should one be
filed, or an arbitrator's award, should the employee’s grievance be upheld.

The University shall make every effort to ensure that a negotiations unit employee
shall receive a written notice of a discipline on a form expressly provided for that
purpose by the Human Resources department. If such a form is not used, a
negotiations unit employee shall receive a written notice of discipline that shall
explicitly state the level of discipline, the date(s) of events relevant to the discipline,
and the actions (or lack of actions) causing the discipline. In addition, there shall be
a place on the notice for the negotiations unit employee and the Union Rep to sign
that they have received the notice of discipline, and it shall be clearly stated that the
negotiations unit employee’s signature does not imply agreement. A negotiations
unit employee shall be informed of the employee’s right to have a Union
Representative present at a disciplinary conference or a conference that may
lead to discipline.

Prior to terminating an employee, the University shall convene a pre-termination
meeting and provide the employee with a draft copy of the termination letter. At the
meeting the department will review with the employee the reasons for considering
termination and the employee will be provided the opportunity to respond to the
allegations. The employee, at the employee’s option, may request a union
representative to be present at the meeting. If the employee chooses not to attend,
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the meeting will resume, and the employee will be mailed a copy of the department’s
final decision.

This meeting is separate from the grievance procedure and shall not satisfy any
steps in it.

14.02 Grievance Procedure

A. Definition

1. Abreach, misinterpretation or improper application of the terms of this
Agreement; or

2. A claimed violation, misinterpretation, or misapplication of rules or
regulations, existing policy or orders of the University affecting the terms
and conditions of employment.

B. Purpose

The purpose of this procedure is to assure prompt and equitable solutions of
problems arising from the administration of this Agreement or other conditions
of employment by providing an exclusive vehicle for the settlement of
negotiations unit employee grievances and to facilitate the uninterrupted
operations of the University.

C. General Provision

No grievance settlement reached under the terms of this Agreement shall add
to, subtract from, or modify any terms of this Agreement.

Nothing in this Agreement shall be construed as compelling the Union to
submit a grievance to arbitration. When a grievant has Union representation,
the Union’s decision to request the movement of any grievance at any step or
to terminate the grievance at any step shall be final as to the interests of the
grievant and the Union.

The terms of this Article shall not apply to probationary negotiations unit
employees, except with respect to payroll matters concerning salary and/or
benefits. This exclusion shall not apply to regular negotiations unit employees
serving a probationary period due to a change in job title which is included in
the negotiating unit, except that under no circumstances will the University’s
judgment as to the adequacy of the negotiations unit employee’s performance
and/or attendance in a probationary period or any action taken in pursuance
thereof be deemed to be discipline or subject to grievance.

All time limits are of the essence and may be extended only by mutual
agreement between authorized representatives of the University and the Union.
Grievances not raised and processed in strict and absolute accordance with
the grievance procedures and time limits will be waived by the Union and
negotiations unit employee and will not be considered.
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The lack of response by the University within the prescribed time, unless time
limits have been extended by written mutual agreement, shall be construed as
a negative response.

A grievance which affects a substantial number or class of negotiations unit
employees, or in the case of suspension or discharge, or which the University
representative at Step | lacks the authority to settle, shall be presented at Step
Il of the grievance procedure. A grievance in the case of suspension or
discharge must be presented at Step Il within twenty-one (21) calendar days of
the receipt of the disciplinary notice, excluding holidays. All disciplinary
grievances must be signed by the individual grievant. An e-mail received from
the grievant shall suffice for the signature of the individual grievant. Requests
for an extension of the time limit for the grievant to sign a disciplinary grievance
shall not be unreasonably denied in the event of physical incapacity.

D. Preliminary Informal Procedure

A negotiations unit employee may orally present and discuss a grievance with
the employee’s immediate supervisor. At the negotiations unit employee’s
option, the employee may request the presence of a Union representative. If
the negotiations unit employee exercises this option, the supervisor may
determine that such grievance be moved to the first formal step.

Informal discussions shall not serve to extend the time within which a grievance
must be filed, unless such is mutually agreed upon in writing.

If an informal discussion does not produce a satisfactory settlement, the
grievant may move the grievance to the first formal step.

E. Formal Steps

Step One:

The grievance shall be reduced to writing and submitted to the department head
within fourteen (14) calendar days, excluding holidays, from the date upon which
the negotiations unit employee first gained or should reasonably have gained
knowledge of the alleged violation of the Agreement or policy took place. The
grievance shall be signed by the grievant and/or Union representative, and shall
set forth the nature of the dispute, the relief sought and the specific provisions of
the Agreement/policy alleged to have been violated.

The department head shall answer the grievance in writing within seven (7)
calendar days, excluding holidays, after its receipt.

In the event that the department head agrees to meet with the negotiations unit
employee(s) and the Union representative within seven (7) calendar days of
the filing of the grievance, the department head shall have seven (7) calendar
days after the meeting to respond in writing to the grievance.
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Step Two:

The grievance may be appealed by written notice to the Office of University Labor
Relations within seven (7) calendar days, excluding holidays, after the Step One
decision was rendered or due.

The Office of University Labor Relations will convene a hearing within twenty-
one (21) calendar days, excluding weekends and holidays, after receipt of the
grievance unless extended by mutual agreement. The negotiations unit
employee may be represented at such hearing by the Union representative,
Local Union Chairperson or designee. The Office of University Labor Relations
will render a decision within twenty- one (21) calendar days from the date of
the conclusion of the hearing.

Discipline that is grieved in accordance with Step One of the Grievance
procedure shall be stayed until resolved through Step Two. Such grieved
discipline may not be referred to or relied upon in any evaluation, promotional
decision or subsequent disciplinary charge, other than termination, until the
grieved discipline has been resolved through Step Two. Grieved discipline shall
be considered resolved through Step Two after the Vice President of Human
Resources or their representative has held a hearing and rendered a decision
in accordance with that step of the grievance procedure or, for discipline
subject to arbitration, the time for the hearing or decision has passed.

This provision shall not apply to:
1. disciplinary demotion or discharge; and

2. discipline for conduct, which in the University’s discretion, demonstrates
a threat to property or the health and safety of the grievant, University
staff or the public.

In the event that a negotiations unit employee serves any portion of a
suspension prior to filing a grievance concerning that suspension, only the
balance of the suspension will be stayed and there shall be no entitlement to
reimbursement or reinstatement for the days served unless and until the
grievance is sustained.

Step Three, Arbitration:

In the event the grievance has not been satisfactorily resolved in Step Two,
and the grievance involved an alleged violation of the Agreement as described
in the definition of a grievance in A above or in the case of discipline involves
the following implemented disciplinary actions:

Suspension without pay of three (3) days or more,

Written warnings in lieu of suspension of three (3) or more days,
Involuntary Demotion

Discharge

il N

50

Rutgers/HPAE Local 5094 Agreement — July 1, 2022—June 30, 2026



then a request for arbitration may be brought only by the Union within sixty (60)
calendar days from the date the Union received the Step Two decision.

The request for arbitration shall be submitted in writing to the Public
Employment Relations Commission, with a copy sent to the Vice President for
University Labor Relations and Special Counsel for Labor Affairs.

Arbitrators shall be selected, on a case-by-case basis, under the selection
procedure of the Public Employment Relations Commission. A transcript of all
arbitration hearings may be taken. All expenses of arbitration shall be borne by
the University and Union equally, except that the cost of preparing and
presenting each party’s case or charge for a late cancellation shall be borne by
each respective party.

The arbitrator selected shall be requested to hold the arbitration within one
hundred and twenty (120) calendar days from the date selected and render a
decision within thirty (30) calendar days after the close of the hearing unless
such time is extended by mutual consent of the parties in writing.

The arbitrator shall have the right to subpoena relevant documents and
witnesses if requested by either party.

The function of the neutral arbitrator shall be of a judicial rather than a
legislative nature. The arbitrator shall give effect to the plain meaning of the
Agreement language and shall not interpret such language unless the meaning
of the language is unclear and ambiguous. When an arbitrator is called upon to
interpret language in this Agreement, they shall render a decision which is
consistent with the plain meaning of the Agreement’s language, consistent with
the common law of contract interpretation and with general considerations
reserved to management by the Public Employee Relations Act and case
interpretation of that Act.

The arbitrator shall not have the power to add to, subtract from or otherwise
amend any provision of this Agreement nor shall the arbitrator have the
authority to prescribe a monetary award as a penalty for a violation of this
Agreement.

Should the arbitrator reinstate a negotiations unit employee with back pay, the
negotiations unit employee may be paid for the hours the employee would
have worked in the employee’s normally scheduled work week, at the
employee’s base rate of pay, less any deductions required by law or other off-
setting income for the back- pay period specified by the arbitrator.

The decision of the arbitrator shall be final and binding upon the University, the
Union and negotiations unit employee, unless either party seeks a review in an
appropriate court proceeding. In the event either party seeks a review, such
procedure shall operate as a stay of the arbitrator’s award until the judicial
review is concluded.
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With respect to contract interpretation grievances, the scope of judicial review
shall be limited to determining whether the arbitrator’s award is within the limits
of the authority of the arbitrator as set forth in this Article.

A neutral arbitrator may hear and decide only one grievance during one
arbitration proceeding unless otherwise mutually agreed in writing by the
parties. In the event that either party asserts that the grievance is barred or
waived by the grieving party’s failure to follow procedures or adhere to the time
limits specified in this Article, the neutral arbitrator selected in accordance with
the provisions contained herein shall render a decision as to the waiver or bar
of the issue prior to any hearing on the merits of the grievance, unless the
parties mutually agree in writing otherwise. The parties agree that the issue of
waiver or bar shall not be decided by the same arbitrator who decides the
merits of the grievance, unless the parties mutually agree in writing otherwise.
Both parties shall be given ample notice of the time and place of any hearing
before the arbitrator and shall be afforded ample opportunity to present to the
arbitrator evidence and contentions pertinent to the question or questions at
issue, including the direct and cross-examination of all witnesses.

The arbitrator shall not substitute their judgment for the University where this
Agreement has specified whose judgment will be used or the matter involved
has been reserved to the University by law or this Agreement.

Upon receipt of the arbitrator’s award, corrective action, if any, will be
implemented as soon as practical, but in any event no later than thirty (30)
calendar days after receipt of the arbitrator’'s award, unless a party wishes to
challenge the award.

If the arbitrator’s decision is not challenged within thirty (30) calendar days, the
decision shall be final and binding. If challenged, the appropriate party must
initiate such legal proceedings as available within thirty (30) calendar days of
receipt of such award from the arbitrator. In the event such legal remedy is
pursued, corrective action will be implemented no later than fifteen (15)
calendar days after final resolutions by the courts.

The terms of any settlement agreed upon in a case that has been filed for
arbitration shall be implemented as soon as practical, but in any event no later
than forty-five (45) days after the agreement is fully executed. The agreement may
contain, if appropriate, either as a term of the agreement, or as an appendix, a
statement(s) concerning the implementation of the terms of the agreement.

Article 15 — Non-Discrimination

Neither the University nor the Union will discriminate against any negotiations unit
employee or applicant for employment, in any matter relating to employment because
of race, color, creed, national origin, ancestry, religion, sex, gender identity and
expression, pregnancy, physical or mental disability, sexual orientation, marital status,
civil union or domestic partnerships, age, genetic information, or military or veteran
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status. Neither the University nor the Union will discriminate against any negotiations
unit employee because the negotiations unit employee is or is not a member of the
Union, or because the negotiations unit employee has filed any complaints or
grievances with the University or the Union.

Article 16 — Management Rights

The University retains and may exercise all rights, powers, duties, authority and
responsibilities confirmed upon and vested in it by the laws and constitution of the
State of New Jersey and the United States of America.

Except as specifically limited or modified by the terms of this Agreement, or by
law, all the rights, powers, duties, authority, prerogatives of management and the
responsibility to promulgate and enforce reasonable rules and regulations
governing the conduct and activities of negotiations unit employees are also
retained by the University, whether exercised or not, and are to remain
exclusively with the University.

Article 17 — Sub-Contracting Services

If the University contemplates contracting for work normally performed by staff
covered by this Agreement and the result would be the displacement of those
negotiations unit employees, the University agrees that, at least five (5) weeks prior to
the execution of such contract, it will meet with the Union for the discussion of the
proposed contract. If such contract is executed, the University agrees to give
displaced staff consideration concerning other positions at the University for which
they are qualified.

If such subcontracting necessitates the layoff of personnel, affected staff shall be
given at least thirty (30) calendar days’ notice prior to being laid off.

Article 18 — Successorship

The University shall notify the Union at least thirty (30) days in advance of any
takeover, sale, assignment, transfer, merger, reorganization, consolidation or
other change of ownership. The University agrees to provide the union with
relevant information sought by the Union for the purpose of adequately
representing the membership.

Article 19 — Joint Committees

In the interest of solving mutual problems, the Union and the University agree to
the following joint Labor/Management Committees:

1. University-wide Labor/Management Committee

The University and the Union agree to the establishment of a University-wide
Labor/Management Committee. This committee shall consist of ten (10)
representatives selected by the Union and ten (10) representatives selected by
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2.

the University. These committee meetings shall be scheduled in January of
each year for the entire year.

The University-wide committee shall meet twice a year to discuss overall,
system wide issues of mutual concern to the Union and the University. The
Director of Labor Relations of the University shall attend the meetings of this
Committee. Administrators or designees from any of the Divisions or Schools of
the University will attend these meetings as necessitated by the agenda, which
must be submitted to the Director of Labor Relations fourteen (14) days prior to
the meeting date.

The Labor-Management Committees shall function completely separate from
and independent of all grievance procedures under this Agreement. These
meetings shall not be considered negotiating sessions.

The University agrees to release from work, if necessary, the members of the
Labor-Management Committees, at no loss of their base rate of pay for the
purpose of attending Labor-Management Committee Meetings. The Union shall
inform the University’s Office of Human Resources of the members of these
Committees fourteen (14) days prior to the first meeting.

Unit/School Labor Management Committees

The University and the Union agree to have ad hoc unit/school labor management
committee meetings to address issues specific to the units or schools. The
schools are: NJMS, RWJMS, SON, SHP, RSDM, SGS, SPH, and EOHSI. The
units are: Central Administration, UBHC (including UCHC). These meetings will
occur on an as needed basis but should not exceed a total of four (4) in a year.

There shall be representatives of the union (not to exceed 8) and
representatives of the University (not to exceed 8). The Union will provide an
agenda at least fourteen (14) days in advance of the meeting date, along with a
list of employees who might need to be released from work to attend.

Article 20 — Wages

A. Compensation Plan:

The Parties acknowledge the existence and continuation during the term of this
Agreement of a Compensation Plan which incorporates in particular but without
limit the following basic concepts;

1. A system of position classification with appropriate position description.

2. Job descriptions for all HPAE positions which are in the database shall be
provided to the HPAE within one (1) month of ratification of this agreement.
Other current job descriptions shall be provided as they become available
or as requested by the Union.
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3. Asalary range with specific minimum and maximum rates and intermediate
merit incremental steps therein for each position, if applicable.

4. Regulations governing the administration of the plan, including an
Employee Performance Evaluation.

5. The authority, method and procedures to effect modifications as such are
required. It is agreed that during the term of this Agreement July 1, 2022
to June 30, 2026 the following salary and fringe benefit improvement shall
be provided to eligible negotiations unit employees in the unit within the
applicable policies and practice of the University and in keeping with the
conditions set forth herein.

Subject to the conditions set forth in the paragraph below and subject to the
State Legislature enacting appropriations for these specific purposes, the
University agrees to the following additional benefits, effective at the time
stated herein:

B. Wage Program
1. Fiscal Year 2023

i. Effective July 1, 2022, a 4% across the board salary increase to base
salary provided that the eligible employee’ is on the University payroll
in a negotiations unit position on the payment date. Any negotiations
unit employee who retires between July 1, 2023 and the date of
payment shall be eligible for the retroactive across the board
adjustment.

2. Fiscal Year 2024

Effective July 1, 2023, all eligible employees will receive a step move and a
1.85% across the board increase provided that the eligible employee is on the
University payroll in a negotiations unit position on the payment date.

Effective July 1, 2023, employees on Step 20 of the PH or PS Salary scale shall
receive a 1.9% lump sum payment based on their salary of their June 30, 2023
salary (not to be added to the base salary), pro-rated for part-time employees
provided that the eligible employee is on the University payroll in a negotiations
unit position on the payment date.

' For negotiations unit members in the HPAE Local 5094, to be considered an “eligible employee” for purposes of the salary
increases set forth in sub-paragraphs 2.a.i, 2.b.i, 2.c.i and 2.d.i, such negotiation unit members must be a negotiations unit
member on June 30 of the same year as the effective date of payment of the salary increase set forth in sub-paragraphs
2.a.i, 2.b.i, 2.c.i and 2.d.i. Additionally, for negotiations unit members in the HPAE Local 5094, the salary increase shall be
based on the negotiations unit member’s salary as of June 30 of the same year as the effective date of payment of the
salary increase set forth in sub-paragraphs .a.i, 2.b.i, 2.c.i and 2.d.i.
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3. Fiscal Year 2025

i. Effective July 1, 2024, all eligible employees will receive a step move and a 1.6%
across the board increase provided that the eligible employee is on the University
payroll in a negotiations unit position on the payment date.

ii. Effective July 1, 2024, employees on Step 20 of the PH or PS Salary scale shall
receive a 1.9% lump sum payment based on their salary of their June 30, 2024
salary (not to be added to the base salary), pro-rated for part-time employees
provided that the eligible employee is on the University payroll in a negotiations
unit position on the payment date.

4. Fiscal Year 2026

i. Effective July 1, 2025, all eligible employees will receive a step move and a 1.6%
across the board increase provided that the eligible employee is on the University
payroll in a negotiations unit position on the payment date.

ii. Effective July 1, 2025, employees on Step 20 of the PH or PS Salary scale shall
receive a 1.9% lump sum payment based on their salary of their June 30, 2025
salary (not to be added to the base salary), pro-rated for part-time employees
provided that the eligible employee is on the University payroll in a negotiations
unit position on the payment date.

C. Application of the Subject to Language in Section A.

In the event the University intends to withhold any of the economic provisions
of this Article by invoking the “subject to” language in the prefatory paragraph of
this Article, it is agreed that the invocation of the “subject to” language will be
based on a determination by the University that there exists a fiscal
emergency.’ If the University invokes the prefatory “subject to” language as set
forth in Paragraph A above, following the determination of a fiscal emergency,
the University agrees as follows:

1. The University shall provide the HPAE with written notice of at least twenty-one
(21) calendar days. The Notice shall contain a detailed explanation for the
determination by the University that a fiscal emergency exists and shall specify
the action the University intends to take to address the fiscal emergency at the
conclusion of the twenty-one (21) calendar day notice period.

If due to a reduction in State funding/appropriations to the University for the
next fiscal year, the University determines that a fiscal emergency exists and
if based on the date the University learns of the reduction it is not possible to
provide the full twenty-one (21) calendar days’ notice, the University shall

2 The determination of whether a fiscal emergency exists shall not be limited to whether there is a reduction in State
appropriations/funding.
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provide the maximum notice possible. If the University provides fewer than

twenty-one days’ notice, upon request of the HPAE negotiations pursuant to
paragraph 3 below shall commence within 72 hours; however, the University
shall be permitted to delay the implementation of salary increases during the
shortened period of negotiations.

2. Along with the Notice provided to the HPAE pursuant to paragraph 1 above,
the University shall provide the latest available statements/financial
documents, as follows:

— The financial information upon which the University relies as the basis
for its claim that a fiscal emergency exists;

— The audited financial statements for the prior fiscal year;
- Quarterly Statement of Net Position (Balance Sheet) for the current fiscal year;

— Current projection of the Income Statement for the Unrestricted
Educational and General Operating Funds (Operating Budget) for the
current fiscal year,

— Quarterly Statement of Cash Flows (Statement of Cash Flows);

— Unaudited End of Year financial statements for the statements listed
above;

— University budget request submitted to the Department of Treasury for
past, current and upcoming fiscal years; and

— The University’s Unrestricted Operating Budget for the current fiscal
year and budget for the upcoming fiscal year.

The HPAE may request in writing additional financial information. Disputes
over the provision of information shall be decided by the designated
arbitrator on an expedited basis.

3. During the notice period, upon written request by the HPAE, the University
shall commence negotiations over measures to address the fiscal
emergency. The University is not obligated to negotiate to impasse in order
to withhold any of the economic provisions of this Article. At any point
during the notice period the HPAE may file a 14.02 (A)(1) grievance
pursuant to paragraph 5 below.

4. The HPAE agrees that during the notice and negotiation period it will not
initiate any legal action, in any forum, to challenge the University’s intended
action other than as specified in paragraph 3 above.

5. If the parties have not agreed upon measures to address the fiscal
emergency, the HPAE may file a grievance under Article 14.02(A)(1) of the
Agreement. The grievance shall proceed directly to arbitration under Article
14.02. Such arbitration shall be concluded within ninety (90) days of
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implementation of the University’s decision to withhold any of the economic
provisions outlined above in this Article.

The arbitrator shall determine whether a fiscal emergency existed (exists) at
the University based on the evidence presented. The arbitrator shall not
have the authority to reallocate University funds.

The parties designate Arbitrator Bonnie Weinstock to hear disputes that
arise under Article 20 Section A. The parties designate Arbitrator

_as an alternate to hear such disputes. If neither arbitrator is available to
hear the dispute consistent with the provisions of the “subject to” language
contained in Paragraph A of this Article, the parties shall mutually agree
upon another arbitrator.

Article 21 — Severability

The University and the Union understand and agree that all provisions of this
Agreement are subject to law. In the event that any provision of this Agreement
shall be rendered illegal or invalid under any applicable law or held to be
unenforceable, such illegality, invalidity or unenforceability shall affect only the
particular provision, which shall be deemed of no force and effect, but it shall not
affect the remaining provisions of this Agreement.

Upon request of either party, the University and the Union agree to meet and
renegotiate any provision so affected, as required by law. With respect to non-
mandatorily negotiable subjects, upon request of either party, the University and the
Union agree to meet and discuss any provision so affected, as permitted by law.
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Article 22 — Effective Date and Duration

This Agreement, except as otherwise stated shall be effective on July 1, 2022 and shall
remain in effect through June 30, 2026.

This Agreement shall remain in full force and effect from the date of execution thereof
through June 30, 2026. The Agreement shall automatically be renewed from year to year
thereafter, unless either party shall give to the other party written notice of its desire to
terminate, modify or amend this Agreement. Such notice shall be given to the other party
in writing no later than March 1, 2026, or March of any subsequent year for which this
Agreement was automatically renewed. Official notice to the University shall be made by
addressing the Office of University Labor Relations or their designee. Official notice to
HPAE shall be made by addressing the President of HPAE.

In witness thereof, Rutgers University and the Health Professionals and Allied
Employees, AFT, AFL-CIO, have caused this Agreement to be signed by their duly
authorized representatives:

Rutgers, the State University Health Professional and Allied

of New Jersey Employees, AFT, AFL-CIO
Doid 0. (sl Dbbic et

SEVIIE LB LR AT Debbie White, HPAE President

University Labor Relations and Special
Counsel for Labor Affairs
Special Counsel for the President

( Y K. Lifa Adams
K. Lisa Adams (May 13, 2025 16:03 EDT)
Abdel Kanan Actlng Assistant .
. K. Lisa Adams, HPAE Local 5094 Co-
VP for University Staff Labor Relations President
Signed by: 2 7)
( e KF‘OMQ’VQ Ryan Novosielski (May 19, 2025 02:05 EDT)
Jenna A. Rottenberg, Esq., Ryan Novosielski, HPAE Local 5094 Co-
Associate General Counsel President

