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20. The Parties have a tentative agreement on new Appendix G (Job Rate MOA and Salary 

Tables) (University proposal 6/24/24). 

21. The Parties have a tentative agreement on Side Letter of Agreement-Leaves of absence

Articles.

22. The Parties have a tentative agreement on Side Letter of Agreement- Letter Agreement to

Continue Discussions regarding ELRA Uniforms.

This Memorandum of Agreement represents the entire agreement of the parties in

connection with their negotiations. Any and all proposals and counter-proposals not contained 

herein are deemed withdrawn, void and without further effect. The Union agrees to withdraw with 

prejudice all outstanding information requests relating to negotiations for a successor agreement, 

if any. All other articles from the 2018-2024 CNA not changed by this MOA shall remain 

unchanged in the 2024-2028 collective negotiations agreement. No other agreement, whether 

written or oral, between the parties shall be enforceable unless mutually agreed upon. 

This Agreement is subject to ratification by the members of the Local 1761 negotiations 

unit employed by Rutgers. 

FOR AFSCME Local 1761 FOR RUTGERS UNIVERSITY 
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LABOR RELATIONS SPECIALIST 
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DAVID A. COHEN
VICE PRESIDENT FOR UNIVERSITY 
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