




























Rutgers Counter Proposal   9-25-24 

Key:  Regular text is language the parties agree upon. 1 
Bold/underline and strikethrough is Rutgers’ 9-25-24(215pm) counter proposal. 2 

 3 
Article #10 – Salary  4 

Preface  5 
The following salary adjustments are subject to the appropriation of and allocation to the 6 
University by the State of adequate funding for the specific purposes identified for the full period 7 
covered by this Agreement. 8 

I. Application Of The Subject To Language In The Preface To This Article 9 

In the event the University intends to withhold any of the economic provisions of this 10 
Article by invoking the “subject to” language in the prefatory paragraph of this Article, it 11 
is agreed that the invocation of the “subject to” language will be based on a determination 12 
by the University that there exists a fiscal emergency.1 If the University invokes the 13 
prefatory “subject to” language following the determination of a fiscal emergency, the 14 
University agrees as follows: 15 

A. The University shall provide AFSCME Local 888 with written notice of at least 16 
twenty- one (21) calendar days. The Notice shall contain a detailed explanation for 17 
the determination by the University that a fiscal emergency exists and shall specify 18 
the action the University intends to take to address the fiscal emergency at the 19 
conclusion of the twenty-one (21) calendar day notice period. 20 

If due to a reduction in State funding/appropriations to the University for the next 21 
fiscal year, the University determines that a fiscal emergency exists and if based on 22 
the date the University learns of the reduction it is not possible to provide the full 23 
twenty-one (21) calendar days’ notice, the University shall provide the maximum 24 
notice possible. If the 25 

University provides fewer than twenty-one days’ notice, upon request of AFSCME 26 
Local 888 negotiations pursuant to paragraph 3 below shall commence within 72 27 
hours; however, the University shall be permitted to delay the implementation of 28 
salary increases during the shortened period of negotiations. 29 

B. Along with the Notice provided to AFSCME Local 888 pursuant to paragraph 1 30 
above, the University shall provide the latest available statements/financial 31 
documents, as follows: 32 

 The financial information upon which the University relies as the basis for its 33 
claim that a fiscal emergency exists; 34 

 The audited financial statements for the prior fiscal year; 35 

 
1 The determination of whether a fiscal emergency exists shall not be limited to whether there is a reduction in State 
appropriations/funding. 
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 Quarterly Statement of Net Position (Balance Sheet) for the current fiscal 36 
year; 37 

 Current projection of the Income Statement for the Unrestricted Educational 38 
and General Operating Funds (Operating Budget) for the current fiscal year; 39 

 Quarterly Statement of Cash Flows (Statement of Cash Flows); 40 

 Unaudited End of Year financial statements for the statements listed above; 41 

 University budget request submitted to the Department of Treasury for past, 42 
current and upcoming fiscal years; and 43 

 The University’s Unrestricted Operating Budget for the current fiscal year and 44 
budget for the upcoming fiscal year. 45 

 AFSCME Local 888 may request in writing additional financial 46 
information. Disputes over the provision of information shall be 47 
decided by the designated arbitrator on an expedited basis. 48 

C. During the notice period, upon written request by AFSCME Local 888, the University 49 
shall commence negotiations over measures to address the fiscal emergency.  The 50 
University is not obligated to negotiate to impasse in order to withhold any of the 51 
economic provisions of this Article.  At any point during the notice period AFSCME 52 
Local 888 may file a category one grievance pursuant to paragraph 5 below. 53 

D. AFSCME Local 888 agrees that during the notice and negotiation period it will not 54 
initiate any legal action, in any forum, to challenge the University’s intended action 55 
other than as specified in paragraph 3 above. 56 

E. If the parties have not agreed upon measures to address the fiscal emergency, 57 
AFSCME Local 888 may file a grievance under Article 4 of the Agreement.  The 58 
grievance shall proceed directly to arbitration. Such arbitration shall be concluded 59 
within ninety (90) days of implementation of the University’s decision to withhold 60 
any of the economic provisions outlined above in this Article. 61 