Rutgers/HPAE Local 5094 Agreement — July 1, 2022—June 30, 2026 59



Notes

60

Rutgers/HPAE Local 5094 Agreement — July 1, 2022—June 30, 2026



19 — s9|eog Alejes

920z ‘0€ dunr—¢zoe ‘L AInp —juswaaiby ¥60G (8207 IVdH/SIabINY

609°TTZS | 888°£0TS | OvT'v0TS | ¢S9°00T$ | LIT'L6TS | S8L'E6TS | vYE'06TS | YI6'98TS | LLV'ESTS | TWO'08TS | OT9'9LTS | OLT'ELTS | €VL'69TS | SOE'99TS | TLTITS | 9EV'6STS | TOO'9STS | 895TSTS | SET'6YTS | 00L'SYIS | v 3apeso
€6L'T6TS | 90V'68TS | ¢80'98TS | ST8'C8TS | 689°6LTS | ¥9S°9LTS | VEV'ELTS | 60€°0LTS | T8T'LITS | SSO'VITS | STE'09TS | 96L°LSTS | ¥L9'VSTS | SPS'TSTS | 6TV'8YTS | 68T'SYTS | TIT'TVIS | 8E0'6ETS | 806'SETS | ¥8L'TETS | O opelo
9Z0¥8TS | S6L'08TS | €T9'LLTS | 80S'VLIS | TTSTLTS | 6ES'89TS | ¥SS'SITS | €£5°TITS | 68S°6STS | ¥09'9STS | OTI'ESTS | ¥EQ'OSTS | €S9'LYVTS | L99'VYTS | T8I TYTS | TOL'SETS | STL'SETS | TEL'TETS | 8vL'6CTS | S9L'9TZTS | 6E apeID
STY'SLTS | YPSTLTS | 8TS'69TS | T¥S'99TS | TOL'EITS | ¥98'09TS | 8TO'S8STS | 6LT'SSTS | 9EETSTS | 96vV'6¥TS | 959°9VTS | €T8'EVTS | 0L6°0VTS | TET'SETS | 68T'SETS | SWY'ZETS | S09'6CTS | S9L'9TTS | TT6'€CTS | T80'TZIS | 8€ apeso
€ST'LITS | TBE'YITS | ¥SO'TITS | 8L6'8STS | 0LT'OSTS | ¥9S'ESTS | 8S8'0STS | TST'SYTS | SWy'SYTS | 6EL°TYTS | OE0'OVTS | €TE'LETS | LI9'VETS | BO6'TETS | TOT'6TTS | 96V'9CTS | 88L'ECTS | T8OTCTS | ELE'BTTS | 899'STIS | LE apeso
GES'6STS | 068°9STS | 68T'VSTS | 9ELTSTS | 6ST'6VTS | T8SOVTS | 900'VYTS | TEVTYTS | SS8'8ETS | LLT'9ETS | €OL'EETS | STT'TETS | 8YS'8TIS | vL6'STTS | S6E'ETTS | 6T80CTS | €VT'8TTS | 899'GTTS | T60'ETTS | 9TSOTTS | 9€ apeso
OTETSTS | T8L'6YTS | VOELYTS | €98'VYTIS | TIV'TVTS | LS6'6ETS | LOS'LETS | 0SO'SETS | 86STETS | THT'OETS | T69LTTS | 9€T'STTS | €8LTTTS | 8TE'0CTS | SLYLTTS | OTY'STTS | OL6°CTTS | 9TS'OTTS | T90'80TS | 809'SOTS | SE dpeso
8SY'SYTS | 6V0'EVTS | T8I'OVTS | €SE'BETS | TIO'9ETS | €L9'EETS | 9EE'TETS | 966'8TTS | 959°9TTS | 8TEYCTS | 086'TCTS | OV9'6TTS | TOE'LITS | €96'VTTS | SC9TITS | €8TOTTS | 9¥6'L0TS | 809'SOTS | L9T'E0TS | 0E6°00TS | bE apeso
SL8'8ETS | SLS'9ETS | OTE'VETS | 960°TETS | 0L8'6TTS | TY9'LTZTS | LIV'STTS | TET'ETTS | ¥96°0CTS | 9EL'BTTS | CTS'OTTS | ¥8C'PTTS | 090°CTTTS | SE8'60TS | L09'LOTS | TBE'SOTS | 8ST'EOTS | OE6°00TS | SOL'B6S | 6L7°965 | €€ apeso
879TETS | TSY'OETS | ¥6C'8CTS | 9LT'9ZTS | TSO'VZIS | €E6'TZTS | 608'6TTS | 889°LTTS | 995'STTS | LYY'ETTS | LTZE'TTTS | SOT'60TS | S80°LOTS | €96'VOTS | OV8TOTS | 0TL'00TS | 665865 | 6Lv°965 | 9SE'V6S | ¥EC'T6S | TEapelo
669'9CTS | €09'VZTS | vPSTZTS | 8TS0CTS | L6V'STTS | 8LY'ITTS | 6SY'FITS | 8EVCITS | 8TY'OTTS | 86E'80TS | 9LE'90TS | SSEVOTS | LEE'TOTS | 9TE'00TS | L6T'86S | SLT'96S | ¥ST'W6S | ¥ET'T6S | 9TT'06S | €61°88S | TEapeo
TTOTTIS | TTO'6TTS | ¢SO'LTTS | CTT'STIS | 66T'ETTS | LLT'TTTS | €SE'60TS | STr'Z0TS | ¥0S'SOTS | T8S'E0TS | 9S9'TOTS | SEL'66S | 608'L6S | 688'S6S | 996'€6S | TrO'T6S | 8IT'06S | €6188S | T/T'98% | 6VE'Y8S | OE 2peso
9€9'STTS | €TL'ETTS | LV8'TTTS | TOO'OTTS | 89T'80TS | 9EE'90TS | €0SVOTS | TL9TOTS | 8EB'00TS | 800'665 | 9LT'L6S | Cve'S6S | OTS'E6S | 8L9'T6S | S¥8'68S | ¥T0'88S | 08198 | 6VE'Y8S | STS'Z8S | S89°08$ | 67 2peso
86V'0TTS | T/9'80TS | 088°90TS | 8TT'SOTS | OLE'EOTS | LT9'TOTS | T88'66S | BET'86S | T6E'96S | LVI'V6S | 006'T6S | PST'T6S | 60V'68S | ¥99'28S | TT6'S8S | LLT'V8S | LTv'T8S | 89088 | LE6'8LS | T6T'LLS | 8T 3peso
¥09'S0TS | T98'€0TS | 8YTI'TOTS | ¥I¥'00TS | 008°86S | 8ET'L6S | LLV'S6S | TT8'E6S | C¢ST'T6S | 06¥'06S | 87888 | 991°/8S | S0S'S8S | OV8'€E8S | 64178 | 8TS'08S | 9S8'8LS | T6T'LLS | 6TS'SLS | L98'€LS | Lz3peio
8E6'00TS | SLT'66S | 6€9'L6S | 620965 | 6¥Y'¥6S | ¥98'T6S | €8T'T6S | 869685 | LIT'88S | TES'98S | 6¥6'P8S | L9E'E€8S | ¢8LI8S | TOT'08S | 8T9'8LS | 8E€0'LLS | TSY'SLS | L98'€LS | ¥8TTLS | TOL'OLS | 9T 3peiD
005°96% | ¥I6'V6S | SYE'E6S | EI8T6S | €0E06S | 96488 | 98T'L8S | 8LL'S8S | TLT'Y8S | €9L°T8S | 9ST'I8S | 0SL'6LS | TwT'8LS | €€L'9LS | 9TTSLS | LTL'€L$ | TTTTLS | TOLOLS | S6T'69S | 989°19$ | ST apeip
TST'T6S | SEL'06S | 8€T'68S | 0LL'L8S | 9EE'98S | YO6'V8S | 69V'E8S | TEO'T8S | L6S08S | €9T'6LS | 8TL'LLS | ¥6T'ILS | 6S8'VLS | YTV'ELS | 066'TLS | 9SS'0LS | €TT'69S | 98949 | €57°99% | 618'V9S | vz apeio
TrZ'88S | 06L°98S | T9E'S8S | 096'€8S | €65°T8S | 9TT'I8S | T98'6LS | T6V'SLS | €CT'LLS | LSL'SLS | 88€E'VLS | €TO'€ELS | ¥S9'TLS | S8T'OLS | 816'89$ | TSSL9$ | 98199 | 618v9S | 8v¥'€9S | €80°79S | €z 3peso
8/6'78S | €T9'18S | €£T'08S | ¥S6'8LS | LL9'LLS | 86€°9LS | TTI'SLS | TW8'ELS | S9S'TLS | 68TTLS | 800°0LS | VEL'89S | €S¥'L9S | 9L1°99S | 868V9S | TC9'€9S | TvET9S | 990'T9$ | 88L'6SS | 80S°8SS | Zzopelo
TOY'6LS | 660°8LS | ¥T8°9LS | SSS'SLS | 8EE'WLS | 6TT'ELS | TOB'TLS | 989°0L$ | 9969 | TST'89S | ¥EO'L9S | €18'S9$ | 86S'¥9S | T8E'€9S | ¥9T'Z9$ | Tv6'09$ | LTL'6SS | 80585 | 06TLSS | ¥L0°9SS | Tz apeio
¥86'SLS | 8EL'VLS | 80S'€LS | SOE€TLS | SPTTLS | ¥86'69$ | 87889 | L9949 | 80S'99% | 6vE'S9S | 68T'V9S | 0£0'€9S | TL8T9S | TTL'09S | TSS'6SS | €6€°8SS | ¥ET'LSS | ¥L0'9SS | 9T6'PSS | 9SL'ESS | 0T apesp
9TLTLS | €TS'TLS | 0SE'0LS | L6T°69S | T60'89S | T66'99S | 688'S9S | L8L¥9$ | €89°€9S | 64579 | 8LV'T9S | €LE°09$ | TLT'6SS | 89T'8SS | ¥90'LSS | 096'SSS | 6S8VSS | 9SL'€ESS | ¥S9'TSS | 6¥STSS | 6T apeso
0T¥'69S | 0SE'89S | 96T°L9S | £ST'99$ | 90T'S9$ | 9ST¥9$ | SOT'€E9S | GS0'T9S | ¥OO'T9S | ¢S6'6SS | ¥06'8SS | TS8'LSS | G089SS | €S4'SSS | TOL'YSS | 0S9'€SS | T09'TSS | 6VS'TSS | 86V'0SS | 8vv'6vS | 8T apesp
S05'99$ | 64¥'S9S | OLY'V9S | SLV'E9S | €LV'T9S | WLV'TIS | TLV'09S | 89Y'6SS | LOV'8SS | S9VLSS | TOV'9SS | 6SP'SSS | 09¥'PSS | LSP'ESS | vSbTSS | TSYISS | TSY0SS | 8wv'evS | ovv'8rS | ovv'LvS | LT apeo
T69°€9$ | 80L'T9$ | TrLT9S | T6L09S | 8€8'65S | £88'8SS | €€6'LSS | 186'9SS | 970'9SS | €L0'SSS | OTI'YSS | S9T'ESS | €1TTSS | 9ST'TSS | YOE'0SS | 6VE'6YS | L6E'BYS | WY LYS | TeY'9¥S | OVS'SPS | 9T apeso
S00'T9$ | ¥90°09$ | TT'6SS | S€T'8SS | 8TE'LSS | 6TV'9SS | PIS'SSS | S09VSS | 669°€SS | 88LTSS | L88'TSS | 086°0SS | TLO'0SS | SOT'6VS | LST'8YS | OSELYS | vWYOvS | OVS'SYS | TE'VYS | CTL'erS | ST apelo
oz dais 6T dais 81 dais LT daas 91 dais sTdals | prdass €T dais zr dais 1Tdals | ordais 6 dais gdais Ldars 9 dais g dais v dais gdais zdais T dais

osealdul %p — ¢2¢0¢ d1edS Sd
s9|eag abep AlunoH pue Aiejeg




9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY sajeos Alejes — g9

¥TS'STTS | YEL'TTTS | 8T0°80TS | YIEVOTS | 998°007S | OLELETS | S98°€6TS | TLE'O6TS | TL8'98TS | €LE'E8TS | LL8'6LTS | 08E'9LTS | €88'CLTS | TBE'69TS | ¥88'SITS | 98ETITS | £888STS | T6E'SSTS | ¥68'TSTS | S6E'8YTS | Th apeso

09€96TS | 0T6'C6TS | STS'68TS | L6T'98TS | €TOESTS | 0€8'6LTS | €V9'9LTS | 09V'ELTS | ¥LT'OLTS | 060°L9TS | CTO6'E9TS | STL'09TS | SES'LSTS | 6VEVSTS | SOTTSTS | LLE6LYTS | T6LYYTS | OT9'TYTS | TTY'S8ETS | TVC'SETS | OF apeso

0EY'L8TS | OVT'V8TS | 606°08TS | 9E€LLLTS | S69VLTS | LS9TLTS | L19°89T$ | T8S'SITS | T¥S'CITS | TOS'6STS | C9V‘9STS | TCH'ESTS | GBE'OSTS | EVELYTS | €0EVYTS | L9T'TVTS | 9TT'BETS | 88TI'SETS | 8YT'TETS | OTI'6CIS | 6E Apelo

VL8'BLTS | 9EL'SLTS | ¥S9'TLTS | €T9'69TS | 62L'99TS | OV8'EITS | T¥6'09TS | 0SO'8STS | YST'SSTS | T9T'TSTS | 69E€'6VTS | VLV'OVTS | 8LS'EVTS | 989°0VTS | T6L'LETS | S68VETS | €00'CETS | OTT'6CTS | STL'9CTS | TTE'ECLTS | 8€ apeso

SYT'OLTS | €TV L9TS | SYI'VITS | 6T6'TITS | TIT'6STS | SOV'9STS | 6V9'ESTS | ¢68'0STS | 9ET'8YTS | 08E'SYTS | TTOCYTS | €98'6ETS | LOT'LETS | 8YEVETS | TOS'TETS | 9€8'STTS | 8L0'9CTS | TTE'ECTS | €95°0CTS | 808'LTTS | LE dpelo

98YT9TS | TEL'6STS | EVI'LSTS | EVSVSTS | 8T6TSTS | V6T'6VTS | 0L9°9VTS | LVO'VYTS | YTV TYTS | 86L'8ETS | LLT'9ETS | TSS'EETS | 9C6'0ETS | SOE'8TTS | 8L9'STTIS | ¥SO'ECTS | OEY'0TTS | 808'LTTS | €8T'STTS | T9SCITS | 9€ 3peso

8CT'SSTS | €SS'CSTS | 620°0STS | €VS'LYTIS | 9vO'SYIS | 9¥S‘TWTS | TSO'OVTS | 8VS'LETS | TSO'SETS | 0SSTETS | €S0'0ETS | €5S4TTS | ¥SO'STTS | ¥SS'TTTS | 9S0°0CTS | SSSLTTS | 090'STTS | T9S'CTTS | 090°0TTS | 79S'£0TS | SEapeso

6vT‘8YTS | S69'SPTS | ¥8T'EVTS | ET6'OVTS | 8TS'BETS | IVT'OETS | 99L€ETS | CBE'TETS | 666'8TTS | 8T9'9CTS | LET'YTIS | €S8'TTTIS | TLV'6TTS | 060°LTTS | 60LVITS | €CETCITS | €V6'60TS | C9S'L0TS | LLT'SOTS | L6LTOTS | vE 9peso

Yy IPTS | TOT'6ETS | TOS'9ETS | OVSVETS | €LTTETS | COO'0ETS | LEL'LTTS | OLY'STTS | TOT'ETTS | €€6'0CTS | L99'8TTS | 86€9TTS | EET'VTITS | L98'TTTS | 86S'60TS | CEE'LOTS | 990°SOTS | L6L'TOTS | TES'00TS | ¥9T'86S | €€ apeso

COT'SETS | S98TETS | £99°0ETS | OTS'8TTS | 9VE'9ZTS | 68T'VCTIS | STO'TCTS | S98'6TTS | YOL'LITS | 9VS'STTS | LBE'ETTS | STT'TITS | 990°60TS | SO6°90TS | €VLVOTS | €8STOTS | €Cv00TS | ¥9T'86S 201'96S Ov6€6S | TE3peso

€V0'6CTS | 806°9CTS | TI8YTIS | 8VL'TTTS | 689°07TS | €€9'8TTS | 9LS9TTS | STISYITS | TOV'CITS | €OV'OTTS | vvE'80TS | 98T90TS | OET'YOTS | TLI'COTS | STT'00TS | 9S0°86S | 866'S6S | OV6'E€6S S88'T6S S78'68S | TE2pelo

T9T'ECTS | €TT'TTIS | LIT6TTS | TST'LITS | €6T'STTS | 9EE'ETTS | 9LETITS | CIV'60TS | 9SY'LOTS | L6¥'SOTS | LES'EOTS | 08STOTS | 819'66S €99°26S ¥0LS6$ vrL'€E6S S8L'T6S 578'68$ £98°/8$ 606'S8S | O€ apelo

SLLLTTS | LT8'STTS | 9T6'ETTS | 9€0°CTTS | 69T'OTTS | €0E'80TS | 9EV'90TS | TLS'VOTS | ¥OL'TOTS | OV8'00TS | ¥L6°86S 90T°L6S orz'ses VLE'E6S L0S'T6S 9'68S vLLL8S 606'58S wo'ves 8/1'C8S | 6T 3peio

TYS'TITS | ¢89'0TTS | £S8'80TS | €90°L0TS | 78C'SOTS | LOS'E0TS | 6TLTOTS | ¥S6'66S SL1'86S 86€96$ 619765 0r8e6$ €90'T6S 987'68$ T15°28S v€L'S8S 756'€8S 8L1'Z8S L6€°08$ 619'8LS | 8z 9peio

8SS°LOTS | T8L'SOTS | 8E0'VOTS | €TETOTS | 879°00TS | SE6'86S EVT'L6S 8¥556$ £S8°€6S ¥91°26$ TLV'06S 6188 £80°L8S 16€'S8S 669°€8S 800'78$ STE'08S 619'8LS 9769L$ YET'SLS | Lz dpeio

S08'T0TS | TIT'TOTS | SvP'66S | 908°L6S | 961°96S | T8S'V6S | TLE'T6S | LSET6S | LvL'68S | CTET'88S | TTS'98S | 606'V8S | S6T'€8S | S89'T8S | TL0'08S | €9v'8LS | 8¥8‘9L$ | ver'sL$ | TT9'€LS | 600CLS | 9T 9peiso

S87'86$ 0£996$ 2L0'56S T15'€6S vL6'16$ 6£1°06S 106'88$ S9€'L8S 0€8'98$ v67'v8$ 6SL'28S STT'18$ 689'6LS €GT'8LS 8199L$ 180°SLS LYSELS 600'2LS SLY'0LS 8€6'89$ | SZapeso

656'€6S vIv'e6s 688°06S v6€68$ €€6'L8S SLY'98S €T0'S8S 0S5°€8$ 880'78S 879°08$ 99T°6L$ SOL'LLS VAZAETAS 8LVLS TTE'ELS 198°TLS 0v'0LS 8€6'89S 6LV°L9S 8T10'99S | ¥z apeio

€/8'68S$ 96€£°88$ 0698 €15'58$ 1TT'v8S 67L'T8S 8EE'T8S r6'6LS 0S5'8L$ 6ST'LLS ¥9L'SLS VLEVLS 086°TLS S8STLS €6T°0LS 10889% 0Tv'L9$ 810'99$ TT9'v9S TET'E9S | €T dpeio

€15v8S €TT'E8S 8SL'T8S STY'08S YIT6LS TI8°LLS 11S°9LS 80T'SLS LO6'ELS 809°CLS €0E'TLS 900°0L$ 10L'89S 00v'£9$ 660995 86179 S6V'€9S 961°29S 768°09$ 06565S | Tz 3peso

0/8°08S | v¥S'6LS | SET'8LS | €S6'9LS | €TL'SLS | TULY'VLS | TET'ELS | ¥66'TLS | TSL'OLS | ¥1S°69S | ¥LT'89S | TE€0'L9S | €6L'S9S | ¥SS‘V9S | PIE'E9S | 690°79S | CE8‘09S | 06565 | 0SE'8SS | TTITLSS | Tz apelo

06€°LLS TZT'9LS 898'vLS EV9'ELS 9v'2LS 6LT'TLS T0T'0LS 616'39S 8€L'L9S 855993 9L£59$ 96179 910€9$ v€8T9$ ¥59°09$ €LV'6SS €67'8SS TTT'LSS 7€6'SSS 0SL'vSS | 0Z apeso

190vLS 9v8eLS 1S9'TLS LLY'OLS 7S€'69S 0€7'89S 80T'L9S 98659 198v9$ LEL'ES ST9°79$ 06v'19$ 69€°09S vrT'65S 021°85$ S66'9SS ¥£8°S5$ 0SLvS$ 879°€SS €0S°CSS | 6T apelo

0L°0LS 71969 TS89 €80°29S [482CEN €VE'S9S TLTv9s €02°€9S €E€TT9S 190°T9$ 76665$ 7T6'8SS 958°LS$ ¥8£°95$ [A7ASN £V9'VSS ¥LS€SS €0S°7SS TEV'TSS €9€°0SS | 8T apeio

SE€L'L9S 069'99$ €99'99$ 6v9'79$ 679'€9$ 11929S 065793 895093 67565$ 875'85$ L0S'LSS S87'9SS 891°GS$ 9rv'vSS ver'ess v0v'ZsS$ ¥8€15S$ €9€°05$ e'ers YZE8YS | LT dpeso

698‘79$ | 898€9$ | ¥88°C9S | 9TET9S | S¥6'09S | 9L6°6SS | S00'6SS | SE0'8SS | TI0'LSS | T60°9SS | TCI'SSS | 6VI‘PSS | 6LI'ESS | ¥0T'TSS | SETTSS | ¢9T0S$ | ¢6T'6vS | vre'8ys | ¢SELYS | T8E'9VS | 9T apelo

YETT9$ SLT'T9S SE€T'09S TTE'65S 68€'85S €9Y°LSS 595 ST9'SSS 69'7SS S9L'€SS LV8'TSS €76'TSS L66'0SS SL0°0SS 0ST'6v$ 97T'8rs €0€'LYS 78E'9S LSY'SYS TESYYS | ST opeso

0z dais 6T dais 8T dais LT ds 91 dais ST dais v daas €T dais T das 1T dais 0T dais 6 dais g dais Lda1s g dais [CERS v dais € daig zdais T dais

9sealdul %G8’ — €20¢ d1ed3S Sd




€9 — so|eog Alejes

920z ‘0€ dunr—¢zoe ‘L AInp —juswaaiby ¥60G (8207 IVdH/SIabINY

TL6'8TTS | TTT'STTS | 9PE'TTTS | ¥€9'L0TS | 080'V0TS | 8TS'00CS | £96'96TS | 8TY'E6TS | T98°68TS | LOE'98TS | SSL'T8TS | TOT'6LTS | 6V9'SLTS | T60'TLIS | 8E€S'89TS | ¥86'VITS | 62V TITS | LL8'LSTS | YTZEPSTS | 69L°05TS | T apelD
TOS66TS | L66'S6TS | LSS'TETS | 9LT'68TS | Tv6'S8TS | LOLT8TS | 69V'6LTS | SET'ILTS | 866'TLTS | €9L69TS | ¥TS'99TS | 98T€ITS | 9S0°09TS | 6T8°9STS | ¥8S'ESTS | SYE'0STS | BOT'LYTS | 9L8'EVTS | LEI'OVTS | SOV'LETS | OF @peiD
6C'06TS | 980°L8TS | YOS'ESTS | 08S'08TS | 06V'LLTS | YOV'VLTS | STETLIS | 0E€T'89TS | CYTI'SITS | €S0TITS | S96'8STS | 9L8'SSTS | T6LTCSTS | 00L'6VTS | TTO'OVTS | LTS'EVTS | SEV'OVTS | TSELETS | TITVETS | 9LT'TETS | 6E dpesD
9EL'T8TS | 8YS'S8LTS | 9TY'SLTS | LEETLTS | L6E'69TS | TOY'99TS | OTS'EITS | 6L509TS | 9E9'LSTS | 869VSTS | 6SLTSTS | 8I8'BYTS | SL8'SYTS | LE6'THTS | L66'6ETS | €S0'LETS | STTVETS | OLT'TETS | vET'8TTS | ¥6C'SCTS | 8€E dpeID
696TLTS | TOT'OLTS | 6£T°L9TS | OTSVITS | 80L'TITS | LO6'S8STS | LOT'9STS | 90EESTS | 90S'0STS | 90LLYTS | €06'VYTS | TOT'TYTS | TOE'6ETS | 86V'9ETS | L69'EETS | L68'0ETS | S60'8TTS | ¥6C'STIS | T6V'TLTS | €69°6TTS | LE dpeID
980°S9TS$ | 6VE‘TITS | LS9'6STS | 9TO'LSTS | 6YEYSTS | €89TSTS | LTO'6YTS | CSE'OVTS | L89'EFTS | 6TOTYTS | 9SE'BETS | 889'SETS | TTO'EETS | 8SE'0ETS | 689°LTTS | €T0'STTS | LSETTTS | €69'6TTS | 9TOLTITS | CIEWTITS | 9€E apeln
0T9LSTS | ¥66'VSTS | 6TV'TSTS | YO6'6YTS | LOE'LYTS | LT8VYTS | T6T'THTIS | 6VL'6ETS | TIT'LETS | TLI'VETS | PET'TETS | ¥6S'6CTS | SSO'LTTS | STS'VCTS | LL6'TTTS | 9EV'6TTS | TO6'9TTS | CIEVTTS | TTQTITS | €8C'60T$ | SE dpesD
6TS'0STS | 920'8YTS | LLS'SYTS | 8IT'EVTS | vwL'OVTS | ¥CE'SETS | 906'SETS | ¥8Y'EETS | €90°TETS | ¥¥9'8CTS | STTL'9CTS | €08'€CTS | €8ETLTS | €96'8TTS | ¥WS'OTTS | OCI'YTITS | COL'TTITS | €8T'60TS | 098°90TS | Tvv'vOTS | ¥E SpeID
LOL'EYTS | 8TETYTS | 066'8ETS | €69'9ETS | 68E'VETS | TBOTETS | TBL'6TZIS | 8LY'LTTS | €LT'STIS | 898°TCTS | 99S°0CZTS | 09T'8TTS | 6S6'STTS | LSO'ETTS | TSETTITS | 6V0°60TS | L¥L'90TS | vy VOIS | 6ETTOTS | 9€8'66S | €€ dpeID
Y9T'LETS | T66'VETS | 8SL'TETS | 99S'0ETS | 89E'BTTS | 9LT'9TTS | LL6'ETTS | €8LTTTS | L8S'6TTS | S6ELTTS | TOTZ'STTS | SOO'ETTS | TIS'OTTS | ST9'B0TS | 6TH'90TS | ¥ZC'vOTS | 0E0'TOTS | 9€8'66S | OV9'L6S | €vV'S6S | TE dpeID
80T'TETS | 6€6'8CTS | 808'9TTS | CTL'PTTS | 0T9'TTTS | TES'OLTS | TYP'8TTS | OSE'OTTS | 09Z'PITS | 69T°CTTS | 8LO'OTTS | L86'L0TS | 868SOTS | LOS'E0TS | LTLTOTS | SC9'665 | PES'L6S | E€VV'S6S | GSE‘€6S | T9T'T6S | TE apelo
€ET'STTS | €9T'€TTS | YTTI'TTTS | 8TT'6TTS | 8ET'LITS | 6YT'STTS | 8ST'ETTS | €9T'TTTS | SLI'60TS | S8T'LOTS | ¥6I'SOTS | SOT'E0TS | CTTTOTS | 9TT'66S | SET'L6S | vhT'ses | vST'e6S | ¢9T'16$ | €L7'68 | ¥87'L8S | OF apen
659°6TTS | 089'LTTS | 6EL'STTS | 6T'ETTS | CEE'TTTS | 9E00TTS | 6ET'BOTS | v¥T'90TS | LYE'VOTS | ESY'TOTS | 8SS'00TS | 099°86% | ¥9L96$ | 898°V6S | TL6'C6S | 9L0'T6S | 8LI'68S | ¥8T'L8S | LBE'S8S | €6v'€8S | 6T dpeID
EVEVTTS | ESP'TTTS | 66S0TTS | 9LL'80TS | L96'90TS | €9T'SOTS | LSE'EOTS | €SSTOTS | 9vL'66S | OV6'L6S | €ET'96S | STEVES | 0TS'T6S | STL'06S | TI6'88S | 90TL8S | S6T'S8S | €6v'€8S | €89'T8S | L/8'6L$ | 8ZdpeD
6LT'60TS | SLV'LOTS | €0L'SOTS | 096°€0TS | 8€T'TOTS | 8TS'00TS | 66L'86S | LLO'L6S | 6SE'S6S | 6E9'€6S | 6I6T6S | 661065 | 08v'88S | LSL'98S | 8E0'S8S | OTE'E8S | 009°T8S | LL8'6LS | LST'8LS | 8E€V'9LS | LT dpeiD
0S¥'VOTS | 0ELTOTS | 9€0°TOTS | TLE'66S | SEL'L6S | S60°96S | 09V'v6S | 6T8°C6S | €8TT6S | TPS'68S | SO06°48S | 89798S | 8T9V8S | ¢66'T8S | €SET8S | 8TL'6LS | 8L0°8LS | 8E¥'9LS | 66LVLS | TIT'ELS 9 9pesn
858665 | LTT'86S | €65°965 | 800'S6S | Ovv'e6S | 988°T6S | €TE06S | €91'88S | €0T'L8S | €v9'S8S | €80'V8S | STST8S | ¥96°08S | €OV'6LS | W¥8LLS | T8TILS | velL'WwLS | TIT'ELS | €09'TLS | TvO'OLS | ST dpeID
79v'S6$ | €68'€6S | EVE'T6S | ¥T8'06S | OVE'68S | 6S8°L8S | €LE'98S | L88'¥8S | TOV'E8S | 8IET8S | EEV08S | 8Y6'S8LS | YOV'LLS | 6L6'SLS | S6Y'PLS | TTO'€LS | 8TSTLS | TVO'OLS | 655'89S | vL0°L9$ | v Apelo
TTIET6S | 018°68S | TEE'88S | 188'98S | L9v'S8S | €S0'V8S | 6€978S | €TT'I8S | LO8'6LS | V6E'8LS | 9L6'9LS | ¥9S'SLS | 8vI'vLS | OEL'TLS | OTETLS | T06'69$ | 687'89S | vL0'L9S | 959'S9$ | vwT'v9$ | €T apelo
§98'G8$ | €SY'P8S | 990°€8S | TOL'T8S | 08E'08S | 9S0'6L$ | SEL'LLS | TIV'ILS | 060°SLS | OLL'ELS | vwb'es$ | 9TT'TLS | 008'69% | 8L¥'89$ | LST'L9% | S€8S9S | TIS'P9S | T6T'€9S | 898'T9S | €¥S09$ | TTapeso
v9T‘Z8S | LTI8'08S | L8V'6LS | V8T'SLS | V¥T6'9LS | ¥99'SLS | ¥OV‘'vLS | OVT'€LS | €88TLS | 9T9'0LS | 99€'69S | €01'89S | 9¥8°99$ | £85°G9$ | LTEV9S | T90€9S | SO8'T9S | €¥S'09S | ¥8C'6SS | SC0°8SS TZ 3pesd
8798LS | BEE'LLS | 990°9L% | TT8WLS | 0T9'€LS | 6Tv'TLS | €TTTLS | TT0'0LS | TT8'89S | €T9'L9S | TIv'99S | €TTS9S | vTO'v9S | €78T9S | vT9'T9S | STY'09S | 9TT'6SS | ST0'8SS | LT8'9S$S | 979'ssS | 07 dpeo
9vT'SLS | TIOWLS | L6L'TLS | SO9TLS | T9V'OLS | TTE'69S | TBIBIS | TWOL9S | 668°G9S | LSL'V9S | LTI9'€9S | vLv'T9S | SEET9S | TET09S | 0S0°6SS | LO6'LSS | 89L°9S$ | 9T9'SSS | 98v'vSS | €veE‘ESS | 6T apedn
SES'TLS | 8TL'OLS | 8€9'69S | €95'89S | SLP'L9S | 88€'995 | 00€'S9S | vITYIS | LTI'€9S | 8E0'TIS | ¥S6'09S | S98'6SS | T8L'8SS | €69°LSS | S09'9SS | LTS'SSS | TEPPSS | EE'ESS | SSCTSS | 69T'TSS | 8T dpesn
61889 | LSL'£9S | ¥TL'99S | €89'S9$ | Lv9'V9S | E€T9'€9$ | SLST9S | LESTIS | COS09S | vOV'6SS | LTv'8SS | 68E€LSS | SSE'9SS | LTE'SSS | 6LT'PSS | ThT'ESS | 90TTSS | 69TTSS | TET'0SS | L60'6YS | LT dpeo
L06'S9S | 068'79$ | 068'€9S | L06'79$ | 0T6'T9S | 9€6'09S | 6¥6'65S | ¥96'8SS | SL6°LSS | 686'9SS | €00'95$ | ST0'GSS | 0€0'PSS | 6E0°€ESS | SS0'TSS | 990°TSS | 180°0SS | L60°6¥S | OTT'8¥S | vTi'Lvs | 9T dpeio
8TI'€9$ | ¥ST'Z9$ | 66T'T9S | T9T'09$ | €TE'6SS | TBE'8SS | 9vp'LSS | S0S'9SS | £9S'GSS | STO'PSS | €69'€SS | vSL'TSS | €I8'TSS | 9/80SS | 9£6'6vS | 866'8YS | 090°8¥S | vTILYPS | v8T'9vS | €ve'sy$ | ST apedo
Ogdas | erdars | grdais | £1ders | 9T dars | §Tdals | prdaas | g€rdals | grdais | Trdais | ordars | edais gdays | Ldais 9 daig gdays | pdais € dais zdas | rdais

