Proposal to AFSCME Local 1761 and AFSCME Local 888

December 21, 2023

Rutgers University proposes the following changes to the current salary provisions of the

negotiated agreements between the university and AFSCME Local 1761 and AFSCME Local

888:

1.

Effective January 1, 2024, the current range and step salary guide in the existing

collective negotiations agreements (Article 10(II) and Appendix C of the Local 888

Agreement and Article 20 (II) and Appendix D of the Local 1761 Agreement) between
the University and AFSCME Locals 1761 and 888 will be replaced by a Job Rate salary

program, consisting of three (3) job rates as described below. There shall be no step

movement under the current range and step salary system on January 1, 2024, for those

negotiations units’ employees in Steps 1 through 8 of their respective salary range.

The Job Rate salary program will apply to employees hired after January 1, 2024,

The three job rates that will apply to all current employees as of January 1, 2024, and

those hired into negotiations unit positions after January 1, 2024, will be as follows:

a.

b.

c.

d.

An Introductory Rate of pay for the first 180 days (6 months) of employment
(equivalent to the current (as of the date of the execution of this Agreement) step
1 of the appropriate range as set forth in the 2018 to 2024 AFSCME 1761 and 888
agreements respectively).

After 180 days (6 months) of employment, employees will move to Job Rate I
rate of pay (movement to a salary which is the equivalent of a step 5 of the
appropriate range set forth in the 2018 to 2024 AFSCME 1761 and 888
agreements respectively).

After 36 months (3 years) at Job Rate I, employees will move to Job Rate II rate
of pay (movement to a salary which is the equivalent of a the current (as of the
date of execution of this Agreement) step 9 of the appropriate range set forth in
the 2018 to 2024 AFSCME 1761 and 888 agreements respectively).
Notwithstanding the above, employees in ten (10) month positions will be at the

Introductory Rate of pay for the first 150 days (5 months) of employment.



4. Employees hired before January 1, 2024, will be placed in the appropriate job rate as

follows:

a.

Effective January 1, 2024, all employees currently in an AFSCME position in
Steps 1-4 of the existing range and step salary guide will move to Job Rate |
(equivalent to Step 5 of their respective range). As a result of this movement, and
as soon as operationally feasible, employees will receive pay retroactive to
January 1, 2024 to account for movement to the new job rate as on January 1,
2024 However, employees hired before January 1, 2024, and who have not
completed 180 days of service will not be eligible to move to Step 5 (Job Rate I)
of their respective range until such time that they have completed 180 days of
service,

Notwithstanding the above, employees in ten (10) month positions hired before
January 1, 2024, and who have not completed 150 days of service will not be
eligible to move to Step 5 (Job Rate I) of their respective range until such time
that they have completed 150 days of service.

‘Those employees whose salaries are currently below the projected New Jersey
state minimum wage requirement will be compensated at $15.13 per hour until
such time that they are eligible to move to the Job Rate [ rate of pay.

Effective January 1, 2024, all employees currently in an AFSCME position in
Steps 5-8 of the existing range and step salary guide will move to Job Rate II
(equivalent to Step 9 of their respective range). -As a result of this movement, and
as soon as operationally feasible, employees will receive pay retroactive to
January 1,2024 to account for movement to the new job rate as on January 1,
2024,

Effective January 1, 2024, all employees currently in an AFSCME position at

Step 9 and at the Senior Step of the existing range and step salary guide will
receive a 3.75% increase to their base salaries. As a result of this movement, and
as soon as operationally feasible, employees will receive pay retroactive to
January 1, 2024, to account for movement to the new job rate as on January 1,
2024,



f. After thirty-six months (3 years) at Job Rate I (Step 5), all employees in
paragraph 4(a) above will move to Job Rate II (Step 9), as set forth in the existing
range and step salary guide, of their respective range.

5. All employees hired after January 1, 2024, and all current AFSCME employees on Steps
Ithrough 8 prior to January 1, 2024, shall not move beyond Job Rate I1.
6. For Local 888 represented employees in the Craft Trainee Program, the following will
apply:
i. Year 1- Introductory Rate 180 dates (6 months) and the remaining 6
months Job Rate I Range 12 for a total time of 12 months.
ii. Year 2- Job Rate | Range 14
iii. Year 3- Job Rate I Range 16
iv. Year 4 Job Rate I Range 17
v. Starting in Year 5, the employee will be at Job Rate T Range 18 for 3 years

of service before moving to Job Rate II

Employees hired into the program with a current Job Rate higher than the Year 1
Introductory Rate and/or Year 1 Job Rate I, will remain at their current rate for one (1)
Year. After completion of one year in the program, the employee would then move to
Year 2 Job Rate I, then would proceed to follow the proposed job rate progression set

forth above for the following years.

7. All employees will receive future wage increases in the form of a negotiated across the
board increase. Employees will also receive their movement on the job rate salary
program.

8. Article 27 (12) of the Collective Negotiations Agreement between Local 888 and Rutgers
University will be replaced and amended to state as follows: “For this term of Agreement,
if, in recruiting employees the University cannot hire the successful applicant unless a
salary higher than Introductory rate of the appropriate range is offered, the University
will immediately notify the Union that it intends to offer or has offered the applicant such
a salary up to Job Rate II of the range and will provide the Union with information about

the position at issue. If the Union wishes to discuss the



offering made by the University a meeting will be scheduled.”

Q. The university will comply with the new New Jersey minimum wage rates
on January 1, 2024, regardless of whether an agreement ig reached regarding
a Job Rate system before January | or after.

£0. An agreement regarding the Job Rate System will not change the
expiration date of the Agreements between the University and AFCME
Locals 1761 and 888, which is June 30, 2024, and the parties may engage in
negotiations for successor agreements to be effective at a date on or after
July 1, 2024,
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