The arbitrator shall determine whether a fiscal emergency existed (exists) at the 62 
University based on the evidence presented. The arbitrator shall not have the 63 
authority to reallocate University funds. The arbitrator’s decision shall be binding on 64 
all parties. 65 

The parties designate Arbitrator Bonnie Weinstock to hear disputes that arise under 66 
this Article. The parties designate Arbitrator Joseph Licata as an alternate to hear such 67 
disputes.  If neither arbitrator is available to hear the dispute consistent with the 68 
provisions of this Article, the parties shall mutually agree upon another arbitrator. 69 

F. The University agrees not to invoke the “Application Of The Subject To Language In 70 
The Preface To This Article” in Article 10(I) in Fiscal Year 2024-2025 (July, 1 ,2024 71 
– June 30, 2025) 2022-2023 (July 1, 2022 – June 30, 2023). 72 
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 73 
II. Salary Program 74 

A. Job Rate System  75 
 76 
1. Effective January 1, 2024, the range and step salary guide contained in the 77 

2018-2024 collective negotiations agreement was replaced by a Job Rate 78 
salary program, consisting of three (3) job rates. (See Appendix G.)  The 79 
three job rates that will apply to all current employees as of January 1, 2024 80 
and employees hired into negotiations unit positions after January 1, 2024, 81 
will be as follows:  82 

a. Introductory Rate  83 
i. Twelve-month employees will be paid at the Introductory 84 

Rate of pay for the first 180 calendar days of employment.   85 
ii. Ten-month employees will be paid at the Introductory Rate 86 

of pay for the first 150 calendar days of employment. 87 
b. Job Rate I 88 

i. Twelve-month employees hired at the Introductory Rate of 89 
pay will move to Job Rate I after completing 180 calendar 90 
days of employment.  91 

ii. Ten-month employees hired at the Introductory Rate of pay 92 
will move to Job Rate I rate of pay after completing 150 93 
calendar days of employment. 94 

c. Job Rate II 95 
i. Employees will move to Job Rate II rate of pay after 96 

completing 36 months of employment at Job Rate I.  97 
ii. All employees hired after January 1, 2024, and all employees 98 

on Steps 1 through 8 prior to January 1, 2024, shall not move 99 
beyond Job Rate II. 100 

 101 
2. Upon promotion, an employee will be placed at the Job Rate I of the new 102 

range.  In the event the employee’s current salary is above the Job Rate I of 103 
the new range, they will be placed at Job Rate II of the new range. If the 104 
employee’s current salary is above Job Rate II in the new range, then their 105 
salary will be calculated in accordance with Section H. 106 

Fiscal Year 2018 – 2019 (July 1, 2018 – June 30, 2019) 107 

1. Each eligible employee will receive a normal merit increment on the appropriate 108 
anniversary date provided that the eligible employee is on the University’s payroll 109 
in an AFSCME Local 888 negotiations unit position on the payment date of the 110 
increment. 111 

2. Effective October 1, 2018, employees who are eligible for the Senior Rate, shall 112 
retroactively receive a 2.5% increase to their base salary provided that the eligible 113 
employee is on the University’s payroll in an AFSCME Local 888 negotiations 114 
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unit position on the day of ratification and continues to be on the payroll in an 115 
AFSCME Local 888 negotiations unit position on the payment date of the Senior 116 
Rate payment. 117 