asealoul %,9°'L — $Z0Z 2|e92S Sd




9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY

so|eog Alejes — 9

9/Y'TTTS | ¥9S'8TTS | 8TLYTTS | 9S6°0TTS | SvE'LOTS | 9€L'€0TS | 8TT'00TS | €TS96TS | 668°T6TS | 88T'68TS | 6/9°S8TS | 690°T8TS | 6SY'8LTS | S¥8VLTS | SETTLIS | ¥T9'L9TS | TTOVITS | €0V'09TS | €6L°9STS | T8I'ESTS | Ty apeso
¥69°70T$ | €ET'66TS | 8E9'S6TS | €0T'TETS | 9T6'88TS | 0€9'S8TS | TYE'T8TS | SSO'6LTS | 99L'SLTS | 6L¥'TLTS | 88I'69TS | 668°GOTS | LT9TOTS | 8TE'6STS | TVO'9STS | TSL'TSTS | TOV'6YTS | 8LI'OVTS | L88TYTS | €09'6ETS | O apeso
9/Y'€6TS | 6L0°06TS | SYL'98TS | 69V'€8TS | OEE'08TS | ¥6T'LLTS | 9SO'VLIS | CTE'OLTS | ¥8L'LITS | 9¥9'¥9TS | 80STOTS | OLE'BSTS | 9E€T'SSTS | S60TSTS | 8S6'8YTS | €T8'SYTS | S89TYTS | 6VS'6ETS | OTY'OETS | SLT'EETS | 6E apeso
v¥9'v8TS | SOV'T8TS | €TT'8LTS | ¥60'SLTS | LOT'TLIS | ¥TT'69TS | CET'99TS | 8YT'EITS | 8ST'09TS | €LTLSTS | L8I'VSTS | 66TTSTS | 60T8YTS | YTZT'SYTS | LET'TYTS | 9VT'6ETS | TOT'9ETS | SLT'EETS | 98T'0ETS | 667'LTTS | 8E apeio
LEL'SLTS | ¥T8'TLIS | SS6'69TS | TWI'LOTS | S6C'PITS | OSK'TITS | S09'8STS | 6SL'SSTS | ¥T6°TSTS | 690°0STS | TTTLYTS | SLE'vYTS | OES‘TYTS | T89'8ETS | 9E8'SETS | T66'CETS | SYTI'OETS | 66T°LTTS | TSY'¥TTS$ | 809'TCIS | LE apelo
LTLLOTS | L¥6'VITS | TTTTITS | 8TS'6STS | 618°9STS | OTT'YSTS | TOV'TSTS | ¥69°8YTS | 986'SKTS | SLT'EPTS | OLS'OVTS | 6S8LETS | 6VI'SETS | vWy'TETS | TEL'6TTS | €20'LTTS | STEWIIS | 809'TZTS | 868'8TTS | T6I'OTTS | 9€ apeso
TET'09TS | VLY'LSTS | 898'VSTS | TOETSTS | STL'6VTS | wYT'LYTS | 69S'PWTS | S86'TVIS | LOV'6ETS | 9T8'9ETS | 8YT'YETS | 899'TETS | 880'6CTS | LOS'9CTS | 6T6'€TTS | LYETTIS | TLL'STTS | TET'OTTS | OTYETTS | TEO'TTTS | SEapeso
LT6'TSTS | ¥6E0STS | 906'LYTS | 6SV'SPTS | 966'THTS | LESOPTS | 080°8ETS | 0T9'SETS | O9T'EETS | COL'OETS | SPT'8CTS | ¥8L'STIS | STE'ECTS | 998°0CTS | 60V'8ITS | 9¥6'STTIS | 6SY'ETTS | TEOTITS | 0LS'80TS | €TT'90TS | bE apeso
900'9¥TS | 68S'EPTS | YITTVTS | 088'8ETS | 6ES'9ETS | S6T'VETS | LS8'TETS | 8TS'6CTS | 9LT'LTTIS | ¥E8'YCTS | S6Y'TCTS | CST'OCIS | YI8LTTS | 9LY'STTS | VET'ETTS | ¥6L'OTTS | SSP'80TS | ETT'90TS | €LL°€0TS | E€EV'TOTS | €€ apeso
09%'6ETS | TST'LETS | C88VETS | SS9'CETS | CTVOETS | S6I'8TTS | T96'SCTS | CEL'ECTS | 00S'TCTS | €LT'6TTIS | vwO'LTTS | €T8VITS | ¥8S'TITS | €SE'OTTS | CTI'80TS | T68'SOTS | T99'€0TS | €EV'TOTS | TOT'66S | 0L6'96S | Z€9pelo
90T'EETS | TOO'TETS | LEY'BTTS | LOL'9TTS | T8SVCIS | 6S¥'TZTS | 9EE'0CTS | CIT'BTTS | 880°9TTS | ¥96'ETTS | 6E8‘TTTS | STL'60TS | ¢6SLOTS | 89¥'SOTS | vE'E0TS | 6TT'TOTS | S60°66S | 0L6°96S | 6V8'V6S | TTL'T6S | TEopelo
LET'LTTS | YET'STTS | T90'E€TTS | YEO'TZIS | TTO'6TTS | T66'9TTS | 696'VITS | Tv6'TITS | CZ6'0TTS | 006'80TS | LL8'90TS | 9S8'V0TS | TES'TOTS | ¥I8'00TS | T6L'86S | 89L'96S | 9VL'¥6S | TTL't6$ | TOL065 | 18988 | OEapess
VLS TTTS | €95'6TTS | T6GLITS | 0S9'STTS | €CL'ETTS | L6LTTTS | 698°60T$ | ¥¥6'L0TS | LT0'90TS | T60'VOTS | L9T'COTS | 6EZ'00TS | CIE'86S | 98€'96S | 6SY'v6S | €€5T6S | S09'065 | 189'88S | €SL/98% | 6C8'v8S | 6T 2pesn
TLT'OTTS | TST'YITS | 69E°TTTS | 9TSOTTS | 8/9°80TS | 9¥8‘90TS | TTO'SOTS | 8LIEOTS | TYE'TOTS | LOS'66S | TL9'L6S | VE8'SES | 000'v6S | 991°76$ | vEE'06S | 005'88S | 09998 | 678'V8S | 06678 | SST'I8S | 8T apeio
LTO'TTTS | S6T'60TS | ¥6E'LOTS | €T9'SOTS | ¥/8'E0TS | 9TT'TOTS | OBE'0OTS | 0£9'86S | S88'96S | LET'S6S | O06E'€6S | TYI'T6S | 968°68S | SYI‘88S | 66£°98S | €59'V8S | 906'78S | SST'T8S | 8Ov'6LS | 199°LL$ | Lz apeso
TCT'90TS | VLE'VOTS | €59°COTS | T9I6°00TS | 66T'66S | €E€9'L6S | TL6'S6S | VOE'V6S | Tv9'T6S | SL6°06S | TTE68S | 8v9'/8S | 186'S8S | 0TEV8S | 55978 | €66'08S | LTE'6LS | T99'LLS | 966'SLS | TEE'WLS | 9z apeio
9SYTOTS | 88L'66S | 8ET'86S | 8TS'96S | Tve'v6S | 9SE'E6S | 89LT6S | €8T'06S | 865°885 | €T0°/8S | 8TY'S8S | G¥8'€E8S | 65778 | €49°085 | 060'6L$ | €0SLLS | 0T6'SLS | TEEWLS | 6¥LTLS | TOT'TLS | STapeio
686'96$ | S6E'S6S | 078'€6S | LLT'T6S | 69L°065 | S9T'68S | SSLL8S | S¥T'98S | SEL'V8S | 6CTE8S | 0TLT8S | TIT'08S | €0L'8LS | S6T'LLS | L89'SLS | 6LT'WLS | TLO'TLS | TIT'TLS | 9599°69S | LP1'89S | vZ apesp
TLL'T6S | LYT'TES | vbL'68S | TLT'88S | ¥E8'98S | 86£'S8S | T96°€8S | €7ST8S | v¥80T8S | 8¥9'6LS | 80T'SLS | €LL'9LS | VEE'SLS | V68'E€LS | LSY'TLS | OTO'TLS | S8S'69S | LVT'89S | 90L°99S | TLT'S9S | €T apesp
6€T'L8S | ¥08'S8S | S6EY8S | 600°€8S | 99918 | TTE'08S | 6L6'8LS | VEYLLS | T6T'9LS | 0S6'WLS | €09'€LS | v9TTLS | LI6'0LS | ©LS'69S | TET'89S | 888'99S | €¥S'G9S | COTY9S | 8S8'T9S | CTISTS | TZ Apesp
6Lv'€8S | OTT'Z8S | 6SL°08S | SEV'6LS | GST'8LS | S/8°9LS | v6S'SLS | 9TEWLS | €€0'€LS | 9SLTLS | 9Lv'0LS | €6T'69$ | 9T6°L9S | 9£9'99$ | 9SE'S9S | TLO'W9S | ¥6LT9S | TIST9S | €€209$ | €56'85$ | Tz apesp
9886/ | 9LS'8LS | €8T'LLS | 8T0'9LS | 86L'WLS | SLS'E€LS | €9€°TLS | THI'TLS | €T6'69S | SOL'89S | S8Y'L9S | L9799 | 8¥0'S9S | 878'€9S | 019'C9S | TEETIS | vLTI'09S | €S6'8SS | 9EL'LSS | 915'9SS | 0T dpeso
0SY‘9L$ | 96T'SLS | T96'€LS | TSL'TLS | 68S'TLS | TEV'OLS | €4T°69% | STI'89% | €56°99% | €6L'9S | SE€9'V9S | vLY'€E9S | 9TE'T9S | SSTTOS | S66'65S | vE8'8SS | 9L9°/SS | 9TS'9SS | 8SE'SSS | 961'VSS | 6T apesn
v86°CLS | 098'TLS | TSL'OLS | 099'69$ | GSS'89S | 0S¥'L9S | SvE'99S | TT'S9S | LET'Y9S | TE0'€9S | 6¢6'T9S | €78°098 | €7L'6SS | 919'8S$ | TISLSS | SOP'9SS | TOE'SSS | 96T'vSS | T60°€SS | 886'TSS | 8T apeso
026'69$ | Tv¥8'89S | T8L'L9S | ¥EL'99S | T189G9S | TE9'V9S | 9LS'€9S | CTST9S | OLV'T9S | STV'09S | C9€'6SS | LOE'8SS | LST'LSS | COT'9S$S | LWI'SSS | ¥60VSS | TrO‘esS | 886°TSS | €€6'0SS | €88°6vS | LT dpeso
796'99 | 826'59S | TIEW9S | vI6'€9S | TT6'T9S | TTE'T9S | 806'09$ | LO6'6SS | €06'8SS | TO6'LSS | 668°95S | S68'SSS | ¥68YSS | 888'€SS | 888°7SS | €88TSS | 788°0SS | €88'6YS | 088'8¥S | 8L8'L¥S | 9T apeso
8ET'Y9S | 8YT'€9S | 8LTT9S | STT'T9S | TLT'09S | 9TE'6SS | S9E'85$ | 60V'LSS | 9Sv'9SS | 660'SSS | TSS'PSS | 86S'€SS | Tv9'TSS | 069TSS | SEL'0SS | T8L'6VS | 6U8'8YS | 8L8'LYS | €T6'9YS | L96'SvS | ST apeiD
ozdays | erdeys | grdays | £rdays | 9rdays | srdays | prdeys | erdeys | zrdeis | trdeis | ordais 6 dais g dais Ldais g dais s daig v dais € dag zdas 1 das

9sealdul %9’L — G20¢ d1ed3S Sd




G9 — s9|eos Alejeg

9202 ‘0€ dunr—gz0g ‘| AInf —juswaalby y60S (8207 IVdH/SIebINY

LE€ES
vL'SES
LT'8ES

T0°TES
ST'VES
95°9¢$

£9°0€$
89'7€$
66'7€S

96T
TV IES
0S°€€S$

v1'8T$
00°0€$
STTES

66'97$
11°8T$
08'0€$

S1'ST$
09223

£5°67S

0z

98'7€$
ST'SES
SSLES

YSTES
79°€ES
L6°SES

YT°0€$
AR4
6 vES

L6'8TS
88°0€$
L6'TES

0L'LT$
[ST4Y
€LTES

95°92$
0€'87$
SE'0ES

6€'52$
8T'LT$

60'6TS$

6T

vETES
65 7ES
66'9€$

T0°1ES
80'€ES
£v°5€S

12°67$
L9'TES
S6'EES

15°82%
8€°0€$
9'zes

8T°LTS
01'62$
17TES

91°92$
68'27$
88'67S

¥0°5T$
LL9T$

19'87$

8T

18'TES
SOvES
ot'9es$

95°0€$
85°7€S$
L8VES

87°67$
8T'IES
Ob'€€S

S0°'87$
06'67$
00'2€$

£8°9T$
79'8¢$
69°0€$

72143
LTS
£7'6C$

89'%¢$
vE'9T$

81°87$

L1

LETES
SPEES
£8'5€$

L0°0€S
60'2€S$
SEVES

08'87$
69'0€$
88'7€$

85'LT$
weTs
1STES

Tw9Ts
07'82$
8T°0€$

¥E€'STS
S0°LTS
96'87$

£EvTS
£6'5S

SLLTS

91

78'0€$
z6'TES
LT'SES

8567
LS'TES
6L°E€ES

0€'82$
vZ'0€$
SETES

IAWAAS
v6'8T$
66'0€$

00'9$
9L°1T$
L6

66'72S
€9'92%
15'82$

S6°€CS
Y4

vELTS

ST

9€'0€$
9€'TES
L9VES

TT6TS
€0'TES
9z'ees

S8'LT$
vL°67S
¥8'TES

€£°9T$
81°87S
05°0€$

09'se$
vE'LTS
67°67$

0774
079t
£0'8$

95°€T$
A4S

£6'97S

14

18'67$
v8'TES
TTvES

09'87$
75°0€$
(VArdsS

ov'Les
87'67$
1€TES

LT'9TS
£0'87$
00°0€$

81'5T$
06'9¢$
61'87$

%743
LL'STS
19'22$

9T'€TS
€L7TS

L¥'9T$

€1

9€'67$
6T TES
0S'€€S$

v1'8TS$
00°0€$
ST'ZES

96'92%
9/°87$
8L°0€$

18'SCS
SSLT$
05'6T$

9L'vTS$
£'97$
62'87$

€L°€TS
9€'57$
ST'LTS

8'TTs
SEVTS

S0'92$

a

¥8'87$
vL°0€$
v6'7€S

99'LT$
8Y'67S
8S'TES

05°92$
97'87$
0€°0€$

6€'5T$
60°LT$
00'6$

LEYTS
L6'STS$
08°LT$

8E€'€CS
L6'7TS
[ALTAS

wees
€6'€TS

v9'5T$

149

0£'87$
1T°0€$
9€'TES

6T°LTS
96'87$
70°TES

20'92$
L01T$
SL°6T$

66'72$
€9'97$
15'87$

S6'€ETS
T4
LELTS

16'7T$
S5ves
ST'9T$

80°CTS
7€

61°5TS

ot

6LLT$
69'6TS
18'TES

TL9TS
r¥'87$
LY'0ES

65°5C$
1€LT$
vT'67$

(4474
91'9z$
v0'8T$

vSETS
11°52$
6'92$

19°72$
0T'¥TS
81°5T$

19°'12$
YT'ETS
9L'vTS

€€'1T$
ST'6CS
TTES

12°92$
L6'LT$
S6'67$

€T°5¢S
18'92$
89'8¢$

0T'ves
69'5T$
£51T$

[ARY4Y
89'%7$
0v'92$

8T'7¢s$
v9'€TS
€€'5¢$

0€'TTS
vLTT$
LEYTS

¥892$
85'87$
S9°0€$

TLSTS
LTS
0v'6¢$

L9vTS$
62°92$
L1'8T$

79°€T$
TTSTs
€0°2T$

1L7TT$
wres
16'52$

LLTTS
YT ETS
68'7¢$

76°02$
€€°TTS
16'€S

[43°T4
90°87$
L0°0€S

€T°5TS
¥692$
£8'87$

8T'vTs
08'5¢$
S9'1T$

0T’€TS
9LvT$
75'92$

87°TTS
YL €TS
L¥'STS

8€'TTS
v8'2T$
wrves

S5°0T$
16'12S
LY'€TS

08'52$
[AWEAY
81'6S

9L'vTS
1v'97$
97'8¢$

TLETS
€€'5e$
AVEsS

6172
[4R 74
00'9$

L8'TTS
EE'ETS
20'5e$

00'TZS
ov'ees
00'v2$

JANTAS
TS TS
S0°€T$

62'5¢$
66'97$
68'87S

LTYTS
06'57$
wLes

1€°€TS
S8'ves
19'92$

vE'TTS
S8'€ETS
75'sT$

vrTTS
88'7¢$
09'%2$

65°02$
66'T2$
5€es

6L'6TS
TT1TS

79'TTs

14

6L TS
9%'9z$
0€'87$

08'€$
8€°57S$
8T°LTS$

¥82¢S
LEYTS
60'92$

06'12$
8E'€TS
S0'STS

T0'1TS
wees
8T'vTS

6T°02$
95'1TS
oT'ees

SY'6TS
€£°0T$

81°7TS

€

(4374
76'5T$
SLLTS

€€°€TS
88'1CS
€9'97$

9€°7T$
18°€TS
85'GCS

6v°TTS
06'2T$
vSvTS

09°0T$
202
79°€T$

08'6TS
[AR ¥4
€9'2¢$

S06TS
0€°0T$

9L'TTS

@

08'€7$
8€'5TS
8T'LT$

v8'2TS
LEVTS
60°9¢$

06'TZ$
8€'€T$
S0'5¢$

0TS
wTes
€0°vT$

61°02S
95°TTS
oT°€Ts$

S'6TS
€L°02$
81'7¢$

S9'8T$
88'6TS

TETTS

T

SINOH O
SINOH §°L€
SINOH SE
8T 9pesp
SINOH OF
SINOH §°L€E
SINOH SE
LT dpeso
SINOH OF
SINOH §°L€
SINOH SE
9T 9peso
SINOH O
SINOH §°L€
SINOH SE
ST @peso
SINOH OF
SINOH §°L€E
SINOH SE
Y1 9pels
SINOH OF
SINOH G°LE
SINOH GE
€T 9pesp
SINOH O
SINOH §°L€E
SINOH SE
CT dpesp
sdais

asealoul %4 — 2zZ0zZ 21e2S Hd



9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY

so|eog Alejes — 99

TS
S'6vS
10°€SS

8EVYS
€ELYS
0£°0S$

St'Trs
8T'SYS
19°87$

68'6€S
09°Tvs
65'SYS

TT'8€ES
09°07$
79 EVS

SS'9€S
66'8€S
LLTYS

96'7ES
6T°LES

S8'6€S

(114

£9'SPS
TwLsys
284N

99'€VS
S'9vS
98'6v$

9L'TYS
£SVYS
89°LVS

97'6€S
88TV
[4:8472

6S'LES
66'6£S
16'TrS

€6'GES
€€'8€S
oT'TYS

EVVES
TL'9€S

97'6€S

6T

w6 vrsS
06°LVS
67°TSS

€6'CYS
9L'SYS
LO'6VS

80°'T¥S
8'EVS
1697

09'8€$
0T'TYS
484

L6'9€S
9€'6€S
wwws

PESES
VLLES
or'ovs

S8'EES
TT°9€S

99'8€$

8T

8T'YrS
[AWAS
£1'0SS

s
T0°SPS
9T'8v$

6€°07S
80°EVS
vI9vs$

S6'LES
[A
8EEVS

6€'9€S
9L'8€S
TS'TYS

LLVES
TTLES
9L'6€$

0E'EES
75'SES

€0°'8€$

LT

SYEVS
SE9YS
79'67S

€S TS
6T V7S
EV'LYS

YL '6ES
8€TYS
8€'SYS

VELES
S8'6€S
69TV

9L'SES
GT'8€S
v8'0v$

TrES
75'9¢€$
TT'6€S

LLTES
€6'VES

EV'LES

9T

(484
€9°97S
18'87$

€8°07S
YSEVS
S9°9vS

80'6€S
69°TVS
S9VYS

L9ES
0T'6€$
10°Tv$

9T'SES
YS'LES
6T°07S

99°€€S
06'S€S
v7'8€S

€TTES
8EVES

€8'9€$

ST

w0Trs
9L YrS
S6°LYS

Tors
18'CTrs
L8'SYS

07'8€S
L6°0VS
06°€VS$

vT'9€S
vS'8€S
TETYS

6SVES
T6'9€S
61'6€$

0T €€S
T€'SES
T8'LES

69'TES
€8'EES

€C°9¢€$

14"

LTTYS
10v7S
ET'LYS

SY'6€S
80°CYS
90°sv$

SLLES
LTOVS
YTEVS

7S'SES
68°LES
85°0VS

Y0'VES
97'9€$
78'8€$

vSTES
ELVES
6T°LES

9T'TES
LTEES

79'S€ES

€1

£5°0v$
wers
£€°9Y$

8L'8€S
SETYS
EVYS

TTLES
95°6€S
8E€TYS

88'v€$
1L8$
88'6€S$

Ov'€€S
¥9'GES
61°8€S

00°ZES
ETVES
95°9€$

€9°0€S
69°7€S

66'7ES

(4"

6L°6€S
Ir'TrS
A

L0'8ES
09°07$
0S°EVS

L¥'9ES
88'8€$
v9'TYS

LTYES
09'9€$
6T6€$

€8CES
00'SES
1S°LES

SY'TES
vSEES
76'SES

60°0€$
254

Tr'veS

11

0T'6€$
0L TYS
89'vvS

LELES
88'6€S
ELTYS

8L'SES
8T'8€S
88°07S$

89°€ES
16°SES
61'8€S

97'CES
or'veS
78'9€$

L8°0€S
6°TES
67°SES

95°67S
89'TES

08°€€$

ot

9e'8€$
06'07$
98'EVS

£9'9€S
9T'6€S
S6'TYS

TTSES
LY'LES
ET'0vS

£0°€€$
9z'se$
08°L€$

89'TES
8LEES
LT9€S

YE'0ES
TETES
v9vES

10°6CS
66'0€$
[4433

v9'LES
£T0rS
00°€vS$

86'SES
6€'8€S
8T'TVS

67 VES
9L'9€$
8E'6ES

£V'TES
19'vES
TT°LES

60°'TES
ETEES
0S'S€ES

9L'6T$
VLTES
T0VES

15°87S
Tv'0€S
85°€ES

T6'9€S$
9€'6€S
STTvs

0€'SES
99°L€S
SE0VS

€8'EES
80'9€$
89'8€$

r8'1ES
66'€€$
LE'9ES

67°0€S
7STES
v8vES

vT'67S
9T'TES
9€'€€S

10'82$
98'6C$
S6'TES

6T°9€S
79'8€$
SETYS

9vES
€6'9€S
vS'6€S

ETEES
LE'SES
68°LES

€TTES
[4433
L9°'SES

68'67S
68'TES
8TvES

§9°'87S
95°0€$
TLTES

SvLTS
TE€'6CS
8€'TES

LY'SES
T8°LES
TS°0vs

L6'EES
61°9€S
LL'8ES

6v°CES
S9VES
YTLES

79°0€$
99°7€S
v6'vES

7E'6TS
9T'TES
8Y'€ES

01°'87$
96'6CS
0T'Z€ES

€6'97S
TL8TS
SL°0€S

9L'VES
90°LES
TL'6€S

STEES
P'SES
86°LES

V8'TES
66'€ES
8€'9€S

66'67S
86'TES
STYES

T°L8Ts
9'0€$
€8'7€S

€9°LTS
8€'67S
8Y'TES

8€'97S
ST'8TS
ST'0€S

S0vES
87°9¢$
98'8€$

vS'TES
ELVES
6T'LES

LTTES
8T’ €ES
¥9°'SES

8€'67S
TETES
¥S'EES

91'8¢$
70°0€$
8T'ZES

86'9CS
18'8CS
08'0€$

98'STS
85°LT$
LS°6TS$

(X33
8v'S€S
70°8€$

L8'TES
TOPES
0v'9€s

7S°0€S
95°7€S
S8VES

6L'87$
99°0£$
98'2€S

SSLTS
weTs
1S°TES

7°97S
81'87S
LT'0€S

TE'STS
€0°LTS
76'82$

vS'TES
ELVES
6T'LES

LTTES
8TEES
¥9°'SES

88'6CS
88'T€S
[4%%3

91'8¢$
20'0€S
8T'TES

86'9CS
18'87S
08'0€$

98'STS
85°LTS
L5°6TS

6L1T$
9v°'92$
0€'8TS

SINOH OF
SINOH §°/€
SINOH G€
Sz dpess
SINOH OF
SINOH §°/€
SINOH G€
vz apess
SINOH OF
SINOH §°/€
SINOH G€
€C dpeso
SINOH OF
SINOH §°/€
SINOH G€
¢z dpess
SINOH OF
SINOH §°/€
SINOH G€
1¢ ?pess
SINOH OF
SINOH §°/€
SINOH G€
0z dpess
SINOH OF
SINOH §°/€
SINOH G€
6T dpeso
sdais



/9 — so|eog Alejes

920z ‘0€ dunr—¢zoe ‘L AInp —juswaaiby ¥60G (8207 IVdH/SIabINY

6L€9%
S0'89$
L8°TLS

26'09%
66'79$
79°69%

€7°8SS
60'29%
67°99%

79'SSS
T€'65S
vS'€9$

€T°€SS
0£'95$
€£°09$

08'05$
JAR AN
€0°8SS

95'87$
SLT1SS

81'SSS

0z

€L°79%
68'99S
L9TLS

16'65$
¥6'€9$
8%°89%

STLSS
L0'T9S
0r'S9$

0L'%SS
€€'85S
8v'79S

2SS
YA
€L'65S

£6'67S
67°€SS
80°LSS

€LLYS
¥6'0S$

¥S'vSS

6T

69'T9S
08'59%
0S°0L$

£6'85$
£8'29S
9€°£9%

0£'95$
70°09$
€EV9S

08°€S$
8€'LSS
8Y'19$

6€TSS
€8'7SS
SL°8SS

ET'6VS
or'zss
L1°9SS

S6'97S
L0°0SS

99°€S$

1

8909
wLr9s
v€'69%

S6°LSS
78'19$
9799

8€'SSS
90'65$
0€'€9%

687SS$
Tv'9S$
9709

SS°0S$
76°€SS
VLSS

vE8YS
vS1S$
61°SSS

TT9vS
ST6YS

LL7TSS

L1

99'65$
€9°€9$
L1°89S

£6°95$
78'09%
80°59$

EV'YSS
L0°8SS
[444S

20'7SS
6t°'SSS
vr'65$

[N
C0°€SS
08'95$

[ WA
69°05$
0€'vSS

or'svS
LY'8YS

68°'TSS

9T

99'85$
85°79%
66'99%

20'9S$
SL'6SS
0079

7S €SS
60°£SS
9T'19$

ET'TSS
95'%SS$
rv'85$

68'87S
v1°CSs
G8'5SS

vL9YS
v8'6v$
6€°€SS

89'vvS
S9'LYS

OREN

ST

79°LSS
SY'19S
S8'99%

S0°'SSS
SL'8SS
88'79%

85°CSS
€1°95S
£0°09S

ST'0SS
79°€SS
LSS

€0°'87S
STTSS
88'7SS

6°SPS
66'87S
LY'TSS

06'€vS
8'9v$

91°0S$

14

0995$
9€'09%
L9'79S

LO'PSS
69°LSS
8L19$

99'TSS
11°9SS
70'65$

8€6VS
¥9°7S$
0r'9s$

8T'LYS
€€°0SS
76°'€ESS

ET'SYS
oT'8v$
SSTSS

483
00'97$

0€'6v$

€T

85°95$
67°65S
0S°€9%

0T'€SS
8995
69°09$

SL0SS
€T7SS
L6°LSS

vS'8vS
1TSS
0%'SSS$

8E'9VS
A
96'CSS

vEYYS
8TLYS
S9°0S$

8ETYS
0T'SvsS

vr'8vS

(49

SSYSS
€7'8SS
€€'79S

[AR4
79°'SSS
09'65$

8°6vS
9T°€SS
16'9SS

v9'LYS
61°05S
7SS

€9°57S
89'87S
20°Css

TSEVS
AT
L6rs

9TV
or' S

WA

149

95°€5$
[4WAS
61°T9S

9T'TSS
65'7SS
L¥'8SS

16°8Y7S
91°2S$
£8'SSS

SL9YS
v8'6v$
ov'€ss

69 V7S
JANAS
90'1SS

€L°TYS
SS'SYS
€8'8YS

S80S
09°€vS

99'9v$

ot

¥52S$
70°9S$
10°09%

TT°0SS
LS'ESS
9€'LSS

S6°LYS
9T'1SS
8'7SS

8'avS
6'87S
ov'zss

S8'EVS
8L'9¥S
TT°0SS

€6'TVS
wrs
06°'LYS

60°07S
9L'TrS
18'SvS

75°TSS
€6'7SS
78'85$

445
15°CSS
ST9SS

v0'LYS
LT°0SS
9L'€S$

L6'VYS
€6°LVS
or'1S$

66'CYS
L8'SYS
ST'6vS

ET'TYS
88'EVS
00°L¥S

€E'6ES
S6'TYS
96'vvS$

LY'0S$
G8'€SS
£9°LSS

9T'8vS
8¥'TSS
€1°5SS

YT9vS
LT'67S
69'CSS

vT'vrs
00°L¥$
LE'0SS

vTTrs
LE6'VYS
9T'8vS

€E°0VS
T0'EVS
80°97$

65'8€S
8T'IVS
TTYrS

LY'6VS
LLTSS
87°95S

6TLYS
0SS
€0'7SS

8T'SvS
61°87S
99'TSS

TEYS
6097
LE6YS

ETYS
TTvrS
TLYS

1S°6€S
9T'Tvs
LT'SYS

T8°LES
€E0VS
6T EVS

LY'8VS
69'TSS
T€'9SS

TE9S
or'6vS
06'7S$

LTYYS
1TLYS
79°0SS

EETYS
9T'Sv$
LEBYS

0S'0v$
LTEVS
67°97S

€L°8€S
EETYS
vTrs

90°LES
67'6€S
EETVS

ov'LYS
79°0SS
LT'7SS

TESrS
8€'8YS
6L'TSS

EEYS
LTS
S67S

vrIvS
wrrs
LELYS

L9°6€S
0€CrS
0€'SYS

T6°LES
9r'ovs
SEEVS

67°9€S
TL8ES
A

6€°97S
15675
00°€S$

LEVYS
VE'LYS
0£'0S$

or'zrs
9T'Sv$
8Y'8vS

95°0v$
8TEVS
8€9V$

6L'8€S
6€TYS
9EVYS

ET'LES
85°6€$
Yy Trs

€5°9ES
06'LES
65°07S

SE'SYS
vr'8vS
S8'1SS

LEEVS
€S
LS'6VS

0S'TPS
8TYYS
ov'LvS

0L'6€S
£€°TYS
vESYS

v6'LES
0S'0v$
6E'EVS

TE'9€S
9L'8€$
(498

8L'VES
oT'L€$
SL6ES

LEVYS
VELYS
0£°0S$

or'ers
9T'SYS
8v'8vS

9507
8TEVS
8€'9YS

61'8€S$
6€TYS
9evr$

€TLES
89°6€S
vrTrs

€9°GES
06°LES
6507

SoveS
87°9¢$
98'8€$

SINOH OF
SINOH G°L€
SINOH GE
€ dpesg
SINOH OF
SINOH G°L€
SINOH GE
T€ ?peso
SINOH OF
SINOH G°L€
SINOH GE
0€ 3apeso
SINOH OF
SINOH G°L€
SINOH GE
6¢ dpeso
SINOH OF
SINOH G°L€
SINOH G€
8¢ dpeso
SINOH OF
SINOH G°L€
SINOH GE
LT dpeso
SINOH OF
SINOH G°L€
SINOH G€
9Z dpess
sdais



9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY

so|eog Alejes — g9

15'88$
o' v6$
60'T0TS

Sr'v8S
78'68$
15°96S

S9°08$
SL'S8S
78'16S

69°9LS
1818
99°/8$

ET'ELS
LE'8LS
€L°€8S

€6'69S
9vLS
T16'6LS

18'99$
0T'TLS

67°9LS

(114

76'98$
SLT6S
GE'66S

66785
7€'88$
S8'76S

TT6LS
TEV8S
£€°06S

€V'SLS
Sv'08$
€7'98$

10°2L$
10°LLS
€€'78%

9£'89$
8€ELS
19°'8L$

0£'59$
20°0LS

€0°'SLS

6T

¥'G8S
1T°T6$
09°L6$

S'T8$
£8'98$
LT°€6S

€8°LLS
6'78S
78'88$

LTVLS
vI6LS
8L78$

78°0LS
L9'SLS
96'08$

€9'29%
9T'eLS
6C°LLS

09'v9$
£8'89S

08°€LS

1

€6'€8S
75°68%
88'56S

€1°08$
€7'58S
SS'T6S

9v'9LS
7S'18%
LE'L8S

96'CLS
8°LLS
8€°€8S

79'695
TEVLS
v9'6L$

7599$
L6°0LS
€0°9L$

€5°€9S
TLL9S

LSTLS

L1

67°'78$
96°L8$
€TV6S

SL'8LS
96°€8$
86'68S

LT'SLS
L1°08S
98'38$

TLTLS
15948
v6'18$

8¥'89$
90°€L$
67°8LS

0v'S9$
8L'69%
wvLs

17°'29$
85°99%

9€'TLS

L1

SO'T8S
£1°98S
79°C6S

VELLS
75°T8%
1°'88$

S8'ELS
8L8LS
6€'V8S

0S°0L$
€T'SLS
¥5°08$

0€°£9%
9L'TLS
06'9L$

6779S
65'89%
IV'ELS

6€'T9S
05'59$

ST0LS

ST

79'6L$
£6'78S
66'06S

66'SLS
0’18
58'98%

SSTLS
9E'LLS
26'78S

ST'69%
LB'ELS
ST'6LS

€199
€5°0LS
95'SLS

8T°€9S
LE'L9S
8T'TLS

0€'09$
TEY9S

76'89$

14

LT'8LS
6€°€8S
9€'68S

v9vLS
T19'6LS
87'58$

YTTLS
86'SLS
wss

20°'89$
vSTULS
VLLLS

6'79S
97'69%
0TvLS

S0'29S
81°99%
6°0LS

ST'6SS
TT°€9%

69°£9S

€1

€L9LS
98'18$
TLL8S

LTELS
ST'8LS
€L°€8S

€6'695
w9vLS
1664

6L°99S
TTTLS
67°9LS

6L°€95
20'89%
S8°TLS

06'09$
96'79$
09'69%

61°8SS
£0°29%

L7°99%

(4%

TE'SLS
SE'08S
£0'98S

v6'TLS
69'9L$
STZ8S

59'89%
ETELS
9v'8LS$

§5°59%
06'69$
88'vLS

1929
JAAEN
0S'TLS

LL'6SS
08'€9$
€€'89S

LSS
06°09$

97'59%

149

98'€L$
18'8L$
wvss

SS0LS
vT'SLS
19°08$

TEL9S
18'TLS
v6'9L$

0€'79$
09'89$
LY'ELS

[4AEN
15°99%
9T'0L$

£9'8SS
09'29%
20°L9S

90'95$
9£'65$

[{S

ot

SY'eLS
STLLS
6L'28S

L1°69S
LLELS
0'6LS

70°99$
9r'0LS
8Y'SLS

L0°€9S
ST'L9S
S0°TLS

97°09%
vTr9s
1889

[4WAS
6€°T9$
9£'59%

S6'7SS
59'8S$
08'29%

00'TLS
9L'SLS
ST'18S

€8'£9S
T€TUS
vrLLS

€L79S
70'69%
00'vL$

78'19S
96'59$
S9°0LS

90°65$
S6'79%
S'£9$

0v'95$
v1°09$
9r'v9$

68'€SS
87'£SS
LS'T9S

¥5'69$
1T9LS
LY'6LS

S'99$
88'0LS
68'SLS

Py €9
S9°£9S
0s°eLS

85°09%
9'79$
€7°695

98°L5$
TL°T9S
T1°99%

87'SSS
76'85$
1T°€9S

€87SS
SE€'9SS
9€'09$

S1°89$
69°CLS
68°LLS

S0'59%
T°'69S
EEVLS

91'29%
87°99%
10°TLS

GE'6SS
vE'€9S
8°L9S

69'95$
91°09$
6L'179%

ST'vSS
SLLSS
L8'T9S

SL'TSS
61°9SS
9T'65$

0£'99%
LT'TLS
T1T°9LS

2L€9$
L6'19S
6L°7LS

¥8°09$
88'79%
05'69%

¥1°85$
9619
0v'99%

6%°55$
€2°65$
S'€9S

€0°€SS
09°95$
95°09%

89°0SS
L0'VSS
16'£SS

ST'S9S
19°69%
65VLS

[4R4N
81'99$
TTTLS

¥5°65$
67°€9S
90'89%

98'95$
£9°09%
L6179

eSS
S6'LSS
6079%

68'TSS
8€'SSS
TE'6SS

19'6vS
06'2S$
69'95$

78'€9%
11°89%
96'CLS

¥6'09$
66795
£9°69S

v2'85$
€1°29S
€5°99$

19°9S$
vE'6S$
¥5'€9$

ST'€SS
0£95$
6£°09S

6L°0SS
LT7SS
€0°'8SS

SS'8YS
8LTSS
81°9SS

9€79$
€5°99%
8TTLS

19°6SS
GS'€9S
189S

€6'99S
€£°09S
10°59%

8EVSS
10°85$
81°79%

L6'TSS
£1°95S
8€'65S

S9'6YS
L6'TSS
SL°9SS

£V LYS
§9°0S$
IZ4%S

76'09$
66'79$
£9'69%

vT'8s$
€1°79S
€5°99$

19°SS$
vE'65S
€5°€9S

ST'€SS
0£/95$
6L°09%

6L°05$
LTSS
€0'85S

SS'8vS
8L'TSS
8'SSS

6€°97S
1967
00°€S$

SINOH O
SINOH §'/€E
SINOH GE
6€ apess

SINOH O
SINOH §°L€
SINOH €
8€ 9peso
SINOH OF
SINOH §°L€
SINOH SE
LE dpeio
SINOH OF
SINOH §°L€
SINOH SE
9€ 9peso
SINOH OF
SINOH §'L€E
SINOH S€
S€ 9peso
SINOH OF
SINOH §°L€
SINOH €
V€ apeso
SINOH O
SINOH §°L€
SINOH €
€€ dpeso
sdais



69 — so|eog Alejes 9202 ‘0€ 8unr—zz0z ‘1 AInr — Juewsaiby $60g (8907 IVdH/sIeBINY

66'€€$ [vees ve'Tes  ov'zes S6'TES  TYIES  C60ES  Tv0SS  06'67$  LE6TS  T8'8TS  0€'8TS  v8'LTS  vELTS  18'9TS  8TOTS  9L°STS  STSTS  LLvES  vTves SINOH O
ov'9g$ 08'SE$  €CSES  89VES  LOVES  €S'€EES  96°CES  eveeS  [8°T€S  TETES  LL0SS  vr0osS 696 TI'6CS  85'8T$  €0'8TS  6v/7S  S6'9¢S  Ov9TS  S8STS SINOH S/
88'8€$ YT8ES  L9LES  LOLES  6V'9ES  T6'SES  TESES  vLVES  CTWES  SS'EES  96'C€S  Ov'zes  08'TES  CC’IEs  €9°08S  €008S  ewers  ¢88es  9T8TS  89/TS SINOH S¢

8T apen
19'2€$ Trees 6STES  ETTES €908 €T0€S 9962 €T'6C  99'8¢S  LT'8TS  69°/2S  TTLTS 6992 0T9¢S  0L'STS  TTSTS  eLwes  vewes  9L€es 9TEes SINOY O
8L'vE$ vTreES  69°€€S  8T'EES  89'7ES  STTES  09TES  8OTES  9S08S  €00ES  0S'67S  L6'8TS  6v'8TS  S6'LTS  vvLTS  06'9TS  8E€'9T$  S8'SeS  vESTS  I8ves SINOH S/
veLes v9'9E$  60°9€S  TS'SES  66'VES  TrvES  88'EES  OE£€ES  vLTES  9TTES  6STES  €0'TES  0S0ES  ve'6Cs  9€'6CS  8L8eS  €U8TS 89/TS  TULTS  LS9TS sInoy g

LT 3pesn
0T'1ES 0L°0£$  970€S  86TS  €£'67$ 88T LE8TS  T6/CS  9¥/TS 6692 0S92 90'9¢$  6S'STS  €I'STS  €9ves  9TveS  wl€es 9T€es LLTeS 1€ SINOY O
87'€e$ LLTES 9TTES  9LTES  9TTES  08°0€S  6T0ES  I8'6TS  6U6CS  8L8TS  8USTS  es'/Ts  T€LTS  8L'9T$ 8T9T$  08'STS  IESTS  I8ves  IEveS  18°€TS SINOH S/
v9'sE$ €TSS 8SVES  TOWES  6V'EES  S6'TES  €v'TES 68TES  SETES  98°08S  OE£0ES  8L67$  TT6ZS  69'8¢$  9U'8TS  v9'LT$  OT'LTS  LS'9T$ S09TS 1S°STS SINoY S¢

9T apesn
10°0€$ 15628 ¥0'6ZS  LS5'8ZS  60°8T$  v9'LTS  TTLTS  9L°9T$  6T9TS  98'STS  SvSZS  L6WTS  SSve$  90've$  €9'€eS TTEeS  SLTes 1TSS 681 TvITS SINOH O
66'TES SY'TES  ¥E0ES  SYOES  96'67S  SY'6TS  TO6ZS  SS'8TS  90'8TS  6G°/T$  TU/TS  v9'9T$  LT'9TS  69'STS  TTSTS  LLvTS  6TveS  18'€rS re'ers  €8'7TS SINOH /€
[ARZ2 8G'€€$  90'€ES  657ES  60°ZES  9STES  90'TES  9S0E€$  SO0OES  vS'6TS  vO'6ZS 95828 v0'8TS  €5/7$  T0°LTS  8Y'9T$  66'STS  IS'STS  66WTS  LvvTs SINOH ¢

ST apesn
99'87$ 12828 8LLTS  L€LTS  T6'9TS 8v'9T$  L0°9T$  S9'STS  TTSTS u8vIS  6€veS  86'€rS  SS'€rS  €U'er$ 69'7eS  LTTes v8'TS IYIZS 86078 95°07$ SINOH O
95°08$ 0T'0£$  v9'6TS  ST'6CS  TL'8TS  LT8TS  S§LTS  OvLTS  T69TS  SW9T$  T0'9e$  [S'Se$  vI'StS  L9ves  8TweS  9L€es 0g€es €8s evees  96'1eS SINOH S/
s8Tes TeTES  6LTES  9TTES  vL0SS  LTOES €867 CE6TS  I8'8TS  TE'STS  88/T$  TvlTS 6897 6E9TS  v6'STS  8Y'STS  90°STS  €9%TS  90veS  €S'€TS SINOH 5S¢

T apesn
6v'LT$ S0'LT$  ¥99T$  Tr9rs 18'Se$  Sv'seS  00'SeS  6SWTS  LTveS  I8'€CS  6£€eS  €0°€CS 65Te$ LT'Te$  8LTeS  6€TeS L60TS 9S°0T$ LT0ZS  IS6TS SINOH O
0£'62$ 78’82 Tv'8TS  L6/TS  SSLTS  TULTS 89'9TS  STOTS  €8'S¢S €v'SeS L6WeS  SSves soveS [9'€e$  9rees  I8'TeS  Oves 96Tes  ISTS TTTES SINOH S/
LE7TE$ 16'0€$  EV0ES  L6'6CS  096TS  v0'6CS  65'8CS ¢TSS S9LTS  TLrS  wL9TS  9T9Ts  08'SeS  SESTS 68veS  vyves  96'€Cs  €9°€CS SO€LS 65°TTS SINOH G¢

€1 apesn
£2°92$ 98's$  0S'SZ$  vI'SeS  8LveS  6EveS  00VeS  6S'€CS  veEes  €8'TeS  evees  L0Tes  69TeS  TETeS  €6°0¢S  vS0CS 910 IS6IS  Ov6IS  006TS SINOY O
PARTAY 89'/7$  LTLT$  €8°97S  Tv'9z$  T0'9z$  T9'STS  6U'STS  08'weS  LEVeS  96'€eS  LS€e$  oU'€eS  vLTe$  teTes  ¢eles 0S'Tes ITTZS 890z ST0T$ SINOH S/
80°0€$ €962 YI'6ZS 082S 9T8TS  S8LTS  €vLTS 969 €9°9¢  TT9ZS  99°'SeS  CSe$  u8veS SEveS 06'€eS  sv'eEes vO'€eS 65T 9T TLTTS sInoY 5¢

21 9pesn

0z 6l 8l Ll 9l ] vl €l 4} (1) oL 6 8 L 9 S v € z I sdaig

9sealdul %G8’L — €20¢ 3ledS Hd



9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY

so|eog Alejes — 0/

0€°LYS
9¥°0S$
66'€SS

0T'svs
1T°8YS
¥9'TSS

YT EDS
oS
1r'6vS

€9°0S
6€'EVS
£V'9YS

76'8€S
SE'TYS
SYvrs

€T'LES
TL6€ES
vSTvs

19°5€$
86'LES

6S°07S

0c

15°97$
9'6vS
0T°€S$

LY vvS
or'LyS
8L°0SS

€5TYS
SE'SYS
95°'8¥7S

66'6€S
S9'TYS
S9°SYS

67'8€S
€L°0VS
0L'EVS

65°9€$
70'6€S$
98°TVS

LO'SES
6€LES

66'6€S

6L

SL'SYS
6L°8%S
¥2'2ss$

LEYS
19°97$
86'67S

8TV
€9'vrS
8L'LYS

TE6ES
96'TYS
v6'vvS

S9°LES
60°07S
00°€VS

66'SES
Py 8ES
ST'TVS

8Y'vES
8L'9€S

8€'6€S

8l

00°sv$
66'LVS
9€°15$

T0'EVS
v8'SPS
ST6YS

YT TIPS
88'EVS
66'97S$

S9'8€S
LTTYS
8T'vrS

90°L€S
8Y'6€S$
6T TYS

TV'SES
18°LES
0S°0v$

76°EES
8T'9€S

€L°8ES

Ll

STYYS
TTLYS
¥5°05$

0€°TYs
ARSI
TE8YS

A
9IT'EVS
TS

€0°8€S
65°07S
8V EVS

w9es
98'8€S
09°TvS

S8'VES
0T'LES
€8'6€S

8E'EES
89°SES

1'8ES

9l

TSEVS
LEIVS
TL6VS

6S°TVS
SEPYS
WA

08'6£S
ar'Trs
ST

wLES
€6'6€$
6L7TYS

18'SES
€7°8€$
£6°07$

8T'VES
95°9€$
ST'6€S

€8°CES
20°'SES

TSLES

Si

08'zv$
65°SVS
v8'8v$

98°0v$
09°€VS
LS

TT'6€S
€LTYS
TL97S

T8°9€S
ST'6ES
L0°TYS

€T°SES
65°LES
Tors

TLEES
96'S€S
75°8€S

8TTES
9r'vES

06'9€S$

vi

€0°TVS
wYrs
00°8v$

8T°0vS
98'Tv$
68'SYS

St'8€S
10 TYS
v6'EVS

8T°9€S
65°8€S
€ETYS

L9VES
€6'9€S
95°6€$

YT EES
LE'SES
88°LES

VL TES
68°€ES

8T9¢S

€l

8TTIVS
0vrsS
6T°LVS

05°6€$
TS
T'SPS

08°LES
6T°07S
9IT'EVS

€5°GES
06°LES
9°0vS

0'vES
0€9¢€$
06'8€$

65°7€S
9L'VES
YT LES

0T'TES
6T €ES

79'SES

cl

£5°07S
STEVS
0€'9v$

LL'8ES
SETYS
0E'vrS

YTLES
09'6€S$
TS

06'vES
8T'LES
76°'6€S

vy EES
59'GES
0z'8€s$

€0'7ES
9T vES
85°9€$

S9°0€$
€LTES

S0'SES

L

78'6€S
LYTYS
15°SPS

90°8€$
79°0vS
TSEYS

Pr'9ES
68'8€S
9TV

0E'ES
LS9€S
0T'6€$

98'7€S
¥0°'SES
TS°LES

Y TES
€5°EES
v6'SES

TT°0€S
9T°Z€eS

EVVES

ol

LO'6ES
EERA
L9VYS

SE'LES
88'6€S
€LTYS

LL'SES
9T'8€$
L8°07S

¥9°EES
16'SES
05°8€$

LT'TES
or'veS
78'9€$

06°0€$
6°CES
87'GES

SS°6TS
9S'TES
€8'EES

vE'8ES
£8°07S
08'€vS$

S99€$
0T'6€S
76’ TIPS

€T°GES
vrLES
1T°0v$

€0°€€S
ST'SES
08°L€$

L9°TES
vLEES
91°9¢€$

TE'0€S
€ECES
v9vES

70'6CS
L6°0€S
8T EES

65°LES
60°07S
€6'TYS

S6'SES
9€'8€S
oT'TrS

I vES
SL9ES
07'6€S

EVCES
9'vES
v0'LES

SO'TES
TTEES
8v'SES

8L'6TS$
VL TES
86'€€S

€9°87S
T7°0€S
vSTES

98'9€$
SE'6ES
TTTvs

9T'SES
19°L€S
LTOVS

VLEES
20'9€$
65'8€S

T8'TES
76°€EES
€€'9€S

v¥'0€S
8v'zeS
18'€S

8T'6CS
€TTES
€EEES

96'£TS
S8'67S
96'TES

€T°9€S
19°8€S
LTTYS

09'7ES
98'9€$
67°6€S

60°€ES
67°SES
€8'LES

6T'TES
9T’€ES
6S°SES

98'67S
v8'TES
0T'vES

79'8TS
15°0€S
69°7€S

VLTS
ST6TS
CETES

ov'ses
SLLES
vy ovs

L8'EES
0T'9€$
89'8€S

EVCES
9°vES
SO'LES

¥S'0€S
LS7TES
88'VES

ST'6CS
1T'TES
vy EES

¥0°82$
6675
90°Z€S$

£8°9TS
£9'8TS
TL°0€S

89'vES
S6'9€$
89'6€S$

YT EES
LE'SES
88'LES

SLTES
06'€ES
0€'9€$

76'6CS
68'T€S
9T'vES

89'87$
85°0€$
8L'TES

8v'LTS
vE'6CS
LE'TES

v€'9TS
60'8CS
1°0€S

76°€ES
PT'9€S
TL8ES

9r'TES
Y9'vES
LOLES

80°'TES
9T'€€S
67'SES

€675
€TTES
LY'EES

90'87$
96'6CS
60°7€S

06'92$
0L'8T$
€L°0€S

6L'STS
€5°LTS
87'67S

PTEES
LE'SES
88°LES

SL'TES
06'€ES
0£'9€S

€V°0€S
LY'TES
SLYES

89'87S
85°0€S
8LTES

8%°LTS
v€'6CS
LETES

v€'9T$
60°'87S
TT'0€S

ST'STS
S6'97S
78'87S

SINOH OF
SINOH G'L€
SINOH G€
S ?pesp
SINOH OF
SINOH G'/L€
SINOH G€
¢ apeio
SINOH OF
SINOH G'/€
SINOH G€
€¢ 3peso
SINOH OF
SINOH §°LE
SINOH G€
zz apein
SINOH OF
SINOH §'LE
SINOH G€
Tz apein
SINOH OF
SINOH G'L€
SINOH G€
0¢ apeso
SINOH OF
SINOH G'/€
SINOH G€