B. Craft Trainee Program 118 
1. Effective January 1, 2024, for employees hired or progressing in the Craft 119 

Trainee Program, the following will apply: 120 

a. Year 1 – Introductory Rate for the first 180 calendar days and the 121 
remaining 6 months at Job Rate I Range 12 (for a total time of 12 122 
months). 123 

b. Year 2 – Job Rate I Range 14 124 
c. Year 3 – Job Rate I Range 16 125 
d. Year 4 – Job Rate I Range 17 126 
e. Starting in Year 5, the employee will be at Job Rate I Range 18 for 3 127 

years of service before moving to Job Rate II. 128 

Employees hired into the Craft Trainee Program with a current Job Rate 129 
higher than the Year 1 Introductory Rate and/or Year 1 Job Rate I will 130 
remain at their current rate for one (1) year. After completion of one year in 131 
the program, the employee will move to Year 2 Job Rate I, then will proceed 132 
to follow the job rate progression set forth above for the following years. If 133 
upon progression through the Craft Trainee Program an employee’s salary 134 
exceeds the Job Rate I of the respective Year, the employee shall remain at 135 
their current rate.  136 

Fiscal Year 2019 – 2020 (July 1, 2019 – June 30, 2020) 137 

1. Each eligible employee will receive a normal merit increment on the appropriate 138 
anniversary date provided that the eligible employee is on the University’s payroll 139 
in an AFSCME Local 888 negotiations unit position on the payment date of the 140 
increment. 141 

2. Effective October 1, 2019, employees who are eligible for the Senior Rate, shall 142 
receive a 2.5% increase to their base salary provided that the eligible employee is 143 
on the University’s payroll in an AFSCME Local 888 negotiations unit position 144 
on the payment date of the Senior Rate payment 145 
 146 

C. Fiscal Year 2024-2025 (July 1, 2024 – June 30, 2025) 2020 – 2021 (July 1, 2020 – 147 
June 30, 2021) 148 
1. Negotiations unit members shall receive an across the board salary increase 149 

in the amount of 3.5%, effective July 1, 2024. To be eligible for this payment, 150 
members of the negotiations unit must be on the University’s payroll in a 151 
negotiations unit position on June 30, 2024, and continue to be on the payroll 152 
in a negotiations unit position on the payment date of the increase. The 153 
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annual base salaries of record for all negotiations unit members will be 154 
adjusted accordingly. The new rate of pay will be effective July 1, 2024.  155 

2. Employees who have met the eligibility requirements will progress to Job 156 
Rate I or Job Rate II respectively.  157 

There shall be no merit increment movement or payment during this Fiscal Year and 158 
there also shall be no increases to base salary during this Fiscal Year. 159 

D. Fiscal Year 2025-2026 (July 1, 2025 – June 30, 2026) 2021 – 2022 (July 1, 2021 – 160 
June 30, 2022) 161 
1. Negotiations unit members shall receive an across the board salary increase 162 

in the amount of 3.5%, effective July 1, 2025. To be eligible for this payment, 163 
members of the unit must be on the University’s payroll in a negotiations 164 
unit position on June 30, 2025, and continue to be on the payroll in a 165 
negotiations unit position on the payment date of the increase. The annual 166 
base salaries of record for all negotiations unit members will be adjusted 167 
accordingly. The new rate of pay will be effective July 1, 2025.  168 

2. Employees who have met the eligibility requirements will progress to Job 169 
Rate I or Job Rate II respectively.  170 

 171 
1. Each eligible employee will receive a normal merit increment on the appropriate 172 

anniversary date provided that the eligible employee is on the University’s payroll 173 
in an AFSCME Local 888 negotiations unit position on the payment date of the 174 
increment. 175 

2. Retroactive to July 1, 2021, employees who are eligible for the Senior Rate shall 176 
receive a 2.75% increase to their base salary provided that the eligible employee 177 
is on the University’s payroll in an AFSCME Local 888 negotiations unit position 178 
on the payment date of the Senior Rate payment. 179 

3. Effective March 1, 2022, employees who are eligible for the Senior Rate shall 180 
receive a 2.25% increase to their base salary provided that the eligible employee 181 
is on the University’s payroll in an AFSCME Local 888 negotiations unit position 182 
on the payment date of the Senior Rate payment. 183 

4. Employees at Step 8 prior to July 1, 2020 who also had anniversary dates in either 184 
July or October 2020 will be credited with an additional year of service and will 185 
be eligible to receive the Senior Rate increase described above in paragraph 186 
(D)(3). 187 
 188 