6T 2peso
sdoig



L/ —s9|eog Alejes

920z ‘0€ dunr—¢zoe ‘L AInp —juswaaiby ¥60G (8207 IVdH/SIabINY

L679$
T€69S
[44 74

S0'79$
61°99$
16°0L$

T€6SS
YT €9
TLL9S

§9'9S$
Tw'09s
TLY9S

TTvSS
SL'LSS
S8'T9S

YL 1SS
LT°SSS
0T'65$

9’67
TL7TSS

159S$

0c

68°€9S
€1°89$
00°€L$

20°19S
T1°99$
SL°69S

T€'8SS
02'29%
19°99$

TL'SSS
T7'65S
¥9'€9$

TTESS
61°95$
¥8°09%

S8°0SS
8T 7SS
v1°85$

19°'87S
88'TSS

§5°9SS

6L

€879
T0°£9S
08'TLS

20°09%
€0'79S
19'89$

VE'LSS
ST'19S
75°99%

08'vS$
¥'85S$
79°29S

v€'TSS
¥8'SS$
78'6S$

¥0°0S$
LEESS
1T°LSS

[4: WA
00'TSS

S9°'vSS

8l

08'19$
76°'99$
79'0LS

20'65S
86'79%
67°£9S

07'95$
ST°09$
LY'19S

£8'€SS
S'LSS
85'T9S

67'TSS
6'vSS
18'85S

€T'6YS
67°CSS
12'95$

90°LYS
91°0S$

SLESS

Ll

9L°09%
18'%9S
€7'69S

20'85$
S6'T9S
87°99%

v'SSS
v1'65S
LE'E9S

86'CSS
75'9SS
¥S°09$

¥9°05$
00'S$
S8'LSS

ov'8vs
€9°15S
0€°S5$

YT ors
LE6YS

S8'CSS

9l

SL'6SS
VL €9S
€7°89%

90°LS$
98'09%
81°59%

€575
ST'8SS
67°29%

80°CSS
LS'SSS
75°6SS

6L°67S
0T"€SS
88'95$

09°LYS
9L°0S$
8E€'VSS

19°SPS
€5°87S

86'TSS

Si

69'85$
65°79%
L0°L9S

£0'95$
¥8'65$
079

SS'€ESS
LTLSS
8T'19S

8T'TSS
19'7SS
81'8SS

6'87S
0z'zss$
06'55$

LL9VS
06'67$
Pr'ESS

TLY7S
TLLYS

60°'TSS

vi

S9°'L5S
87'19S
£8°59S

£0°SSS
9£°85$
6°79S

[4:R4
€1°95S
€1°09S

67°0SS
19°€S$
y'LSS

S0'87S
9T'1SS
6'7SS

96°SYS
66875
05°2S$

6EYS
S8°97S

1T°0SS

€l

19'95$
6€°09$
JAREN

80'7S$
€L°LSS
18'19$

69°'TSS
€1°9SS
70'65$

A
£9°TS$
9SS

YT LYS
9€°05$
¥6'€SS

9T'Sv$
ST'8YS
65°TSS

9T'EVS
0'9v$

YE6YS

cl

95'SSS
T€6SS
8v'€9$

80°€S$
§99S$
0£'09%

¥£°0S$
T'vSS
96'£SS

[4R:17
€L°TSS
T'sss

LEIVS
8v'6vS
86'7S$

EEVYS
0€'LYS
¥9°05$

s
(449

6€'87S

L

SS7SS
81855
TET9S

11°25$
09°55$
SS°6SS

18'67S
[AR
06'95$

19°L¥S
9L°'0SS
6€7SS

4SS
SS'8YS
00°2s$

TSEVS
6€°97S
€L°6VS

19°'T7S
7 vrs

[4WAS

ol

TS€SS
90°LS$
[4ARCN

YT 1SS
95'vS$
[44:

78'8v$
11°2SS
€8'95S

69°97S
£8'67S
LEESS

99'vv$
S9'LYS
v0°'1S$

TLT0S
SS°SYS
6L°8VS

€8°07S
SSEVS
99°9v$

JAA4N
S6°5SS
£€6'65S

€1°0S$
87'€SS
6T°LSS

16°LYS
0T'TSS
SL'YSS

08'SvS
78'87S
GETSS

6L EVS
LS
90°0S$

68'TVS
69°7¥S
L8°LYS

90°07$
€L TYS
6L'SYS

ovr'15$
S8'7SS
v£°85$

ST'6vS
€V°CSS
ST°9S$

66'97S
80°0S$
99°€S$

96'vvS
L8'LYS
0€'TSS

6'TrS
08'sv$
S0'67S

80TV
T8EVS
€6'97S

0€'6€S
v6'TrS
€6'7YS

6€°05S
SL'ESS
[4WASN

9T'8vS
SE'TSS
€0°SSS

097$
80'6v$
79°CSS

0rrs
GRS
87°0SS

80°zr$
£6'vr$
60'8%$

vz ors
v6'TrS
10°9%$

19'8€S
80'TYS
66'€VS

LE6YS
S9°TSS
¥€'95$

8T'LYS
TE0SS
88°€SS

60°SYS
80°'87S
95°'1SS

TTErS
00'9%$
9T'6vS

STTYS
LE6'EVS
ST'LYS

SY'6ES
60°CYS
90°Sv$

SLLES
wTors
TTErS

8T8V
95'TSS
JARS N

9T'9v$
876V
SLTSS

484
ET°LYS
v7°0SS$

1S
v0'SYS
ST'8YS

or'ors
80°EVS
vT9v$

79'8€S
1TTYS
ST'YrS

96'9€S
P7'6€S
€TTYS

STLYS
€7°0SS
86'€5S$

61°SYS
T8rs
¥9'1SS

8T'EVS
0T'9v$
8€'6VS

TETYS
80'vvS
v LrS

TS'6€S
IT'TYS
8T'SY$

T8°LES
TE0VS
ET'EVS

61°9€S
09'8€$
YETYS

61°9vS
VE6YS
18'75$

LIPS
8T'LYS
67°0SS

LTTYS
0T'svs
8T'8YS

[
TTEVS
8T'9vS

¥9'8€$
STTIYS
6T S

66'9€S$
87'6€S
6T TYS

wSES
6L°LES
6v°07S

6T°SYS
(44
¥9°'1S$

8T'EVS
0T'9v$
8€6YS

TETYS
80'v¥S
v LYS

TS'6€S
9T'TYS
8T'SYS

T8°LES
TE0VS
ETEVS

6T°9€S
09'8€$
YETYS

89VES
S6'9€S
89°6€S

SINOH O
SINOH G'L€
SINOH G€
Z€ apeun
SINOH 0O
SINOH G'/L€
SINOH S¢
1€ apeio
SINOH 0O
SINOH G'/€
SINOH G€
o€ apeio
SINOH 0%
SINOH §°LE
SINOH G€
62 9pelo
SINOH 0O
SINOH §°L€
SINOH G€
8¢ apeio
SINOH O
SINOH G'L€
SINOH §¢
LT 3pein
SINOH 0O
SINOH G'/€
SINOH S¢

9¢ ?pess
sdoig



9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY

so|eog Alejes —z/

ST'06S
ST°965
96'70TS

10'98$
87’16
0£'86S

128
vE'L8S
75°€6S

TT°8L$
zee8s
8768%

8S'VLS
8'6LS
87'S8$

wTTLS
00'9L$
6€'T8S

S0°'89$
(4N 4

0L'LLS

0c

55885
LY'76S
6T°T0TS

€5°78S
L6'68S
09'96S

69°08S
£8°'S8S
00'26$

€8'9LS
76'18$
€8'/8S

ve'ELS
£v'8L$
S8'€8$

€0°0LS
YLYLS
90°08$

76'99S
CETLS

waLs

6L

[{WA:N
08'76S
17'66S

S0'€8S
87'88$
68765

LT6LS
St'v8s
87°06S

vS'SLS
09°08%
S£'98%

€T°CLS
LO'LLS
9r'78s

88'89%
6v°€LS
TwL8LS

08'59%
vT°0LS

LT'SLS

8l

81'58$
8T'T6S
S9'L6S

19'18$
10°£8$
YT €65

L8'LLS
€0°€8S
66'88S$

TEVLS
9T'6LS
6'78S

16'0LS
89'SL$
11'18$

SL'L9S
8TTLS
vrLLS

TL79S
96'89%

16°€LS

Ll

20'78S
65°685
16°S6S

17°08$
15°58S
¥9'16S

95°9L$
S9'18$
Sv'L8S

v0'€LS
€6°LLS
9v'€8$

SL'69S
LS
vL6LS

1999
LOTLS
0T'9L$

95°€9%
18°£9%

89°CLS

9l

SS'C8S
£0'88$
£EV6S

LL8LS
S0°'v8S
S0°06S

[44TA
©2'08$
S6'58S

08'TLS
79'9L$
€0'28$

55'89%
60°€LS
T€'8LS

8159
98'69%
w8YLS

€5°79%
TL'99%

SY'TLS

Si

60°T8S
05'98$
£9°T6S

ov'LLS
578
9t°'88$

68°€LS
6L'8LS
St'v8s

€5°0LS
24T
19°08S

SE°L9S
€8'TLS
96°9L$

SEV9S
79'89$
TSELS

w19s
15°99$

0Z°0LS$

vi

79'6L$
£6'78S
10°T6S

20°9L$
80°'T8S
98'98$

95°CLS
6€LLS
€6'78S

87695
88'€LS
8T'6LS

T1°99%
¥S°0L$
LS'SLS

07°€9$
0ov'£9%
€T°TULS

SE'09S
8€'¥9S

76'89$

€l

ST'8LS
LE'€BS
v€'68$

€9VLS
09'6LS$
87°S8S

LS
00'9L$
6€°18S

€0°'89$
€5°CLS
0L'LLS

L6'79$
87'69%
0TvLS

€0'79$
91'99%
68'0LS

LT'6SS
TTE9s

0L'£9%

cl

0L'9LS
78'18S
99°/8$

LTELS
11°8L$
£9°€8S

76'69$
8S'VLS
16°'6LS

9£'99%
6T'TLS
LT9LS

LL'€9S
10°89%
8'TLS

88'09$
8679
65°69%

81'85S
€0'79$

L¥°99%

L

€T'SLS
LT08S
86°98S

98'TLS
€9°9L$
0T'Z8$

£5°89S
YTELS
9€'8LS

6v°59%
£8'69%
£8vLS

95°79%
TL99%
I'TLS

9L'65$
9L°€9S
97'89%

0T'£SS
£8°09S

07°59$

ol

6LELS
89'8L$
EV8S

SY'0LS
€1°9LS
87°08$

97°£9%
9L'TLS
88'9L$

vTr9$
67'89%
8E'€LS

LE'TIS
£1°99$
80°0L$

8585
€5°79S
86'99$

L6°9SS
vL'65$
96'€9%

1€°TLS
9T'LLS
S9'78S

80'69%
S9°€LS
£8'8LS

€6'99$
TE0LS
LE'SLS

96'79%
8T°L9%
96'TLS

ST'09$
TT¥9%
0£'89%

v LSS
STT19S
59'59$

68'7SS
¥5'85$
1L79$

€8'0LS
89'SLS
76°'08$

89°L9%
61°CLS
6T°LLS

19'79$
06'89$
v8'ELS

0£'19%
¥8'59$
15°0L$

£€6'85S
S8'79$
vE€L9$

0€'95$
€0°09$
8€'79$

18°€SS
6€'£SS
87’19

T7'69$
€0VLS
€E'6LS

ST'99%
69°0LS
TLSLS

TE'E9S
15°£9%
TETUS

S°09%
T1S'79$
£0°69%

ZAVASS
85°'79%
66'59$

ST°SSS
78'8S$
10°€9$

TLTSS
TT°9SS
ST°09%

€6°L9S
6v'CLS
9°LLS

06'79$
€7°69S
YTvLS

L6'T9S
80'99$
6L°0LS

T6SS
TT'€9S
€9°29%

75'95$
€€°09S
9'179%

10'vSS
S9°LSS
89°T9%

79°1SS
£0°SSS
86'85S

9t°'99$
06°0LS
L6°SLS

Ly'€9$
TL°L9$
vSTLS

¥9°09$
99'79$
T€°69S

16°LSS
6L19%
£1°99S

T€°SSS
20'65S
vT€9$

S8'7SS
07'95$
Tv'09$

€5°0S$
88'€SS
vL'LSS

00'59$
LE'69S
TEVLS

£0°C9%
61°99%
96°0LS

€659
87'€9%
9L'£9%

¥9°95$
v7°09$
L9

ET'¥SS
SL'LSS
16°'19$

€L'TSS
LT°SSS
0T'65$

S6vS
vL'TSS
15°95$

15°€9$
9L'£9S
09°2LS

FAEN
€L'79S
8€'69S

86'LSS
S8'19S
12°99%

6€'SSS
80'65$
€€'€9S

£6'75$
9°'95$
8%°09%

£5°0SS
S6°€SS
08°LSS

TE8YS
6S'TSS
24T

L0'79%
6199
96°0LS

TE'65S
87°€9S
9£'£9%

¥9'95$
¥°09$
TL79S

€T7SS
SLLSS
16'19S

€LTSS
LT°SSS
01'65$

SY'6vS
LTSS
15°95$

STLYS
€7°0SS
86'€SS

SINOH OF
SINOH G'L€
SINOH G€
6€ 3pein
SINOH OF
SINOH G'/L€
SINOH G€
8€ apeun
SINOH OF
SINOH G'/€
SINOH G€
L€ dpein
SINOH OF
SINOH §°LE
SINOH G€
9¢ apein
SINOH OF
SINOH §'LE
SINOH G€
S€ apein
SINOH OF
SINOH §°LE
SINOH G€
€ apeo
SINOH OF
SINOH §°LE
SINOH G€

€€ apeso
sdoig



¢/ — s9|eos Alejeg

920z ‘0€ dunr—¢zoe ‘L AInp —juswaaiby ¥60G (8207 IVdH/SIabINY

€SVES
86'9€$
05'6€$

ET'EES
¥E'SES
v8'LES

0L'TES
18°€€$
12°9¢$

67°0€$
05°2€$
L9'vES

e
S0'TES
8E'EES

€6'LTS
LL°6TS
L8°TES

59'97$
95'8T$

95°0€$

(174

10'7ES
LE9€S
G8'8€$

€9°7€$
6L V€S
€T'LES

6T'TES
62°€€$
69'5€$

86'67S
S6'TES
[AR%3

99'87$
85°0€S$
v8'TES

8Y'LTS
8T'67$
o' TES

LT°9T$
[AR:14Y

0T°0€$

6T

LY'EES
61'5€$
LT8€$

0T'z€$
ETYES
£9'9€$

¥£°0€$
8L°T€$
€T°SES

05'62S
vy TES
65°€€$

8
1T°0€S
0€'2€S

L0°LT$
98'8¢$
76°0€$

16'52$
TLLT$

19'67$

8T

86'7€$
€7'5€$
99'L€$

€9°'T€$
TL'€EES
60'9€$

0€°0€$
LTTES
95'v€S

€0°'67%
¥6'0€$
AR

18°2T$
79°'67%
9L'TES

v9'97$
s
Svoes

¥5°5C$
9T'LTS

9T'67$

L1

9r'zes
79'v€$
LOLES

TTIES
ozees
65'6ES

08'67$
9/'1€$
€0'VES

¥5'8T$
v 0€S
09'2€$

vE'LTS
8T'67S
€TTES

TT9Ts
66°LT$
L6'6TS

81'5¢$
€8'9$

1L'8T$

91

16'TES
LOVES
67°9€$

19°0€$
99°7€$
L6'7ES

87°67$
62'TES
8y'€ES

80°'87%
S6'67$
90°2€$

06'92$
[AA:14Y
SL°0€$

98'57$
§5°LTS
05'6S$

8L'vTS$
v'9T$

0€°8¢$

ST

TP TES
(3433
18'SES

€T°0€$
TT°CES
(478723

78'87$
L1°0€$
S6'CES

99°27$
LY'67S
95'TES

6t°92$
0€'8TS
T€0€$

(A4
WAL
S0'67%

8E'VTS
[ARTAY

18°LTS

149

16°0€$
S6'TES
0€'SES

09°'67$
85°TES
£8°€€S

9€'87$
0€'0€$
ov'zes

61°LTS
10'62$
S0'TES

90'9¢$
v8'LT$
616

86'7CS
£9°9T$
L5'8T$

L6'€TS
65'5TS

6€°LTS

€1

8€°0€$
8€'TES
L9VES

[ANT4Y
SO'TES
9z'ees

06°L2$
9/'6T$
S8'TES

AVALCTAS
15'87$
£5°0€$

29'5¢$
SELTS
LT6T$

95vT$
vT°92$
60'87%

19'€7$
0z'sTs

S6'97$

a

¥8'67$
18°'T€$
60'VES

79'87%
15°0€$
19°TES

wiLes
vT'62$
GETES

LT°9TS
€0'8¢$
10°0€$

wses
£8'9TS
9,'8T$

R4
¥8'52$
99°27$

[orat x4y
9L'vTS

€5°97$

T

87°67$
9T'1ES
67°€€S

€1°87$
L6'67$
oT'zes

26'97$
€1°87$
8L°0€$

98'57$
[ WA4S
0S'62$

8L'vT$
vv'9z$
£€'87$

9L°€T$
LE'STS
LT°LTS

S8'7Ts
vEVTS

L0°9T$

(1%

SL'8T$
TL0€S
T6'TES

S9'LT$
£7°67$
€5°TES

8%°97$
17'8T$
9z°0€$

LE'STS
L0°LT$
20'62$

9evTs
86'57$
98'LT$

or'ecs
v6°7CS
89'97$

wees
S6'€TS
79'5e$

67°8¢$
LT'0€S
TETES

[AWEAY
S6'87$
66'0€$

00'92$
SL1TS
89'67$

v6'vCS
65°92$
6v'8$

€6'€7S
vS'STS
TELTS

S6'TTS
LY'¥TS
12°92%

v0'7T$
€5°€T$
wwses

8L°LTS$
85°67S
TLTES

79'9T$
0v'8zs$
woes

€5°67S
17128
ST'6S

vrves
0r'92$
16°1T$

05°€2$
90°5¢$
18'97$

T5°TTS
S0'vTS
9/'5t$

S9'TTS
0T'€T$
vLvTs

vTLTS
v0'67$
TTIES

11°92$
88°LT$
£8'67$

20°5¢$
0£°92$
19'87$

10'72$
79'5e$
LTS

S0'€Ts
LSVTS
9€'97$

€T°TTS
€9°€TS
62'5¢$

9T'1TS
89'7T$
8T¥TS$

0£°92$
8%'8TS
15°0€$

79'5T$
€€°LTS
YT 625

S§vTs
12°9¢$
80°8¢$

85°€TS
FARCTAS
06'97$

£9'7¢$
AR 74
68'5TS

€LTTS
LT°ETS
£8'v7$

£8°0T$
LTTTS
98°€7$

LT°9T$
€6°2T$
68'67S

TTSTs
08'92$
89'8¢$

[A%74
QA4S
€5°LT$

TT°€CS
89'%7$
1'92$

6T°2¢$
L9€ETS
9'STS

1€1TS
YA &4
vEVTS

8%°07$
v8'TTS

Tr'€Ts

14

§9'5T$
8€°17$
87°6TS$

€9'7T$
97°92%
[AR:T4S

€9'€TS
wses
00°2T$

£9'TTS
6T'vCS
26'5eS

SLTTS
0T'€TS
[ORTAY

68°07$
1€°CTS
16°€C$

€T°02$
SYTTS

S6'CTS

€

LT°STS
78'9S
A4

AR 74
SL'STS
A4S

ET'ETS
0L'vT$
LY'9TS

44
69°€7$
6£'STS$

ETTS
6L°CTS
v vTs

6%°0$
S8'TTS
wETS

TL'6T$
10'TTS

157228

[4

€9'77$
97'97$
[AR:14Y

€9°€TS
wses
00°£2$

19'TTS$
6T'v¢$
6'5T$

SL'TTS
0T'€TS
98've$

68°0¢$
1€°TTS
16'€S

€1°0T$
SPTTS
S6'TTS

0€'6TS
L5°0T$

90'2Ts$

T

SINOH OF
SINOH §°LE
SINOH §€
8T dpeso
SINOH OF
SINOH §°LE
SINOH G€
LT dpeso
SINOH OF
SINOH G°L€
SINOH S€
9T dpesn
SINOH OF
SINOH §°LE
SINOH S€
ST apesn
SINOH OF
SINOH §°LE
SINOH §€
¥T apesn
SINOH OF
SINOH §°LE
SINOH G€
€1 apesn
SINOH OF
SINOH G°LE
SINOH G€
¢l dpeso
sdais

asealoul %9°'L — $20Z 2|e2S Hd



9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY

so|eog Alejes — 7/

90'87$
LTTSS
S8'7SS

6°'SYS
86'87S
LY'TSS

€6'EVS
98'9v$
02°0S$

8TIVS
80'vvS
LT'LYS

vS'6€S
10°7VS
9T'SPS

€8°LES
SE0YS
TEYS

8T'9€S
65°8€S

YT TYS

(174

STLYS
T7°0SS
S6°€SS

8T'SYS
9T'8v$
6S5°TSS

1TEVS
80°9v$
YE'6YS

€9°0VS
EEEVS
8€9V$

06'8€$
8E'TYS
or'vrs

8T'LES
99'6€S$
€STYS

€9°S€S
66'LES

€9°07S

6T

8v'9vS
LS6YS
80'€SS

s
9E'LYS
8£°0SS

18°Crs
vESYS
5’87

v6'6€$
€9°TVS
99'sv$

ST'8ES
€L°0VS
69°€EVS

LS9ES
90'6€S$
18°TYS

€0°'SES
LELES

10°07$

8T

LSS
9L'87S
81°CSS

TLEVS
LS°9YS
v6°6v$

08'TrS
8S'vv$
VL LYS

LT6ES
€6°'TYS
68'7vS

S9'LES
1T°0vS
L6°TPS

86'SES
T'8€S
STIYS

Ir'vES
9L'9€S

GE'6ES

L1

96'vvS
L6'LYS
SETSS

86'CYS
€8'SYS
80'67$

€TIYS
S8'EVS
96'97$

79'8€$
IZArS
8T'vvS

00°L€$
8v'6€$
LTTrs

Tr'SES
08'LES
LY 0vS

T6'E€ES
ST'9¢€S

€L'8€S

91

TTrrs
TT°LYS
15°0SS

9T'TYS
90°Sv$
LT'8YS

A
YT EVS
1S

20°8€S
LS0VS
LY EVS

8€'9€$
78'8€$
85°TYS

€8'VES
YT'LES
8L'6€S

9E'EES
85°9ES

TT'8€S

ST

8Y'EVS
(431
9°6YS

1S°TYS
0E'vvS
LY'LYS

YL 6ES
ov'evs
£V'SYS

or'LeS
88'6€S$
vLTws

6L°SES
61°8€$
98'0v$

STYES
7S'9€S
PT'6ES

08'C€S
10°S€S

67°LES

149

0LTrs
SRS
LL8YS

8°0vS
SSEVS
79'9%$

LO'6ES
L9°TYS
ERAS

9L'9€$
1T6€S
66'TVS

TTSES
TS°LES
61°07S

LIEES
v6'SES
67'8€S

STTES
EVPES

98'9€$

€1

v6'TYS
wrs
S6°LYS

€T°07S
8LTYS
98'svS

ot'8€S
£6°07$
S8 ErS

0T°9€$
TS'8€S
LTTYS

95'vES
88'9€S
7S6€S

TTEES
TE'SES
8'LES

0L'TES
[4:¥339

TT9€S

(4%

8T'IYS
v6'EVS
v0'LYS

6€°6€S
10°¢vS
10°SYS

€L'LES
£T'OVS
60°€EVS

9v'SES
88°LES
95°0v$

86'€ES
7T 9gs
18'8€$

vSTES
TLYES
LTLES

YT'TES
STEES

19°S€S

Tt

SIS
ST'EVS
IZ4ETS

£9°8€S
LTTYS
(444

T0°LES
1S°6€S
TETYS

S8VES
9T'LES
£8°6€$

6€°€ES
09'5€$
[AR:13S

Y6'TES
LOVES
7S9¢€$

65°0€S
£97TES

86'7ES

0T

0L'6€S$
€ETYS
8€'SYS

S6°LES
[40S
TV EvS

vE€'9€$
11°8€$
S°TYS

8T veS
87'9€$
r6es

6L°TES
S6'VES
EVLES

6€TES
SY'EES
¥8'SES

20°0€S
90°Z€S
LEVES

S6'8€S
[4W8
0S'vv$

YT LES
€L°6€S
19'TrS

69°5€S$
70'8€$
SLOYS

95°€€S
18'SES
ovr'8€s

8T'zeS
8TVES
YL'9ES

6L°0€S
G8'CES
6T'SES

0S'6CS
LY'TES
TLEES

61°8€S
€L°0VS
79'ErS

€5°9€$
L6'8ES
9L'TYS

10°S€S
vELES
€0°0YS

S6°€S
LT'GES
€9°L€S

SS'TES
S9'EES
S0'9€$

97°0€$
ST'TES
[4%

66'8CS
06'0€S
90°€€S

SY'LES
86'6€S
8LTYS

78'S€S
TT'8ES
16°07$

8T'VES
09'9¢$
12°6€$

TETES
8'vES
16°9€S

£6°0€$
00°€€$
L£°5€$

S9°67S
€9°'TES
98°€€S

7'8TS
€€°0€S
LY'TES

TL'9ES
€T°6€S
€6'TYS

ST'SES
SY'LES
AN

79°€€S
§8'5€$
v¥'8E$

69'T€$
6L°€EES
9T°9¢$

vE'0€S
sezes
ER7Z3

80'67S
00'TES
TTEES

JA: A
T°L6TS
78'TES

L6'SES
SE'8ES
60'TYS

Trves
89'9€$
0€'6€$

S6°TES
LT'SES
¥9'LES

€0°TES
60°€€S
vP'SES

TL6TS
TLTES
86'€ES

6v'87S
0v'0€S
LSTES

0€°£TS
€1°67S
0Z'TES

€T'SES
vS'LES
1T0ovs

19°€€$
v6'SES
67°8€$

9T'TeS
vy ves
88'9€S

ov'0€S
or'zes
TLVES

vI6C$
LO'TES
0E'€ES

6°LTS
18'67S
L8'TES

9,'9T$
v5'8CS
09'0€S$

Ir'vES
TL9ES
YE'6ES

86'7€$
6T5€$
99°L€$

89'T€ES
69°€€S$
90'9€$

6L'6CS
€L'TES
T0vES

15°8T$
vr'0€S
09°C€S

€€°LTS
91'6C$
TTIES

07'92$
L6°LTS
S6'67S

LIEES
¥6'SES
67'8€S

9z°ze$
vy rEeS
88'9€$

76'0€$
667€$
1€'5€$

vT6C$
LO'TES
0€'€ES

T6°LTS
18'6CS
L8'TES

9L'9TS
¥5'8C$
09°0€$

S9°'STS
8€LTS
87°67S

SINOH OF
SINOH §°LE
SINOH G€
SC dapeso
SINOH OF
SINOH G°LE
SINOH S€
ve apess
SINOH OF
SINOH §°LE
SINOH S€
€T 2pein
SINOH OF
SINOH §°LE
SINOH S€
¢z dpesy
SINOH OF
SINOH §°LE
SINOH G€
1T 3pein
SINOH OF
SINOH G°LE
SINOH G€
0¢ dpess
SINOH OF
SINOH §°LE
SINOH S€
6T 2peiD
sdays