E. Fiscal Year 2026-2027 (July 1, 2026 – June 30, 2027) 2022 – 2023 (July 1, 2022 – 189 
June 30, 2023) 190 
1. Negotiations unit members shall receive an across the board salary increase 191 

in the amount of 3%, effective July 1, 2026. To be eligible for this payment, 192 
members of the negotiations unit must be on the University’s payroll in a 193 
negotiations unit position on June 30, 2026, and continue to be on the payroll 194 
in a negotiations unit position on the payment date of the increase. The 195 
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annual base salaries of record for all negotiations unit members will be 196 
adjusted accordingly. The new rate of pay will be effective July 1, 2026.  197 

2. Employees who have met the eligibility requirements will progress to Job 198 
Rate I or Job Rate II respectively.  199 
 200 

1. Each eligible employee will receive a normal merit increment on the appropriate 201 
anniversary date provided that the eligible employee is on the University’s payroll 202 
in an AFSCME Local 888 negotiations unit position on the payment date of the 203 
increment. 204 

2. Effective January 1, 2023, all employees shall receive a 2.0% increase to their 205 
base salary provided that the eligible employee is on the University’s payroll in an 206 
AFSCME Local 888 negotiations unit position on the payment date. 207 
 208 

F. Fiscal Year 2027-2028 (July 1, 2027 – June 30, 2028) 2023 – 2024 (July 1, 2023 – 209 
June 30, 2024) 210 

 211 
1. Negotiations unit members shall receive an across the board salary increase 212 

in the amount of  3%, effective July 1, 2027. To be eligible for this payment, 213 
members of the unit must be on the University’s payroll in a negotiations 214 
unit position on June 30, 2027, and continue to be on the payroll in a 215 
negotiations unit position on the payment date of the increase. The annual 216 
base salaries of record for all negotiations unit members will be adjusted 217 
accordingly. The new rate of pay will be effective July 1, 2027.  218 

2. Employees who have met the eligibility requirements will progress to Job 219 
Rate I or Job Rate II respectively.  220 

 221 
1. Each eligible employee will receive a normal merit increment on the appropriate 222 

anniversary date provided that the eligible employee is on the University’s payroll 223 
in an AFSCME Local 888 negotiations unit position on the payment date of the 224 
increment. 225 

2. Effective July 1, 2023, employees who are eligible for the Senior Rate shall 226 
receive a 2.0% increase to their base salary provided that the eligible employee is 227 
on the University’s payroll in an AFSCME Local 888 negotiations unit position 228 
on the payment date of the Senior Rate payment. 229 

 230 
G. Senior Rate  231 

Effective September 1, 2014, through December 31, 2023, there shall be a new 232 
category in the salary guide identified as the “Senior Rate”. Following service of one 233 
year at Step 9 of the Salary Guide contained in Appendix C an employee shall move 234 
to the Senior Rate on the appropriate anniversary date. Eligibility for movement to 235 
the Senior Rate ceased on December 31, 2023. 236 

H. Above Job Senior Rate Promotions and Upgrades 237 
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In the event that an employee whose current salary is above Job Rate II at the 238 
Senior Rate receives a promotion or upgrade to a new salary range, said employee 239 
shall receive a 1.5 2.5% increase to their his/her current base salary or shall be 240 
placed at the appropriate Job Rate step of the new salary range on the salary table, 241 
whichever is greater. 242 

I.  Salary Schedule 243 

Effective July 1, 2006, a ninth step will be added to the salary schedule in effect on 244 
June 30, 2006.  245 

Agree:         Agree: 246 
______________________     ______________________ 247 
Harry Agnostak      Michael Messner  248 

_____________________                                                      ______________________ 249 
Date        Date 250 

 251 
         ______________________ 252 
         Terry Woodrow 253 
 254 
                                                               _____________________ 255 

Date 256 
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Key:  Regular text is language the parties agree upon. 1 
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 3 