G/ — so|eog Alejes

920z ‘0€ dunr—¢zoe ‘L AInp —juswaaiby ¥60G (8207 IVdH/SIabINY

10°99$
woLS
7°'SLS

70'€9$
ST'L9S
v0'TLS

97'09%
ST9$
08'89%

95°LS$
6€°T9S
9.£°'59$

86'7S$
£9'85$
¥8'79%

LSTSS
S0°9SS
S0°09$

ST0SS
SS€ESS

LSS

(174

16'79S
T 695
LTVLS

00'29%
91'99$
L8°0LS

vT'6S$
07°€9$
89°£9%

09'95%
9€'09%
99'79$

90'7S$
0L°LS$
18'19$

99'TSS
ST°9SS
L0°6SS

6€67S
TLTSS

7'95$

6T

¥8'€9$
60°'89$
S6°CLS

86'09%
50°59%
TL°69S

97'8S$
€1°79$
£5°99$

89'55$
8€'65$
79'€9$

81°€SS$
€£'95$
08'09%

78°05$
(44729
€1°89S

65°8Y7S
78'1SS

75°9SS

8T

6L'79%
£6'99%
SLTLS

96'65%
66'€9%
£5'89S

0€'£SS
TT'T9S
05'59$

€L'VSS
JAS N
£5°79%

1€'2SS
08'55$
SL°6SS

20°0S$
€€°€SS
1T°LSS

18°LYS
96'05$

197SS

L1

€L'T9S
§8'99%
¥S'0LS

S6'85S
¥6'79$
v€'L9$

€€'95S
60°09%
8€'79S

€8'€5S
LSS
15°T9%

SY'T1SS
985S
8L'8SS

LT67S
9r'zsS
81°95S

86'97S
91°0S$

0L'€SS

91

TL°09S
9L'79$
€695

L6°LSS
€8'T9S
77995

0v'SSS
80'65S
67°€9S

16°75$
9¥'95$
LY'09S

65°0SS
S6°€SS
6L°LSS

9E'8YS
LSTSS
ST'SSS

IZ4CTS
TE6VS

18'CSS

ST

€9°6SS
65°€95
v1°89$

16'95$
08'09%
90°59%

Tr'vSS
80'85$
91°29%

00'75$
8%'SSS
w'6ss

0L'6v$
v0'€SS$
6L'95S

[4WAS
0£'0S$
0€'vSS

£V'SYS
LY'8YS

16°'TSS

149

£5°'8SS
9¥'79$
76'99%

S6'55$
0L'65$
£6'€9S

9r'€SS
€0°LSS
60'T9S

60°TSS
LY'PSS
9€'85$

78'87S
80'7SS
08'5SS

0L'97$
LL6YS
PEESS

09vrS
09°'L¥S

T0°'TSS

€1

[4WAS
9€'19$
0£'59%

S67S$
59'85$
08'29%

[4%49
10°95$
86'65S

€2°05S
TS€SS
TE'LSS

00'8¥$
LT'TS$
08'7S$

88'9¥S
6'87S
Twess

S8EVS
8L9YS

€1°0SS

(4%

S'9SS
97°09%
0S'79$

€6°€SS
95°£SS
£9°T9%

SS°TSS
10'SSS
68'8SS

0€'6v$
95°7S$
1€'95$

VA
LT°0S$
€8'€SS

v0'SPS
90'8v$
Sr'1SS

60°€EVS
v6'SPS

9T'6vS

Tt

Tr'sss
T1°65S
TE'€9S

v6'25$
6v°95$
05°09%

19°0S$
L6°€SS
18°LSS

LE8YS
LS'TSS
97'SSS

STIVS
€E'6VS
€8'CSS

444
[AWAS
€5°0SS

8TTYS
srs

8T'8YS

0T

LEVSS
L6°LSS
0T'29%

96'TSS
€7°9SS
SE'65S

9'67$
v6'2S$
TL9SS

LS
€9°05$
(4474

LE'SYS
Tv'8vS
98'1SS

6€°EVS
8T9YS
LS6YS

8Y'IvS
STYYS
7 LYS

TE€SS
G89S$
68°09%

€6'0S$
YEVSS
17'8SS

89'8Y$
76'TSS
€9°5SS

£5°97$
09'6v$
61°€SS

67 vvS
LY'LYS
98'0S$

95°TrS
1r°'svS
79'87$

0L'0vS
TV eErs
TS9S

s
€£°9SS
89'65S

v6'6vS
LTESS
S0°LSS

vLLYS
88'05$
SvsS

89'SYS
79°8%$
[4%4N

T19°€VS
€5°97S
€8'6YS

vLTYS
Svrs
89°LYS

€6'6€S
19°CTrS
S9°SYS

0Z'TSS
19SS
P¥'85$

€6'87S
L1°TSS
16'SSS

9L°9%$
L8'6VS
9r°'€SS

wrs
69°'LYS
80°TSS

SLTYS
S9'SYS
98'8¥S

88°07S
€9°EVS
SL9YS

€T'6€S
vLTYS
69 7S

91°0S$
67°€SS
T LSS

€6'LYS
TT'TSS
vL'vSS

18'SYS
S8'87S
8€'CSS

08'€VS
vL9vS
S0°0S$

16°TvS
L9'VYS
06'LYS

80°07$
9L'TrS
8L'SYS

SE'8ES
98'0v$
08'€vS

S0'6vS
8€'7SS
S0°9S$

06'9v$
£0°0SS
65°€SS

€8S
88°LYS
STTSS

68°TVS
ETASS
20°67S

SO'TYS
LLEVS
88'97S

Z4
L8TYS
98' 7S

SSLES
L0°0VS
16°CrS

10°8YS
YTTSS
v8'vSS$

16°'SYS
66'87S
L¥'TSS

L8EVS
v8'9v$
LT°0SS

L6'TVS
6L 7S
00'8v$

vTovs
£8'TVS
06'SYS

EV'8ES
S6°07S
6 EVS

LL9ES
TT6ES
00'ZrS

€6'97S
€1°0S$
G9°€SS

88'VvS
€6°LYS
0€'TSS

S6'TYS
8'SrS
S0'6YS

80'TVS
08'€vS$
76'97S

9T'6€S
16°TvS$
06'vv$

89'LES
AN
L6°TYS

66'SES
6€'8€S
YT TYS

16'SYS
66'87S
LY'TSS

L8EVS
8'9v$
LT°0SS

L6'TYS
6L1VS
00'87$

T ovs
€8°TVS
06'SvS$

£7°8€S
S6°07$
6°Ers

LL9ES
TT6ES
00°TrS

€T'SES
YS'LES
TT0vS

SINOH OF
SINOH §°LE
SINOH G€
C€ dapeso
SINOH OF
SINOH G°LE
SINOH S€
1€ apeso
SINOH OF
SINOH §°LE
SINOH S€
0€ apesn
SINOH OF
SINOH §°LE
SINOH S€
6¢ dpess
SINOH OF
SINOH §°LE
SINOH G€
8T apein
SINOH OF
SINOH G°LE
SINOH G€
LT dpeio
SINOH OF
SINOH §°LE
SINOH S€
9z apeun
sdays



9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY

so|eog Alejes — 9/

65165
69°L6S
T19'70TS

6€°£8%
v6'26$
L8665

SP'€8S
v£°88$
20°'S6S

9€'6LS
S9'v8S
1£°06S

LL'SLS
0T'18$
79'98$

9€'TLS
TTLLS
69'78$

¥1'69$
89'€LS

v6'8LS

(174

L6685
86'56S
18'20T$

88'G8%
' 16$
ST°'86S

86'18$
vT'L8$
LY €65

90°8L$
ST'E8S
vT'68$

1SvLS
89°'6L$
61985

ST'TLS
v6'SLS
PET8S

66'£9S
9v'TLS

v9'LLS

6T

1t°'88$
8T16S
00'TOTS

8€'¥8$
06'68%
T°96$

¥5°08$
08'58$
€6'T6S

SL'9LS
68'T8S
€L°L8S

8TELS
0€'8L$
8L'€8S

86'69%
L9VLS
86'6LS

68'99$
9T'TLS

LEILS

8T

G8'98$
¥9°26S
17665

76°78S
07'88$
€L'76S

TT6LS
9€'78$
17°06$

0S'SL$
€5°08%
82°98%

v0'TLS
689L$
T'28S

€8'89$
YrELS
89'8LS

SL°S9S
90°0L$

60'SLS

L1

9€'98$
70165
1S°L6S

61'18$
88'98$
TT'€6S

8LLLS
96'78S
58'88$

1TYLS
8T'6LS
0878

L8°0LS
09'SLS
70°'18S

89°£9S
1TeLS
TELLS

85'79S
68'89S

V8'ELS

91

L8€8S
v7'68$
¥8'56S$

€0°08$
6€'98S
6v'16S

woLs
75°18S
€€/8S

S6°TLS
S8LLS
vEES

59'69%
9aTYLS
LS'6L$

€5°99S
86°0LS
20°9L$

€5°€9S
8L°L9S

6S°CLS

ST

6€'8S
88'£8S
STv6S

v9'8L$
98°'€8$
88'68%

L0°SLS
S0'08$
08'S8$

99°TL$
9L
06°'18$

€7°89%
86'7LS
61'8L$

8€'59%
TL69S
0LVLS

0r'z9$
95°99%

TETLS

149

68°08S
67985
LY'T6S

VTLLS
8€'78S
ST'88%

TLELS
€9'8L$
9T'v8$

6€°0LS
90°'SLS
Sv'08S

8T°L9%
L9'TLS
8L°9LS

TT79S
87'89$
6€°€ELS

TET9S
T7°59$

0'0LS$

€1

ov'6L$
0L'78$
LL°06S

78'SL$
£8°08%
79'98%

9€°TLS
wLLS
69°C8S

4N
69°€LS
v6'8L$

10°99%
6€°0L$
6€°SL$

20°€9$
T L9S
0TLS

T 09$
€TY9S

8.'89S

(4%

€6°LLS
ST°€8S
90'68$

LS
9€'6L$
10°S8$

v0'TLS
LLSLS
6T°18S

£€8'L9S
€E'TLS
6V'LLS

6L'179S
01'69%
66'€LS

S8'19S
20'99$
0L°0LS

11°6SS
70°€9$

€9°49$

Tt

€7°9LS
SS'18S
9€'/8S

T0€LS
98°LLS
TY'€8S

£9'69%
TEYLS
19°'6L$

¥5'99$
66'0LS
€09L$

95°€9%
6L°19%
09°2L$

TL°09%
8L'%9S
SE'69S

10'8SS
8'T19$

¥2'99$

0T

L6'VLS
6'6LS
£9°98$

8S°TLS
€€°9L$
LLT8S

¥€'89$
16°2L$
TT'8L$

17°59%
6569
SsvLS

SE'T9S
8199
0T'TLS

75°6SS
€5°€9S
S0°'89$

£8°9SS
0£°09$
86'79S

LY'ELS
6€'8LS
L6°€8S

6T°0LS
€8S
€T°08%

86'99%
SY'TLS
85'9L$

16°€9%
ST'89%
TT'E€LS

TT'T9S
v1°59$
08'69%

9€£'85$
€7°29S
0£'99%

LL'SSS
87'65S
TL°€9S

96'TLS
6L°9LS
vT'T8s

9.'89%
SEELS
€9°8LS

¥9°59$
00°0£$
20'SLS

69'29%
68'99%
v9'1L$

£8'65S
98'€9$
r'89s

0T°'£SS
66°09
T7'59$

JARZN
T€'8SS
9r'29$

TS°0LS
1T°SLS
09°08$

TEL9S
8'TLS
76'9L$

E9S
65'89%
8Y'€LS

wT9s
¥5'99$
8T°0LS$

99'85$
£5°79S
S0°£9S

€0°95S
9L'6SS
20'79S

SS'ESS
TT°LSS
TT19$

20'69%
S9'ELS
98'8L$

¥6'59$
VE'0LS
€€'SLS

96'29%
v1°29$
61LS

LT°09%
TS
T£°89%

LSS
0€'19%
S9'59%

L8'7SS
£5'8SS
£9°C9%

Sv'ess
S6°SSS
76'65S

[4WAS
€0°CLS
6T°LLS

6v'79S
6L'89S
0L'€LS

19'19$
69'59$
£7°0L$

78'85$
8L°79%
€T°L9S

17°95$
96'65$
STY9S

0L°€SS
0€°£SS
8€'T9S

€TSS
YL YSS
99'85$

70'99$
87°0LS
0S'SLS

90°€9%
ST'L9S
oT'eLS

LT°09%
671795
78'89$

§S°LSS
7' 19$
9£°59%

00'SSS
£9'85$
06'29%

95°CSS
S0'9S$
S0°09$

¥2°0S$
85°€SS
Tr°LSS

€579$
78'89%
9L'ELS

89'T9%
£L°S9S
67°0LS

16'85$
78'79$
JAAN

82°95%
€0°09%
vEY9$

8L'€SS
9€°£5$
Sr'19$

8€'TSS
18'7SS
TL8SS

80'6vS
wess
19SS

90°€9$
STL9S
oT'eLs

£7°09%
679%
78'89%

SSLSS
Tr'19$
SL'S9S

00°sS$
£9'85$
06'29$

95°CSS
S0'95$
S0°09$

¥2°0S$
89°€SS
T7'LSS

10°'87S
YTTSS
8'vSS$

SINOH OF
SINOH §°LE
SINOH G€
6€ apeso
SINOH OF
SINOH G°LE
SINOH S€
8€ dpesn
SINOH OF
SINOH §°LE
SINOH S€
L€ dpeiD
SINOH OF
SINOH §°LE
SINOH S€
9€ apeso
SINOH OF
SINOH §°LE
SINOH G€
SE dpein
SINOH OF
SINOH G°LE
SINOH G€
Ve apess
SINOH OF
SINOH §°LE
SINOH S€
€€ apein
sdays



L. —so|eog Aiejes 9202 ‘0€ 8unr—zz0z ‘1 AInr — Juewsaiby $60g (8907 IVdH/sIeBINY

80°5€$ SSvES T0vES TS€ES 867€S  Trres  T6TES  OvIES LS80S CEO0ES  SL'6TS  TT6TS  vL'8TS  TTSTS  89L7S  €TLTS  65°97$ 90°9TS  [S'STS T0'STS SINOH O
15°18% 56'9¢$ 9£'9g$ 6L'SES  LT'SES  TOVES  €0VES  SY'EES  06'TES  TETES  9LTES  TTTES  S90ES  SO0ES  0S'6TS  v6'STS  8€'8TS  U8LTS  STLTS  89'9TS SINOH ¢/
€TOvS L'6ES 88'8€$ 97'8€S  99°LES  LOLES  Y'9ES  98'SES  TTSES  vOvES  €0VES  SY'EES  €8'7ES  €27ES  C9TES  00TES  LE0ES  SL6TS  LU6TS  LS'STS sInoH ¢

8T apen
99°€8$ sTees 19°7€$ vI'zes  79TES  OTTES  T90ES  LO0ES  6S°6Z$  80'67S 88T 60°8TS  SSLTS  SOLTS €597 €0°9¢$  TS'STS  T0STS  €SvTS  T0VTS SINOY O
16°5€$ se'ses 8L €S STvES  €L€es ST'EES  T9TES  60°TES  SSTES  O0TES  SYOES  06'6Z8  Iv6TS  S8'8TS  €€'87S  LLLT$  €TLTS  89'9TS  9T'9TS  79'STS SINOH 67§
Sv'8es £8°/€$ 9z Lg$ [9°98$  TU9ES  €S'SES  L6VES  LEVES  6LEES  6U'EES  T9TES  €0TES  6Y'IES  TE0ES  TEOES  TL6TS  vI'6LS  LS'8TS 66T EVLTS SINOH ¢

LT 3pein
TTTes 69°TES £7TES 8/°05S  8TOES  SL'6TS  8T6TS  T88TS  SE'TS  98/TS  SELTS  06'9TS  Tr9T$  v6'STS  TwsT$  vweves  ISvZS  T0VZS  0S'€TS  E0'€ETS SINOH O
SEvES z8ees og'ees 6L7€$  LTTES  6LTES  9TTES  8L0SS  YTOES  TL6TS  6U'6TS  TL8TS  6U'8TS  S9LTS  €T/TS €99 TU'9TS  T9'STS  0T'STS 8SveS sinoy g/
6£'98% 9z°'9¢$ 69°5€$ TUSES  [SVES  TOVES  SYEES  76'TES  9ETES  S8TES LTTES  WLOES  STOSS  T96TS  L06TS  €S'8TS  L6TS  €VLTS  68°9TS  €€'9T$ SINOH ¢

9T apein
86°0£% 9v°0g$ 16'67$ 6V'62$  006Z$  €5'87¢  OT'ST$  €9/7$ YIS 69°97$  LT9TS  8LSTS  YE'STS  €8VTS  6EVZS  96'€T$  8v'ErS  €0'€TS  09°7Z$ 0T'TTS SINOH O
z0°€g$ 9v'zes v6'TES vrIES  €6°08S  EVOES  V6'6ZS  LY'6TS  L6'8TS  8Y'8TS 664 0SLTS  TOLT$  TS'9TS  €0'9T$  LS'STS  L0'STS  8SVTS  LOVTS  LS'ETS sinoy g/
zrses L9vES ETYES YO'EES  TU'EES  LSTES  90°TES  SSIES  TOTES  6VOSS  L6'6T$  Sv'6TS  S6'8TS  Tv'STS  88'LTS  €€/T$  €8'97$  €€9T$  08'STS  9T'STS sInoH ¢

ST apesn
65'67% 7r6Ts 19'82$ ST'87$  8LLTS  €€LTS 69T 8y'9r$ €09 79'STS  8U'STS  SLVTS IEVES 88T Tv'ers 66T §§TZs 0TTes 99T TTls SINOH O
55 TES L0°TES 65°0$ 60°0ES  S96Z$  8T'6TS  SL8TS  6T'8TS  6LLTS  OELTS  98'9T$  OV'9TS  S6'STS  9V'STS  96'vZS  €SVTS  SOVZS  LS€TS  ST'ETS L9'TTS sinoH ¢/
16°€€$ Le€8$ 78°7€$ [TT€S  ELTES  vTIES  6L0€S  LTOSS V6T TT6TS  8L'8TS  TESTS  9LLTS  YTLTS  8L°9TS  0€9T$  [8'STS  TwSTS €8S 6TVTS sinoy ¢

T apei
8€'87$ 6°'2$ 05°22$ L02ZS  ¥99TS  LT9Ts  I8'STS  8€'STS  S6VeS  8SWS  vIveS  LL€TS TEers 88T svres 80°Tes  S9TZS  celes  80rs Sv0Ts SINOH O
Sz08$ SL6T$ ze°67$ [8'8T8  WW'STS  66'LTS  ¥SLTS  OTLTS 999 ST9TS  8L'STS  vESTS  98vrS ey TOvZS vS'ees  CU'ses  L9Tes 0TS 6LTTS SINOH 67§
8€7€$ 06'T€$ wTes v6'0€S  SY0ES  L6'6T  TS6ZS €067 vS'8TS  OU'8TS  09°/T$  TULTS  €9'9¢S  LT'9TS  69'STS  €TSTS ELVTS  6TVTS  6L'€TS  TEETS sInoY ¢

£1 3pein
80°£2$ 69'92$ 7928 S6'ST$  8S'STS  8U'STS  LLVTS  SEVES  66'€CS  [S€CS  TTerS 8LTTS 6€Te$  00°TTs 09TZS 0TI 1807$  SY0TS  €000Z$ T9'6TS SINOY O
2062$ 15°82$ ST'87$ 0LLTS  9TLTS  98'9TS  vb'9zs  009¢S  09'STS  9U'STS  €LVTS  €£veS  T6'€TS  Lv'€rs  vO'€rS  €97es 6U'Tes  6LTTS SETTS 06°07$ SINOH 67§
s0°TES 85°0€$ 80°0£$ £9'62$  LT'6T$  SL'8TS  TE'STS  €8/TS  8ELTS  S6'9TS  6v'9T$  €09TS  T9'ST$  YI'STS  L9veS  veves  8L€TS  TeerS /8T IrTes SINOH ¢

Z1 9pein

0z 61 81 VA o1 ST T €1 (4 141 ot 6 8 L 9 s v 3 z 1 sdays

asealoul %9'| —GzZ0zZ 2|e2S Hd



9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY sajeos Alejes — g/

£8'8v$ 10°8Y$ LS Sov$  89'SYS  TevyS  8TYpS  SEEVS  T9Ty$  v8TYS TIPS vEOVS  LS6€S  08'8€S  SO'SES  OE/ES  SS9ES  6L'SES  TOSES  TTHES SINOH O
60'75$ 7T 1S$ 9£'05$ YS'eYS  vL8YS  98'LvS  90LVS  LTOVS  wh'SyS vOvvS  v8'ErS  TO'EvS  ST'TrS  SETYS  C90vS  9L'6ES  96'8€S  VI'SES  TELES  TS9ES SINOH S/
£€4'55$ 18'75$ £6'€5$ T0°€S$  LT'TS$ €TSS  IV0SS  SS6¥S  TL8vS 6LLvS  86'9vS TTOVS  TTSvS  CEvvs  9v'ErS  09Tv$  SLTYS  S8OvS  L6'6ES  TT'6ES SINOH S&

Sz apein
S9°'9v$ 06'Sv$ £T'5v$ Trvvs  L9€VS  veTrS LTS LIPS LLO0vS  TOOVS  6T6ES  9S°8ES  v8LES  TT'LES  6€98S  TLSES  96'vES  TTWES  ISEES  8LTES SINOH O
9UL'6v$ £6'8Y$ AR TELYS  9S9¥S  8L'SYS  TOSYS  STEYS  ov'ev$  89TyS €6 TvS  LTTPS  LEO0VS  6S'6ES  ¢8'8ES  SO'8ES  LTLES  TS9ES  SLSES  66'VES SINOH S/
TE'€S$ Tress 65'TS$ V0SS [8'6YS YOV €T8VS  LELVS  6S'9YS  ELSYS  E6W¥S  OT'vvS  6TEPS  €vTvS  9STYS  9L0vS  €6'6€S  TT6ES  9T'8€S  Lv'LES SINOH 5S¢

vz apesn
£9°'vv$ 06'€v$ 6T EVS LTy 6LTYS  60'TYS  SEOVS  OL'6ES  TOGES  £€'8€$  T9LES  C6'9ES  9T9ES  LS'SES  €8VES  OT'WES  SY'EES  8LTES  60°TES  THTES SINOH O
19418 78'9v$ L0'9Y$ 67°SYS  SSv¥S  €8'ErS  80'EVS  vETYS  8STVS  [80VS  vI'OPS  6E6ES  S9'8ES  YE'LES  6TLES  Tv9ES  EL'SES  66VES  ECVES  TSEES SINOK S/
00'1S$ £1°05$ ze6v$ 0S'8v$  TLLYS  S69VS  9T'O¥S  SE'SYS  SSYYS  SLES  66'TvS ST'TYS  OV'IPS  L90VS  ¥8'6ES  90'6ES  YI'SES  LVLES  ¥9'9ES  L8'SES SINOH S¢

£z 9peso
v6'TrS 8TTYS 85°07$ 06'6€$  97'6€$  €9'8€$  00'8ES  GELES  89'9€$  €0'9ES  TY'SES  EL'VES  OT'VES  SYEES  ¥8ZES  0T'TES  €STES  6808S  LT0ES  T9'6T$ SINOY O
6L'7vS$ 20vv$ TEEV$ 09'Zv$  06'TYS  TTTYS  TS0VS  ¥8'6ES  ET'6ES  6Y'8ES  GLLES  90°LES  8€'9ES  €L'SES  €0'SES  EEVES  C9EES  T6TES  vrTES  LSIES SINOH S/
6'Lv$ [AWAZS 6£°9Y$ T9SY$  68'WYS  LT'VYS  TrErS  99TvS  €6'TvS  TZIYS  LYOVS  SL6ES TO6ES  €T'SES  0S'LES  VL9ES  TO'9ES  LTSES  GSVES  €8'€€$ sInoy g

zz apesn
LT'0YS 75°6€$ 98'8€$ ST'8€$  6SLES  96'9€$  9€'9E$  8L'SES  TT'SES  TSYES  T6'EES  TEEES  69C€S  SOTES  IwIES €808 0T0ES  T96CS  L6'8TS  LE'TS SINOH OF
89'Zv$ Y0'Tr$ 8€'TYS SLOVS  TT'OVS  9v'6€S  08'8ES  CI'SES  Lv/€S  08'9€S  LT'9ES  ISSES  €8'vES  6U'VES  €S'EES  [8°7€S  TTTES  LSTES  €6'08S  6TOES SINOH S/
88'Sv$ PARTZS 6EVYS 99'€Er$  S6'TYS  STTKS  ISTPS  €8°0vS  STOVS  EV6ES  EL'8ES  €0°8€S  €ELES  €9°98S  ¥6'SES  OTSES  CSPES  €8°€ES  CT'EES  8€TES SINOK S€