Article 19 – Sick Time and Sick Leave 4 
 5 

A. Sick leave time is defined as a necessary period of absence for an employee to recover 6 
from their because of the employee’s own illness or injury. for exposure of the 7 
employee to contagious disease. 8 

B. Sick leave time may also be used for the employee’s pre-planned medical (including 9 
physical therapy) and dental appointments provided that the employee submits a request 10 
as soon as is practical with the expectation that the employee shall provide at least one 11 
week’s notice if possible. Requests shall not be unreasonably denied. All requests shall be 12 
consistent with medical confidentiality. Upon request, the employee shall provide 13 
verification from the employee’s medical or dental provider of the date and time of the 14 
appointment. If a request is initially denied and the employee provides verification of the 15 
medical necessity of the specific date and time of the appointment, the employee’s request 16 
to utilize sick time for that date shall not be denied. 17 

C. The meaning of Sick time leave may also be used as sick leave extended to include a 18 
charge to the employee’s accrued sick leave time to provide medical care to a seriously ill 19 
family member as defined in the special circumstances described below. Any such sick leave 20 
used will be charged against the employee’s accrued sick time balance. The number of 21 
days of accrued sick time that the employee may charge to accrued use as sick leave time 22 
for the special circumstances described in sections 1 and 2, below, shall not exceed a total of 23 
fifteen (15) days per fiscal year. 24 

Special Circumstances: 25 

1. Emergency Attendance. 26 

Employee’s emergency attendance on a member of the employee’s immediate family (mother, 27 
father, spouse, child, step child, foster child, sister, brother, grandmother, grandfather) who is 28 
seriously ill. 29 

2. Medically Certified Care. 30 

Employee’s attendance upon the employee’s seriously ill spouse, parent, or child at a hospital, 31 
health care facility, or at home, or the employee’s transport of the employee’s seriously ill 32 
spouse, parent, or child, to medical treatment, when properly certified by a Health Care Provider 33 
on the form designated in Appendix E. In those instances, Uuse of sick leave time will not be 34 
permitted where the employee has failed to provide the certified form.    35 

Medically certified care does not cover such situations as illness not defined as seriously ill, 36 
matters unrelated to medical needs, baby-sitting, running errands, and/or running a business for 37 
the family member while their he/she is ill. 38 
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D. New Jersey Earned Sick Leave Law 39 

Up to 40 hours of accrued sick time per fiscal year may be taken in accordance with the 40 
provisions of the New Jersey Earned Sick Leave Law.  41 

For such absences, the employee’s absence should be recorded as “NJ Earned Sick Leave,” 42 
where appropriate. 43 

E. Accrual 44 

Full-time employees earn fifteen (15) days of sick leave time in each fiscal year at the rate of 1-45 
1/4 days per month. During the first year of employment, employees will earn sick leave time at 46 
the rate of one (1) day per month of service except that employees appointed on July 1 will earn 47 
sick leave time at the rate of 1-1/4 days per month.  48 

F. Unused sick leave time is cumulative. 49 

G. Notice and Usage 50 

Employees are expected to provide notice to their supervisor, or designee, by the method of 51 
communication (telephone, text message or email) designated by the supervisor, prior to the start 52 
time of their scheduled shift on the day sick time or sick leave is used. Employees must also 53 
keep their supervisor adequately informed should the absence extend beyond one day. 54 
Employees are expected to personally notify the supervisor or the person(s) designated by the 55 
department to receive such notification, unless they are physically unable to do so. An employee 56 
who is physically unable to notify such person personally shall explain the circumstances upon 57 
return to work.  58 

 59 
Agree:         Agree: 60 
 61 
______________________     ______________________ 62 
Harry Agnostak      Michael Messner  63 

_____________________                                                      ______________________ 64 
Date        Date 65 
 66 
        ______________________ 67 
        Agustin Sanchez 68 
 69 
                                                              ______________________ 70 

Date  71 

 72 








