Tz apein
v'8e$ LLLES oT'LE$ 95'9€$  86'SES  6E'SES  O08WES  TTVES  vo'EEs  90'€ES  SvTeS  68'TES  8TIES  vLOES  CTOSS  SS'6TS  S6'8TS  LE'®TS  LLLTS 6T SINOH O
00'TYS$ 62°07$ 89'6€$ 20'6€$  OV'8ES  €LL€S  TULES  TS9ES  68'SES  LTSES  TOVES  66'€ES  8E'E€ES  LL'TES  vITES  0STES  68°0€S  6T0ES  €967S  00'6TS SINOH S/
16'€v$ TTErS 8v'Trs I8TYS  CUTVS  Tvovs  LL'6€$  TU6ES  Sy'8e$  9LL€S  OT'LES  Tv9eS  SL'SES  LO'SES  OvvES  vL€eS  60'€ES  8€TEs  CLTES  60TES SINOH 5S¢

0z apesn
9/'9€$ 07'9g$ 65'5€$ T0'S€$  SY'vES  68'€ES  CEEES  LLTES  TTees  v9TES  80TES  0S0ES  L6'6CS  Sv'6Cs  98'8¢S  CE€'8TS  vLLTS  6TLTS  T99TS  90°9T$ SINOH O
126€$ 09'8€$ 16'L€$ SELES  €L98S  ST'9ES  LS'SES  86WES  OEVES  8L'€ES  6TEES  LSTES  L6'TES  6ETES  ¢80ES  0TOES 0962 006 Cv8TS  T8LTS SINOH S/
06'TrS$ 8TTYS S9'0v$ 86'6€$  SE6ES  TL'BES  60°'8ES  SYLES  6L'9g$  STO9ES  VS'SES  TE'VES  STVES  6SEES  66'CES  €€7€ES  OLTES  60TES  EVO0ES  SL'6TS SINOH 5S¢

6T 3pesn

0z 6T 8T LT 9T ST vt €1 (4% 147 ot 6 8 L 9 S v € [4 T sdais



6. — sa|eds Alejes 920z ‘0€ dunr—¢zoe ‘L AInp —juswaaiby ¥60G (8207 IVdH/SIabINY

10'193$ $6'59$ 98'79$ 60'€9$  TLT9$  89'T9S 8509  IS6SS  vb'8SS  SELSS  TE9S$  vT'SSS  9T'VSS  90'€ESS  C0TSS  96'0SS  €8'6YS  8L'8YS  89LVS  ¥I9vS SINOH O
SS'TLS ££°0L$ 81'69$ v0'89$  06'99  08'S9$  T9¥IS  9v'€9S  vETIS  TTT9$ 900095  06'8SS  9L°LS$  T99SS  8W'SSS  SEVSS  TTESS  90°TSS  €6°0SS  LL'6YS SINOH S/
29'9L$ 9£'5L$ [ARZA 0627,  L9TLS  EY0LS  €T69S  66'/9$  SL'99$  €5°S9$  EEW9S  60°€9$  98'T9  €9°09S  8E6SS  9T'8SS  S69S$  CLSSS  TISWSS  TEESS SINOH S€

z€ apesn
S0'v9$ 66'29$ 96'19$ 76'09 68655  06'8SS  88°/S$  G8'9SS  €8'SS$  6LVSS  6L'€SS  6L7TSS  WLTSS  vL0SS  TL6YS  OL'8YS  S9LYS  v9'OvS  09'SKS  LShvS SINOH O
££'89$ TTL9$ 60'99$ 1069 S6'€9$  €8'79$  LLT9$ 99095 6565  8Y'8SS  6€°LS$  CE€9SS  TTSSS  CI'WSS  00°€SS  €6'TSS  [8°0SS  LL'6VS  OL'SYS  6SLYS sinoy g/
6T'€LS 00'2L$ £8°0L$ [9'69$  Tv'89$  8T'L9$  O0T'99$  S69S  08'€9$  99'79$  LYT9S  O0£09S  vI'6SS  96'LS$  08'9SS  29'SSS  Sy'vSS  TEESS  CTTSS  L6'0S$ SINOH 5S¢

1€ apein
2T19$ 61°09$ 61'65$ TT'8S$  €TLSS  6T9SS  8TSSS  CEWSS  O€'€S$  L€TS$S  TWTSS TVOSS  OvevS  0S'8YS  TSLYS  ¥S9vS  SS'SYS  LSUPS  YIERS  v9Tv$ SINOH O
87'59$ TT9$ zre9s 6079  SOT9S €009  TO'6SS  ¥6/SS  T6'9SS  68'SSS  €8'VSS  6L°€SS  SLTSS  69'TSS  L90SS  €£96VS  S9'8YS  6SLPS  SS9VS  TSSHS SINOK S/
06'69$ 9/'89% ¥9'£9$ §5'99¢  T¥'S9$  0E'¥9$  ST'E9S  L0°T9S  6'09$  €8'6SS  €L'85$  €9°/GS  TS9S$  6€'SSS  CEVSS  TT'ESS  L0°TSS  L6°0SS  €8'6VS  LL'8YS SINOH S¢

o€ apesn
81'85$ 15°45$ 15'95$ 19'SS$  69'vSS  9L'€SS  €8'7Ss$ TGS €0°TSS  60°0SS  vIGYS  0T8VS  LTLvS  TY'OvS  vv'SkS  0S'vvS  8S'EVS  v9'TwS v TES  8L0vS SINOY O
1£729% ££'79$ £€°09$ 0£'65$  vE'8SS  9€'LSS  LE'9SS  VE'SSS  LEVSS  OV'ESS  Ov'ZSS  vY'ISS  6€0SS  CrevS  SW'svS  6vLYS  6v'9vS  TSSKS  0SvYS  ZSErS SINOH S/
18'99$ 69'59$ v9'v9$ [§'€9$  6V'79$  vv'T9$  LE09$ 6655 vZ'8S$  TT'LSS  YI'9SS  60°SSS  vO'VSS  S6'TSS  06'TSS  G8°0SS  08'6YS  LL'8YS  L9LVS  €9°9v$ sInoy g

62 apesn
98'55$ 6'v5$ £0°'v5$ ST'€S$  [TTSS  OV'ISS  0S0SS  09'6¥S  LL'8YS  98'LYS  66'9vS  OT'O¥S  0TSYS  TEVYS  EVERS 8STvS  TLTYS  8L0VS 68685 YO'6ES SINOH OF
19'65$ 29'85$ ¥9'£5$ 69°95$  ¥/'SSS  TSYSS  68'€SS  167GS  66'TSS  LO'TSS  CT0SS  ST6VS  €T8YS  LTLYS  8EOVS  SE'SYS  Lv'hvS  TSErS  8STRS  TOTHS SINOH S/
58'€9$ 08'29% 1L79% TL09$  TL6SS TL'8SS  OL°LS$ 69'95S  89'SSS  69°WSS  89'ESS  69°TSS  L9TSS  €90SS  vO6YS  L9'8YS  €9/¥S  €9OVS  TOSKS  T9vYS SINOK S€

8z apen
€SS 6v'2S$ S9'1S$ 780S$  96'6vS  E€I'6YS  8T8YS  SY/VS  T99¥$S  9L'SYS  €6UvS  80WKS  vTEvS  Tv'ws  €STS  CLO0vS  [8'6€S  vO'6ES  ST'8ES  9E/ES SINOH O
$6'95$ £0'95$ 60°55$ 8T'VSS  O€'€SS  Ov'esS  ISTSS  £S0SS  OL'6YS  €8'8YS  88UVS  TOLYS  vI'OVS  €TSYS  EEWVS  vv'ErS  vSTrS  T9TES  SLO0VS  S8'6€$ sinoy g/
10'T9$ 20'09$ 90'65$ 20'8S$  80°LSS €198 LT'SSS  6TSS  9T'ESS  LTTSS  YETSS  9£0SS  ThevS  vv'svs  0SLvS  TS9¥S  8S'SYS  C9vpS  99°EWS  L9Tv$ SINOH 5S¢

Lz 3pesn
S0°'TS$ 81°05$ LE6YS LS'8YS  ELLVS  86'9VS  9T'OVS  EE'SKS  SSvvS  SLEYS  96°TrS  vI'ThS  SETYS  LSOVS  9L°6ES  96'8€S  ST'8ES  9€LES  LS9ES  6L'SES SINOH O
TrvSs S5°€S$ 59'7S$ 8/'TS$  96'0S$  OT'0SS  ST6VS  9E'8vS  €SLvS  89°OVS  ¥8'SKS  96'vvS  OT'WPS  6CEWS  Tvey$  ISTYS  TLOS  S8'6ES  00'6€S  vI'SES SINOH S/
£€'85$ ve'LS$ T7'95$ 8Y'SS$  9S'VS$  S9'ESS  vLTSS €8'TSS  €6°0S$  S6'6YS  SO6VS  LT'8YS  9TLPS  8E9¥S  T¥'SyS  0SvYS  09'€S  L9TvS  08'TvS  S8OYS SINOH 5S¢

9z apesn

0z 6T 8T LT 9T ST vt €1 (4% 147 ot 6 8 L 9 S v € [4 T sdais



9202 ‘0€ dunr—¢zoe ‘L AInf —juswaaiby y60G (8207 IVdH/SISbINY sajeos Alejes — 08

90'€6$ Tr'16$ 78'68$ ve'egs €498 1TSS TL€8S  8T'T8S  L9°08S  ST6LS  S9LLS  LT'9LS  S9vLS  TUELS  S9TLS  TTOLS 09'89$  OTZ9S  95°59$  LO'P9S SINOH O
ST'66$ 75'L6$ 61'56$ TUYeS  8v'TeS (806 6768 L9/8S 9098  8v'¥8S  S8'T8S  CCI8S  ¥96LS  T0'8LS  Tv9LS €8S 8U'ELS TI9TLS  ¥6'69S  €£'89$ SINOH S/
87°90T$  SY¥OTS  ¢9°20TS  08'00TS L0665  LEL6S  99'S6$  S6'€6S  CC'C6$  8v'06S  9L°88$  vO'/8S  TES8S  95'€8S  68°T8S  CTO08S  Ev'8LS  TLOLS  vEWLS  STELS SINOH S€

6€ apesn
6.'88$ STL8% £4'58$ STv8s  6L78S  TETI8S  06'6L$  8Y'8LS  €0LLS  €9SLS  STWLS  €LTUS  TETLS 9869 6€589S 00/95  ¢S'S9$  LOW9S  L9°T9S  €TT9S SINOH O
£'v6$ [8'T6$ vE'16$ 18'68 L7885  9,°98  0T'S8$  OL°€8S  9T'T8$ €908  IT'6LS  SSLLS  €09L$  TSVLS  L6TUS  LVTLS 6869  €€'89$  78'99S  TE'S9$ SINOH S/
LVTOTS  TL66$ S6'L6$ SZ'96$  09'v6S  S6'76S  CETES 99688  €0'88$ €98  vL¥8S  80°€8S  TY'I8S  6L'6L$  ST'SLS  ¥S9LS  88WLS  STELS C9TLS  ¥6'69$ SINOH 5S¢

8¢ apesn
6L'78$ 62°€8$ £8'18$ 6£°08  TO6LS  YY'LLS  LTOLS  06'WLS  TS'EL$S  8T'TLS  8L°0LS  E469S  S0'89$  69'99$  SE'S9S  L6'€9S  09'79$  €TI9S  G8'6SS  Lb'SSS SINOH O
9T'06$ v9'88$ LT'18% TL'S8$  6TY8S  78T8S  €€TI8S  686LS  Ov'8LS  86'9LS  0S'SLS  80WLS  65TLS  CTTLS 69698 TT'89S  vL'99$  TES9S  S8'E9S  6E9S SINOK S/
¥5'96$ L6'76$ or'€6$ 98'T6$  LT'06$ €488  LT/8S  19'S8S  TOV8S  6v'78S  88°08S  9€6LS  TSLLS  TTOLS  99WLS  LO'ELS  9STLS  ¥E'69S  GE'89S  08'99% SINOH S¢

L€ dpesn
£9'08$ 1€°6L$ 86'LL$ 098 OV'SLS  TUvLS  I8'TUS  TSTLS €T0L$ 16'89% 09°/9  TE99S  66'V9S  69'€9$  Ov'Z9$  ETTOS  8L'6SS  LY'8SS  8TLSS  88'SSS SINOY O
00'98$ 85'v8$ 07'€8$ 78T8$  SY08S  OU'6LS  99°LL$  9TOLS  [8vLS  6V'ELS  ETTLS  OL0LS  EE9S  96'L9$ 65998 ST'G9S  8L'€9$  6€T9$ 66095 T9'6SS SINOH S/
91'26$ £9°06$ £1'68$ 99'/8$  9T'98$  L9'V8S  TTE8S  vL'I8S  0T08S  €L'8LS  STLLS  vLSLS  STYLS  6LTLS OETLS 1869 T€89S 18998 L£59S  T6'€9$ sInoy g

9€ apen
86'9/$ oL'sL$ SvvL$ 6U'ELS  002L$  9L°0L$  TS69$  ST'89S  L0/9$  €8'S9$  8SV9S  SE'E9S  60'79S €809 09'65S  vE'®SS  TT/SS  88'SSS  vIHSS  OV'ESS SINOH OF
ov'z8$ 56'08$ S5'6L$ TUsLs  18°9L$ Sv'SLS  STWLS  T8TLS  TSTLS TTOLS  [8'89 vS9S  8T'99$  88'V9$  LS'€9S  8TT9S 609 1965 8T'8SS  G6'95$ SINOH S/
£0'88$ 55'98$ [ART:D €468 TET8S  v808S  vYELS  TO'8LS  09°9L$  LU'SLS  OL'€LS  vEWS  T60L$  TS69  TT'89S 04995 8T'S9S  I6'€9S  £v'T9$  T0'T9S SINOK S€

S€ apein
zseLs 62°TLS 0T'TLS €6'69$ 94895  65L9$  €7'99$  ¥T'S9S  €0V9$  ¥8T9S 699 L¥09S  6C6SS  CI'8SS  €6'9S$  SL'SSS  9SWSS  OV'ESS  0TTSS  vOTSS SINOH O
9v'8L$ CIS 98'5/$ 9vLS  LEELS TUTUS  ¥80L$ 85695 0E'89S 8098 T8'S9S  SSVIS  €T°€9S  L6T9$  TL09S  TS'6SS  TT'8SS  S6'9SS  69°SSS  vvvS$ sinoy g/
108$ v9'78$ 97'18$ v6'6L$  9S'8LS  YTLLS  06'SLS  9SvLS  LT'ELS  €8°TLS  9W0LS  vI'69S  LL°L9$  9¥'99S  ¥0'S9S  £9'€9$  9€T9$  TOT9S  99'65$  €£'8SS SINOH 5S¢

€ apesn
Sz0L$ 80'69$ 26'19% 08'99$  T9'S9$  SS¥IS  OV'E9S  0£T9$  8T'T9S 90098  ¥E'8SS  8LLSS  99'9S$  vS'SSS  T¥SS  6C'ESS  9TCSS  vOISS  [8'6¥S  8L'8YS SINOH O
98'vLS$ [ERIAS ov'eLs 8T'T/$ 6669  98'89$  ¢9/9$  9v'99$ 97’9 €0V9$  €8'79$  £9T9$  E€V'09$  vT6SS  20'8SS  S8'9SS  C9'SSS  whYSS  9T'ESS  90'7SS SINOH S/
02'08$ 88'8/$ 65LLS 629/ TOSLS  SLELS  oveL$  9TTLS  88'69%  19'89$  0€°/9$  C0'99S  E€L'V9$  9v'E9$  6T°Z9S 88095  09'6SS  €€'8S$  C0LSS  TL'SSS SINOH 5S¢

€€ apein

0z 6T 8T LT 9T ST vt €1 (4% 147 ot 6 8 L 9 S v € [4 T sdais



Appendix A — List of University Operating Units
For the purpose of Article 4.08, University Operating Units are defined as follows:

1. Newark /Scotch Plains Campus

NJ Medical School

Rutgers School of Dental Medicine
School of Nursing

School of Graduate Studies
School of Health Professions
Central Administration

UBHC, excluding UCHC

School of Public Health

Se@meo0Tp

2. New Brunswick/Piscataway Campus

Robert Wood Johnson Medical School
School of Health Professions

UBHC, excluding UCHC

School of Nursing

Central Administration

School of Graduate Studies

School of Public Health

@0 Qo0 o

3. Stratford/Camden Campus

School of Nursing

Rutgers School of Dental Medicine
UBHC, excluding UCHC

Central Administration

Robert Wood Johnson Medical School
School of Public Health

School of Health Professions

School of Graduate Studies

S@mea0T

4. UCHC Campus

a. Inclusive of all prison facilities

5. FXB/Child Health Unit

Bergen, Hudson, and Passaic
Hunterdon, Morris, Sussex, and Warren
Middlesex and Somerset

Essex and Union

Monmouth and Ocean

®PQo0TO
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Camden

Burlington and Mercer

Cumberland, Gloucester, and Salem
Atlantic and Cape May

— Q-
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Appendix B — Job Series

For the purposes of Article 4.07(g), the following is a list of Job Series’ that staff may
bump down into:

Staff Assistant
Staff Assistant | Grade 21
Staff Assistant Il Grade 20
Staff Assistant Il Grade 19
Staff Assistant IV Grade 18
Staff Assistant V Grade 17
Accountants
Sr. Accountant Grade PS 22
Accountant Grade PH 18
Budget Analyst
Budget Analyst | Grade 25
Budget Analyst I Grade 22
Budget Analyst llI Grade 18

Cancer Registry Info Specialist

Cancer Registry Info Specialist | Grade 26
Cancer Registry Info Specialist Il Grade 23
Cancer Registry Info Specialist Il Grade 20

Grants & Contracts Analyst

Grants & Contracts Analyst | Grade 26
Grants and Contracts Analyst Il Grade 24
Grants and Contracts Analyst IlI Grade 21

Habilitation Counselors
Sr. Habilitation Counselor Grade 22
Habilitation Counselor Grade 19
Nutritionist
Nutritionist | Grade 24
Nutritionist || Grade 22
Nutritionist Il Grade 20
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Spec Poison Information

Spec Poison Information | Grade 31
Spec Poison Information |l Grade 30
Spec Poison Information I Grade 29
Spec Poison Information IV Grade 28
Spec Poison Information V Grade 27

Mental Health Clinician*

Mental Health Clinician Il Grade 25

Mental Health Clinician Il Grade 22
Public Health Representative*

Public Health Rep I Grade 21

Public Health Rep Il Grade 18

Health Educator
Health Educator I Grade 23
Health Educator Il Grade 20

Social Worker

Social Worker Grade 25
Social Worker | Grade 22
Social Worker Il Grade 18

(*Where bump is into a position within the same unit/population)
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Appendix C — Flexible Work Arrangements

January 30, 2024

N

Article xx - Flexible Work Arrangements

All negotiations unit employees are eligible to request Flexible Work Arrangements (hereinafter
“flexible work arrangement(s)”). Requests for flexible work arrangements shall not be
unreasonably denied. This article shall not void any prior designated work schedules. A
department may offer a flexible work arrangement based upon the nature of the work performed
and departmental and/or university needs. An employee may also initiate a request for a flexible
work arrangement with their supervisor. In either case, the department should enter into a
University Flexible Work Arrangement, only if it is determined that the employee and the

10 employee’s position are suitable for a flexible work arrangement.

WO~ U BWw

11  Notall positions are suitable for flexible work arrangements. Suitability for a flexible work

12  arrangement is based upon the operational and service delivery needs of the department, the

13 individual employee, and the employee’s position. In all instances, consideration and approval of
14  remote work arrangements must reflect a focus on mission, service to our students and patients,
15  impact on the communities within which we operate, and a shared responsibility to provide an

16  engaging, vibrant, and connected University experience for our students.

17  Decisions regarding suitability for flexible work arrangements including, but not limited to, types
18  of remote work arrangements and forms of flexible work schedules shall rest with the University
19  and shall be final.

20 I Definitions

21 Ad Hoe: A work arrangement where employees are permitted or directed by a supervisor to

22 work at an off-campus site, if job duties and technology resources permit such an

23 arrangement, during circumstances such as, but not limited to, special projects or business

24 travel. These arrangements are temporary (not to exceed 20 business days in a calendar year)

25 and require prior approval by the direct supervisor or designee and have no expectation of

26 continuance.

27 Alternate Work Location: A location other than the official University place of business

28 from which an employee works. Such alternate work locations must (1) be in NJ, NY, PA or

29 DE and (2) be within a reasonable commuting distance to the Assigned Work Location, as

30 mutually agreed upon by the employee and Department Head.

31 Assigned Work Location: Any on- or off-campus property that is owned, occupied, leased,

32 or used by Rutgers University at which the employee is regularly assigned to attend work.

33 This includes all research sites and all leased indoor and outdoor spaces or spaces occupied

34 with a user permit, license, or contract for the conduct of University business.

35 Compressed Workweek: A flexible work arrangement available only to those employees

36 with fully in-person schedules. A compressed workweek schedule allows an employee to

37 maintain a full-time schedule, but work hours are performed over less than five days per

38 week or ten days per pay period. For example, a compressed 40-hour workweek can be four

39 10-hour days Tuesday through Friday and Mondays off. A compressed workweek cannot be

40 combined with any other flexible work arrangement type.

41 Department Head: The person with the ultimate approval authority in the unit, or designee.
1
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42
43

44
45
46

47
48

49
50
51
52

53
54
55
56
57
58
59
60
61

62
63
64

65
66
67

68
69

70
71
72

73
74
75
76
77

78
79
80

January 30, 2024

Exempt: Not subject to the overtime provisions of the Fair Labor Standards Act (FLSA).
(Employee titles coded as NI, NC, and N4).

Emergency: A crisis or other emergency, including certain inclement weather events, that
significantly disrupts a facility or facilities or the physical operation of a department as
determined by the university.

Flexible Work Arrangement: Non-standard work arrangements that include but are not
limited to Ad Hoe, Compressed Workweek, Flex Workday, Fully Remote, and Hybrid.

Flex Workday: A work schedule whereby an employee works a standard workweek but with
start and end times that differ from the regularly scheduled workday. This may include a split
schedule where an employee works a full workday in two or more periods (e.g., 9 AM-12
PM and 3 PM-7:30 PM)

Fully Remote: A work arrangement whereby an employee performs job responsibilities at an
Alternate Work Location for all scheduled workdays in a workweek. Such alternate work
locations must (1) be in NJ, NY, PA or DE and (2) be within a reasonable commuting
distance to the assigned work location, as mutually agreed upon by the employee and
Department Head. In this work arrangement an employee may be scheduled to work
remotely regularly but also required, at times, to attend meetings or work from an on-campus
work site as directed by a supervisor or as operationally necessary. Fully remote work
arrangements may only be considered under extraordinary circumstances for a period not to
exceed one year with the potential for yearly renewals.

Hours Worked: For fixed workweek staff, hours are computed by adding all hours actually
worked during the workweek plus any paid time off, such as vacation and sick time, except
as modified by collective negotiations agreements.

Hybrid: A work arrangement where an employee is both regularly scheduled to work at an
assigned work location for a minimum number of days during a workweek and at an alternate
work location for the remaining scheduled workdays in a workweek.

Non-exempt: The employee’s position is subject to the overtime provisions of the Fair Labor
Standards Act (FLSA). (Employee titles coded as 35, NE, and 40).

Standard Hours Workweek: The standard hours for work in a workweek are set forth in
University Policy 60.3.14, University Policy 60.9.27, and/or the appropriate collective
negotiations agreements.

II. Remote Work

A. Types of Remote Work Arrangements:

Remote work shall be scheduled as follows:

1. Ad Hoe: A work arrangement where employees are permitted or directed by a supervisor
to work at an off-campus site, if job duties and technology resources permit such an
arrangement, during circumstances such as, but not limited to, special projects or

2

Rutgers/HPAE Local 5094 Agreement — July 1, 2022—June 30, 2026 86



January 30, 2024

81 business travel. These arrangements are temporary (not to exceed 20 business days in a
82 calendar year) and require prior approval by the direct supervisor or designee and have no
83 expectation of continuance.
84
85 2. Hybrid:
86
87 a. 1-2 Remote Workdays: A Department Head, or designee, may approve a work
88 arrangement where an employee is both regularly scheduled to work at an assigned work
89 location for a minimum of 3 days during a workweek and regularly scheduled to work at
90 an alternate work location for a maximum of 2 days during a workweek. Employees must
91 live in NJ, NY, PA, or DE and within a commutable distance to the employee’s Assigned
92 Work Location to participate in a hybrid work arrangement.
93
94 b. 3-4 Remote Workdays: Subject to Department Head, or designee, and approval from
95 the appropriate Cabinet Officer, a work arrangement will be permitted where an
96 employee is both regularly scheduled to work at the employee’s assigned work location
97 for less than 3 days during a workweek and regularly scheduled to work at an alternate
98 work location for more than 2 days during a workweek. Employees must live in NJ, NY,
99 PA, or DE and within a commutable distance to the employee’s Assigned Work Location
100 to participate in a hybrid work arrangement.
101
102 3. Seasonal: Remote work arrangements may be modified in accordance with the seasonal
103 business needs of the department for a period not to exceed three (3) months each fiscal
104 year with the potential for yearly renewals.
105
106 4. Emergency: Remote work that is precipitated by a crisis or other emergency, that
107 significantly disrupts a facility or facilities, or the physical operation of a department as
108 determined by the university. When needed to achieve business continuity and to
109 maintain critical functions, operations, and services, remote work arrangements may be
110 established during an emergency as defined in Section I above until normal operations
111 can be restored at the Assigned Work Location or until a different Assigned Work
112 Location is designated by the university.
113
114 5. Fully Remote: The appropriate Cabinet Officer and Senior Vice President of Human
115 Resources may approve a fully remote work agreement for a period not to exceed one
116 year and may be renewable on a yearly basis. These employees perform job
117 responsibilities at an alternate work location in NJ, NY, PA, or DE within a commutable
118 distance to the employee’s assigned work location. In this work arrangement an
119 employee may be scheduled to work remotely regularly but also required, at times, to
120 attend meetings or work from an on-campus work site as directed by a supervisor or as
121 operationally necessary.
122

123 B. Effect on Employee’s other Terms and Conditions of Employment
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In all cases, remote work arrangements are revocable and can be discontinued at any time
when it is in the judgment of the department or the university that it is in the best interest of
the University to do so. Departments should give a minimum of 14 calendar days’ notice of
discontinuance unless extenuating circumstances make such notice impracticable.

Remote work does not change an employee’s terms and conditions of employment, including
required compliance with or the application of University policies. Additionally, an
employee’s compensation and/or benefits do not change as a result of a remote work
arrangement.

C. Effect on Employee’s Leave

Remote work is not intended to circumvent any leave that an employee has requested and is
entitled to pursuant to State and/or federal law, University policy, or prevailing collective
negotiations agreements.

. Alternate Work Location

The alternate location from which an employee works remotely should be a predetermined
site, such as a home office, and should have a fixed work area that will provide the employee
with adequate access to the tools necessary for remote work, such as a telephone, computer,
internet connection, etc.

The alternate work location must be within an environment that is free of disruptions and
provides the appropriate level of privacy when discussing confidential or sensitive matters.

A supervisor or other appropriate University official may arrange to visit the alternate work
location both prior to and after a flexible work arrangement has been approved if there are
worksite-related concerns.

Employees with approved remote work arrangements should not hold business visits or in-
person meetings with professional colleagues, customers, or the public at alternate work
sites; exceptions to this provision must be approved in advance by the department.

A remote work arrangement does not convert the alternate work location into a University
place of business.

E. Equipment, Costs, and Expenses

Except as set forth below, employees must provide their own computer, telephone, telephone
service, internet connection, and any other equipment necessary to facilitate the remote work
arrangement, unless otherwise expressly agreed to and approved. The University does not
assume responsibility for the cost of employee-provided equipment or its repair or service.

The University will supply IT equipment, non-IT equipment, and office supplies, at its
discretion, only for the employee’s primary Assigned Work Location, be it on-campus or
remote. The University will not reimburse employees for out-of-pocket expenses for

4
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161 materials and supplies that are normally available at the employee’s assigned work location.
162 Any additional equipment is the responsibility of the employee. There will be no

163 reimbursement for printing, cell phone, internet or home-office furniture set up. Except as
164 provided above, all costs, whether relating to the initial set-up or the maintenance of an

165 alternate work location, will be borne by the employee. The University does not assume

166 responsibility for operating costs, home maintenance, or other costs incurred by employees in
167 the use of their homes or other alternative work locations.

168

169 Departments are not prohibited from using University funds for reasonable expenses that are
170 necessary to facilitate the remote work arrangement, if there is a legitimate business need and
171 adequate funding exists. Such expenses must be consistent with existing University policies
172 regarding purchasing and business expenditures and equitable across employee groups.

173

174 When available, and at its discretion, departments a may issue University-owned equipment
175 to an employee for use in remote work arrangements; however, the equipment is to be used
176 only by the employee to perform authorized University business. When University-owned
177 equipment is issued to an employee for remote work, the employee is responsible for

178 protecting it from theft, damage, and unauthorized use. University-issued equipment used in
179 the normal course of employment will continue to be supported by the department.

180 Employees must utilize all equipment in aceordance with all University and OIT Policies and
181 Procedures.

182  F. Accountability and Availability

183 In general, remote work should not change the regular days and hours that an employee is

184 expected to be working. All employees working remotely are required to submit an

185 application in an approved university system detailing workdays, hours, and location, and

186 must receive approval prior to commencing their remote work schedules. Such arrangements
187 must be revisited and approved on a yearly basis. If it is found that an employee is not

188 performing work during the remote work hours, or is not at their designated Alternate Work
189 Location during remote work hours, their flexible work agreement can be revoked.

190 An employee with an approved remote work arrangement shall be available for

191 communication and contact during the scheduled workday, regardless of work location. An
192 employee with an approved remote work arrangement shall report to the regularly assigned
193 work location on non-remote workdays. In addition, supervisors may require that on a regular
194 remote workday an employee must report to the regularly assigned work location or elsewhere
195 as needed for work-related meetings or other events. In that event, the supervisor should give
196 the employee as much notice as is practicable.

197 Employees with approved remote work arrangements must adhere to the established standards
198 and protocol relating to information protection, security, and technology. Failure to adhere to
199 the standards and protocol may result in revocation of the University Remote Work

200 Agreement and appropriate disciplinary action.

201  G. Assessment
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Certain adaptations may be necessary in how supervisors communicate expectations and
assignments, and provide ongoing assessment and feedback, due to the fact that the employee
with approved remote work arrangement is not always physically present in the regular
Assigned Work Location. The supervisor and the employee with approved remote work
arrangement should agree upon a workable means for delivering such information, such as
regular meetings or status emails. Likewise, supervisors should also review and/or revise the
criteria that will be utilized for annual performance appraisals where applicable. Such criteria
should be clearly defined and measurable in terms of quantity, quality, or time to complete.

II1. Flexible Work Schedules

The definitions for all terms utilized in this section are the same as those utilized in the
Definitions section above unless otherwise noted.

A. Forms of Flexible Work Schedules
1. Flex Workday
The features of a Flex Workday are as follows:

a. A variable daily schedule with a pre-defined start and end time that may
differ from the regularly scheduled workday but revolves around a fixed
number of hours, which may vary by employee; or

b. A spilt schedule whereby an employee works a full workday with a
specific number of hours in two or more periods; and

¢. A meal break of at least thirty (30) consecutive minutes.
2. Compressed Workweek
a. Features of a Compressed Workweek

i. A regularly-repeating weekly, or bi-weekly, schedule that is
shorter than five uniform and consecutive days in one workweek,
or ten uniform and consecutive days in two workweeks,
respectively;

ii. A regular workweek (e.g., 35, 37.5 or 40 hours) that is executed
over the shortened period of time so that there are fewer but longer
days in the new workweek(s),

iii. A workday that is for a specific number of hours, not including
a meal break, during which the employee must be at work;

iv. A meal break of at least thirty (30) consecutive minutes; and

v. One regularly-scheduled day off that the employee receives as a
result of the compression of the workweek(s). The regularly
scheduled day off may be any day during such workweek(s),

6
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mutually agreed upon by the employee and their supervisor, which
shall repeat with regularity.

b. Examples of Compressed Workweek Arrangements

i. 4&1 Compressed Workweek Arrangement: In a 4&1
Compressed Workweek Arrangement, the employee will work four
(4) days and receive one (1) regularly scheduled day off in each
workweek.

An employee who is in a 35-hour per week position and who is
placed on a 4&1 Compressed Workweek Arrangement will work
four 8.75 days per workweek.

An employee who is in a 37.5-hour per week position and who is
placed on a 4&1 Compressed Workweek Arrangement will work
four 9.38-hour days per workweek.

An employee who is in a 40-hour per week position and who is
placed on a 4&1 Compressed Workweek Arrangement will work
four 10-hour days per workweek.

ii. 9&1 Compressed Workweek Arrangement: In a 9&1
Compressed Workweek Arrangement, the employee will work
nine (9) days and receive one (1) regularly scheduled day off in
every two consecutive workweeks. A 9&1 Compressed Workweek
Arrangement must correlate with an employee’s pay period as
defined in the Definitions section above. A 9&1 Compressed
Workweek Arrangement is not available to overtime-cligible
employees.

NL employees: NL employees have a minimum average workweek
of 37.5 hours. Accordingly, an NL employee who is placed on a
9&1 Compressed Workweek Arrangement will work nine days of
at least 8.33 hours per two consecutive workweeks.

N4 employees: N4 employees are required to work a minimum of
40 hours per workweek because their primary function is to
directly supervise non-exempt, 40-hour, fixed workweek
employees. Accordingly, an N4 employee who is placed on a 9&1
Compressed Workweek arrangement will work nine 8.9- hour days
per two consecutive workweeks.

B. Flexible Work Arrangements for Part Time Employees
Compressed Workweek and Flex Workday Arrangements can be implemented for part-
time employees by following the same guidelines set forth in section A above, prorated

according to the employee’s part-time percentage.

7
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C. Holidays and other Paid Leave Days

1. The value of a holiday or paid leave day is equal to 1/5 of the employee’s
regular workweek.

2. If a holiday falls, or paid leave day is taken, on an employee’s regularly
scheduled day of work, the employee shall receive the day off. If due to the
Compressed Workweek Arrangement the length of the employee’s workday is
greater than the value of the holiday or paid leave day, the difference must be
charged to another form of time or to leave without pay.

3. If a holiday falls on an employee’s regularly scheduled day off, the employee
shall receive an alternate day off within the same workweek. If due to the
Compressed Workweek Arrangement the length of the employee’s workday is
greater than the value of the holiday, the difference must be charged to another
form of time or to leave without pay.

4. If an employee is directed to work on a holiday, the employee shall receive pay
for the holiday. Additionally, if non-exempt, the employee shall receive time-and-
one-half premium pay for all hours worked on such holiday.

5. Current University policies for recording holiday time remain applicable.
IV. Process

Approval of flexible work arrangements must follow the established processes as set forth by the
University.

If an employee’s request for a flexible work arrangement is denied, a written explanation shall be
provided to the employee along with the notice of denial. The Department Needs Assessment
and Team Agreement may serve as the written explanation.

If a flexible work arrangement request cannot be supported given the results of the Department
Needs Assessment and Teams Agreement, an employee may still submit the request into the
Flexwork@RU System. The employee must attest to understanding the department operational
needs, wants to submit a request based on specific circumstances, and provides supporting
details for the request in the Flexwork@RU System. Department Heads will need to review the
application and make a determination if the flexible work arrangement can be supported based
on the additional details provided by the employee.

Any requests for a reasonable accommodation must be submitted to the Office of Employment
Equity in University Human Resources.

A University Flexible Work Agreement may be discontinued by either the employee or the
department upon written notice via email or some other method. Departments should give a
minimum of fourteen (14) calendar days’ notice of discontinuance unless extenuating
circumstances make such notice impracticable. The employee should give as much notice as is
reasonably necessary to facilitate resumed reporting to the work location.

8
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316 V. This Article supersedes and replaces any current and existing arlicles in the signatories*
317 collective negoliations agrecments related to Mexible work amangements (ifany), including bu
318 not limited to flexible work schedules and remote work.
313 VL Dispute Resolution
320 Grievainces alleging a vielalion of'a University or Department's substantive determination under
321 this Article shall be concluded at the step of the prievanee procedure with the Office of
322 University Labor Relations as set forl in the applicable collective nepotiations agreement and
323 shall not be eligible for arbitration. If a prievance alleging a violation of the definitions or :
324  processes of this Article progeeds to arbiteation, an arbitrator's remedial suthority is limited (o |
325  directing the University to comply with this Article’s definitions and processes.
{
326 E
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328 |
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333
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Appendix D — Per Diem Memorandum of Agreement and Wage
Scale

MEMORANDUM OF AGREEMEXNT
Between
HPAE Local 5094 and
Rutgers, the State University of New Jersey

Whereas, HPAE Local 5094 and Rutgers, the State University of New Jersey (“Rutgers™),
collectively (“parties™) entered into a successor collective negotiations agreement dated July 1,
2022 through June 30, 2026 (“CNA™);

Whereas, Rutgers and the HPAE Local 5094 union has agreed to meet and negotiate the rate for
Per Diem HPAE 5094 titles;

HPAE Local 5004 and Rutgers agree to the attached exhibit representing the rates for HPAE 5094
Per Diem titles as of August 24, 2024,

The terms of this Agreement will remain in place until a successor agreement has been ratified

by HPAE Logcal 5094,

The terms of this Agreement will be effective upon execution of this Agreement by all parties.

On hehalf of HPAE Local 5094 C el of Rutgers
Dasaid . (oo
M L Acas [Dec 19, 3804 L4 [3T) $ERA BREGTTOR
Dated: 12/19/2024 Dated:
01/21/2025

Fryme Sowosbaial U T, 5005 DS L5T]

Dated: 01/07/2025 Dated:
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5094 Per Diem Job Title, Grade, Step

Per Diem Job Titles -- HPAE Grade Range Step Ju;::)em July (230:;;2 ate
RES TEACHING SPECV PD PH37 17B 17 $33.71 $34.25
RES STUDY COOR PD PH37 18B 17 $35.23 $35.79
HABILITATION COUNSLR PD PH37 19B 17 $36.76 $37.35
RES TEACHING SPEC IV PD PH37 19B 17 $36.76 $37.35
STAFF ASST PD PH37 198 17 $36.76 $37.35
PROG ASST PD PH37 19B 17 $36.76 $37.35
MNTL HLTH CLINICIAN 11l PD PH37 22B 17 $41.93 $42.60
PER DIEM NUTRITIONIST PH37 22B 17 $41.93 $42.60
SCREENING CLINICIAN PD PH37 22B 17 $41.93 $42.60
HISTOTECHNOGIST PD PH37 24B 17 $46.57 $47.32
HLTH EDUCATOR Ill PD PH37 23B 17 $44.58 $45.29
PROGRAM COOR - PD PH37 23B 17 $44.58 $45.29
RES ASSOC Il PD PH37 23B 17 $44.58 $45.29
REG DIETITIAN PD PH37 24B 17 $46.57 $47.32
RES TEACHING SPEC Il PD PH37 24B 17 $46.57 $47.32
MNTL HLTH CLINICIAN Il PD PH37 25B 17 $48.76 $49.54
RESOURCE COORD PD PH37 258 17 $48.76 $49.54
SOCIAL WORKER PD PH37 25B 17 $48.76 $49.54
SR INPAT CODER (PD) PH37 25B 17 $48.76 $49.54
PSYCHOLOGIST PD PH37 29B 17 $58.37 $59.30
PHYSICAL THER PD PH37 28B 17 $55.80 $56.69
GRANTS WRITER PD PH37 288 17 $55.80 $56.69
USER SUPPORT SPEC Il - PD PH37 28B 17 $55.80 $56.69
OPTOMETRIST - PD PH37 39B 17 $92.64 $94.12
SR TECHNOLOGIST PD PH37 32B 17 $66.97 $68.04
SR TECHNOLOGIST PD PH37 32B 17 $66.97 $68.04
PHYSICIAN ASST PD PH37 33B 17 $70.06 $71.18
PHARMACIST PD PH37 378 17 $84.36 $85.71
CLIN PHARMACIST SPEC PD PH37 38B 17 $88.40 $89.81
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Side Letter of Agreement #1

MEW TERSEY

University of Medicine & Oentislry of New lersey

Aprit 23, 1997

Human Resogroes &3 Bergen Streel, Roem 123
e University Heght
Newark, NJ 07107300

Ann Twomey, President:
H.PAE =

110 Kinderkamagk Road 5
Emerson, New Jersey (7630

" RE: Layoff Notice
Dear Ms. Two'may':

.The'Uaiversi_ty a_\grées"io' m’ag: with the HPAE at least one week, except in the case
of an emerdency, in advance of any notice of layoff of HPAE personne! greater than five
on a single campus. The purpose of the meeting is to discuss pending layoff situations.

- At that meeting, the Union is freé 1o set forth iis position on the pending layoff.

- i';\f‘éry.-t_rufy yéu'rs,:. _

' Director of Labor Refations

HJP/mp Awg i e
Ann Twomey, Presidezﬁ’
Health Professionals & Allied
- Employees. AFT, AFL-CIO
c: Karen Kavanagh :
{5‘ ;-::{T" Tre Lnisetalv o oan A .‘uhi.sr*rn_f:_u',gu,al anpeariurty 2y ey
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Side Letter of Agreement #2

HPAE

Health Professionals and
Allied Employees o

110 Kinderkarmnack Road

Emerson, NJ 07630

201-262-5005 ;

1 {80D) 801-5008 . ! |

FAX 201-262-1335 . March 25, 1997

Howard J. Pripas, Esg. | .

University of Medicine and Dcmxstry of New Jcrsey
Office of Labor Relations

65 Bergen St.

12th Floor « Suite 1237 .

Newark, NJO7107

: Ré’.'._ :. Letter of Understanding
Lt stmplmeofExemptStafchmbers

Dear Mr. Pripas;

 Itis hereby agreed and acknowledged by both the University and the Uniion that the

= Umversnry has changed its disciplinary policy with respect to exempt staff so that such staff
- shall not be suspended without pay for less than five (5) days except for infractions of safety’

rules of major mgmﬁcanc:e reEatmg o the prevennon of serious danger to the Umvermy arzd

' others@aﬁ’members Lreasen

Bpih pamea ﬁmher rmgmza mﬁ the Um{}n s poaltnen on dxsmpimary policy toward

; 5cxemp1 staff is that such staff should not receive a suspension except for an infraction of saiety :
- provisions of major szgmﬁcam:c and that, where the University would, with just cause, :
- otherwise-issuc a suspensmn S«uch staﬁf should be gwen a “Wniten Warmng inLieuofa

- Suspension.” : : : - : . sl -

The Umon reserves its. nght to htxgatc any matter ansmg out of the University’s revised
- cizscxplma:y pa xf:y with respe,m to exemp; staf! members. -

: P}aa.se mdicate your ag:wement by your sx@awre below. The si ignature of the
Umuersny acknow edges the: Umon s posmcm, but does not indicate agreement to the posmon

Very truly you{s

ﬂ»w / Lu?yn{ﬁf\

Ann Twomey
Prosident

r\.T 8 =2 : %md - ?A C?/(, };
: ’Q%Owa 7d I Pripas, Esg. u :

Director of Labor Relatibns
University of Medicine & Dentistry of New Jersey
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Side Letter of Agreement #3

UMD

Niw JERSEY

University. of Medicine & Dentistry of New Jersey

Eivian Resmifces - e : 65 Bergen Streel, Room 1237
: ; ; Universily Heights
May 17, 2000 Newark, N 67107 3561

-Arm Twomey, Presxdent
* Health Professionals and Alhed Employees
110 Kinderkamack Road -
- Emerson, New Jersey 07830

RE: Bumping Rights

. Dear'Ms;" Tworney'
s The UnWerssty wul conhnue to make its best effort to place mdlwduais who do not :
~ have bumping nghts A campus Human Resources representative shall mest with such
~oan undw:dual prior to the effective date of layoff to review vacant positions. Further,
- such an individual shall be guamnteed _a_t _le_a_st one (1) interview for a vacant posstmn for.
o whuch they are qualifi ed :

Please indzcate your agreement by 5] gnature below

ry truly yours,

- HJP/mp

o Ronald A. Bracks

"
G

L /LT,
Ann Twomey, Presidént
Health Professionals and Allied
Employees/iAFT, AFL-CIO
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Side Letter of Agreement #4

Ann Twomey, President
AFT, AFL-CIO*

P10 Kinderkamack Road
Emerson, NJ 07630

Dé_ar Ms Twomey:

Heaith Professionais and Allied Employees -

Re: Vacation Carryover

If the union believes the employee 1s required to carry over vacation accruals in
excess of one year because they are not being allowed by the Department to schedule
- vacation time, they should bring this to the attention of Labor Relations and the matter
will be investigated. Labor Relations will discuss the issue with the department and |
mform them that they musl approve excess vacation carryover within the 6-month
~ carryover period. Should the staff member not request vacation, the deparrment may
- schedule the empieyee for vacation wzthm the 6-month penod . e

Pleasc mdzcatc yeur agreement by signature be?ow

/"’Abdei }(zman F'iq
D&r&ctor of Labor Re!at;ons

Ann Twomey, President
Health Professionals and Allied Employees
AFT. AFL-CIO
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Side Letter of Agreement #5

Ann Twomey, President

Health Professionals and Allied Employees
- AFT, AFL-CIO
110 Kinderkamack Road

Emerson, NJ 07630 :

Re: Veteran’s Day
Dear I\fis T\ﬁomcy"

The Un1vcr51ty w1Il ac}fee to meet with the HPAE review ways to honor and
remgm?e Vetemn s Day i ; - -

; Piease mdwate your agreemenz by signature below

. Very tr_l_ﬂy yours; :

-'."“_”Ai‘)del_;_liaﬁﬁn, E:SC;]:‘_ - _
Director of Labor Relations

r!’ : ,,aff"””
/ 7
ﬁ/L-}Lﬂu’ b Fras
Ann Twomey, President ¢~

Health Professionals and Allied Empioyaﬁes
AFT, AFL-CIO
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Side Letter of Agreement #6

VIMIVERSITY OF MEDICINE &
DENTISERY OF NEW [ERSEY

November 5, 2011

Ann Twomey, President
Health Professionals and Allied Employees
- AFT, AFL-CIO .
110 Kinderkamack Road
Emerson, NJ 07630
Re: Vacation Carryover

Dear Ms. "fwomev :

' If the Union believes an exempt emp?oyee is regularly and routinely requ;red to work excessive
hours, they should bring this to the attention of Labor Relations and the situation will be investigated with
the Office of Compensation Services in conjunction with the appropriate senior management of the unit.

A summary of the findings of the 1zwest1gan0n and any remedial action taken will be suppl;ed tothe
union within sixty (60} days The findings of the mveshgat:on are subject to the grlevaﬁce precedure :
.thmugh Step 2. .

Annual y, in the month of September, the Vzce Pmsxdent of Human Resom CES w;li send a s
communication to the UMDNJ schools and units stating that there shouid be a reasonabie approach 1aken '
~ with reﬁards to ﬂe*ﬂblht) of scheduling ﬁxempt employees. -

Please mdlcate your agreemeut by si gnature bel

Very truly yours,
MM b

Abdel Kanan, Esq. ' '
Director of Labor Relations

L..h; / édz’mlﬁ,
Ann Twomey, President

Health Professionals & Allied Emplovees
AFT, AFL-CIO :
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Side Letter of Agreement #7

: Dear Ms Twomey:

for internal candidates. Provided that internal candidates meet the requirements for a job posting, itis .

~ within the first five (5) days the position was posted.,

; app_dmt_mqat of the internal candidate is preferred and encouraged. Provided qualifications and work |

‘experience are substantially equal between internal candidates, the appointment of the senior internal .

* candidate is preferred and encouraged. Qualifications are deemed to include, but are not limited to,

- consideration of work performance, time and attendance and demonstrated attrib'ates consistent mth the -
Umversﬁy s Code of Etincs and Conduct. This side letter i 1s not sui)ject to the grievance proceciure

&

;% LINIVERSITY OF MEDICINE &

IVUNTISFRY (F \%’W [ERSEY

November 5, 2011

Ann Twomey, President
Health Professionals and Allied Employees
AFT, AFL-CiO
110 Kinderkamack Road
Emerson, NJ 07630 e

: ; ; Re: Hiring and Promotional Opportunities for Internal Candidates

The University is sensitive to issues presented regarding the hiring and promotional oppo:tumnes

preferred and stron;slv encouraged that interviews be granted for the internal candidates who appiieci

Provided qualifications are substantially equal between an internal and external candidate, the

;.--Pieasgmdl,cate yeur agreement by si gnature below.
Very truiy yours

Abdel Kanan, Esq.
Director of Labm Relations

__7.--" .
ﬂ—%ﬁ; / w?n‘-?,
Ann Twomey, Presid
Heaith Professionals & Allied Empicyees
AFT, AFL-CIO
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Side Letter of Agreement #8

Ey UBIVERSITY OF MEDICINE &

DIENTISTRY OF NEW [ERSFY

Aﬁf&

November 5, 2011

Ann Twomey, President
Health Professionals and Allied Employees
AFT, AFL-CIO
110 Kinderkamack Road
Emerson, NJ 07630
i . Re: Helpline

Dear Ms. Twomey

= A staff member may filea complaint with the Unnersﬂ‘y 5 Helpline if she/he believes that she/he .
has been discriminated against or subjected to harassment and/or a hostile work environment. Such
~ complaints will be triaged and forwarded to the approptiate party for further review and resolution.

~ Please indicate your agreement by signature below.

Ve’ry tr'ialyi:yorurs,' -

-
")‘//% VL’_\-‘\ . :

Abdel Kanan, Esq.

Director of Labor Rel at;ozzs

Ann Twomey, Pres;é
Health Professionals and Allied Employees
AFT, AFL CEO
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Side Letter of Agreement #9

= UMDN

- Ak

3 E} UNIVERSITY OF METICING &
EYENTISTRY OF NEW JERSEY

November 5, 2011

Ann Twomey, President

Health Professionals and Allied Employees

AFT, AFL-CIO

110 Kinderkamack Road

Emerson, NJ 07630 :
Re: Research Staff ssues

Dear Ms. Twomey:
The University agrees that the Vice President of Research and HPAE representatives, not to
exceed three (3) staff members and one (1) staff representative, shall meet to discuss research staff issues.

Please indicate your agreement by signature below.

Very truly yours,

/»’ ,-?%'['/ »/f//‘/;m_____

Abdel Kanan, Esq.
Director of Labor Relations

Ly Tiom

Ann Twomey, President
Health Professionals and Allied Employees
AFT, AFL-CIO
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Side Letter of Agreement #10

_‘_l'
iy

= UMDN]

/gj UINIVERSITY OF MEDICINE &

DENTISTRY OF NEW JERSEY

-

November 5, 2011

Ann Twomey, President
Health Professionals and Allied Employees
AFT, AFL-CIO
110 Kinderkamack Road
Emerson, NJ 07630
Re: Job Series

Dear Ms. Twomey:
Both parties agree (o meet within 90 days of ratification of this agreement in order to discuss and
make recommendations for job series within the HPAE 5094 titles for the purposes of bumping rights.

The committee will consist of four (4) members from the Union and four (4) members from
management.

Please indicate agreement by signature helow.

Very truly yours,

Abdel Kanan, Esq.
Director of Labor Relations

_-r"
/b
Ann Twomey, Preside

Health Professions & Allied Employees
AFT, AFL-CIO
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Side Letter of Agreement #11

¥= UMDN]

& UNIVERSITY OF MEDICINE &
DENTISTRY OF NEW [ERSEY

November 5, 2011

Ann Twomey, President

Health Professionals and Allied Emplayees
AFT, AFL-CIO

110 Kinderkamack Road

Emerson, NJ 07630

Re: Inclement Weather Policy
Dear Ms. Twomey:
As agreed, please be advised that the University and the Union will continue to work with the

UMDN]J Union Coalition to make recommendations regarding changes to the current University
Inclement Weather Policy.

Please indicate agreement by signature below..

Very truly yours,

T Abdel Kanan, Esq.
Director of Labor Relations

-~

...-;r"
/ L'fﬂw‘?,
Ann Twomey, Presiden

Health Professionals & Allied Employees
AFT, AFL-CIO
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Side Letter of Agreement #12
Continuing Education for University Behavioral Health Care

Debbie White, President July 1, 2023
Health Professionals and Allied Employees

110 Kinderkamack Road

Emerson, New Jersey 07630

Re:  Continuing Education for University Behavioral Health Care

Dear Ms. White,

The University and Union are interested in providing clear information regarding the
availability of continuing education units for negotiations unit employees assigned to
University Behavioral Health Care (“UBHC?”). Therefore, the University proposes the
following:

The University will continue to provide opportunities for discounted and no cost continuing
education units for negotiations unit employees assigned to UBHC. The University will
provide negotiations unit employees assigned to UBHC with a list of available continuing
education classes on a centralized website location. In addition, should additional
opportunities become available, the University will send negotiations unit employees
assigned to UBHC email correspondence regarding additional opportunities via their
University email address.

The University will provide negotiations unit members assigned to UBHC with the opportunity
to provide feedback regarding existing continuing education courses and suggestions for
additional continuing education units on a bi-annual basis. The University will review those
recommendations and may add additional discounted and no cost continuing education units
based on that feedback.

Unless mutually approved by the University and Union, this Side Letter will sunset at the
expiration of the 2022-2026 Collective Negotiations Agreement. Nothing contained within this
Side Letter will be subject to the grievance procedure.

Please indicate your agreement by signature below.

Very Truly yours,
Abdel Kanan

Director of Labor Relations
Office of University Labor Relations

Debbie White, President
Health Professionals and Allied Employees



Notes
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